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Description automatically generated]Film Access Scotland
Equal Opportunities Monitoring
CONFIDENTIAL
	

Film Access Scotland is an equal opportunities employer and will ensure that no job applicant or employee receives less favourable treatment particularly on the grounds of gender, race, colour, nationality, sexual orientation, gender reassignment, ethnic origin, marital status, disability, age, religious belief, political belief, trade union activity, responsibility for dependants, employment status or HIV status.

Please complete this form and return it with the main Application Form to assist Film Access Scotland in monitoring its Recruitment and Selection process. In addition, the information will form part of the employment record for the successful applicant and will be used by Film Access Scotland for later equal opportunities monitoring purposes throughout the period of employment; all employees are given equal opportunity and are encouraged to progress within the organisation.

This form is not made available to those conducting the recruitment interview.

We are committed to an ongoing programme of action to make this policy fully effective.  To ensure that this policy is fully and fairly implemented and monitored, and for no other reason, would you please provide the following information (please tick box or state where requested):

	[bookmark: _Hlk9421061]GENDER:

	[bookmark: Check15]Female  |_|
	[bookmark: Check16]Male  |_|
	[bookmark: Check17]Non-binary/third gender  |_|
	[bookmark: Check18]Do not wish to declare |_|
	Prefer to self-describe:




	AGE:

	Date of Birth
	[bookmark: Check19]Do not wish to declare                                                |_|



	MARITAL STATUS:

	[bookmark: Check20]Married / Civil Partnership          |_|
	[bookmark: Check22]Single                                |_|
	[bookmark: Check24]Living with Partner                        |_|  

	[bookmark: Check21]Divorced/Separated                    |_|
	[bookmark: Check23]Widowed                           |_|
	[bookmark: Check25]Do not wish to declare                  |_|



	ETHNIC ORIGIN:

	Individuals should identify with which one of the under noted categories they most closely associate themselves, having regard to their ethnic or cultural background.

	WHITE: 

	[bookmark: Check29]Scottish                              |_|
	[bookmark: Check30]British                          |_|
	[bookmark: Check31]English                                    |_|

	[bookmark: Check32]Irish                                    |_|
	[bookmark: Check33]Welsh                          |_|
	Other White Background 
(please state)                         

	MIXED: 

	White & Black Caribbean
[bookmark: Check35]                               |_|
	White & Black African
[bookmark: Check36]                              |_|
	White & Asian
[bookmark: Check37]                               |_|
	Other Mixed Background (please state)         

	ASIAN: 

	[bookmark: Check39]Indian                     |_|
	[bookmark: Check40]Pakistani                |_|
	[bookmark: Check41]Bangladeshi            |_|
	Other Asian Background (please state)      

	BLACK: 

	[bookmark: Check43]African                   |_|
	[bookmark: Check44]Caribbean             |_|
	Other Black Background (please state)    

	Other Ethnic Group (please state)
	[bookmark: Check45]Do not wish to declare                                         |_|



Supplementary Questions
for Applicants with Disabilities

	Post Applied for:
	

	Surname:
	
	Initials:
	




	DO YOU CONSIDER YOURSELF TO HAVE A DISABILITY?

	It is recognised that disabled people are not only those whose disability is immediately apparent (e.g. blind people or those in wheelchairs) but also those whose disability is not immediately obvious (e.g. heart trouble, mental illness or diabetes).

	[bookmark: Check26]Yes                                            |_|
	[bookmark: Check27]No                                      |_|
	[bookmark: Check28]Do not wish to declare                   |_|




	Film Access Scotland welcomes applications from people who have or have had a disability. We will interview all applicants who have or have had a disability and meet the minimum essential criteria for the job.

The Disability Discrimination Act 1995 makes it unlawful for an employer to discriminate against a disabled person in the field of employment.

The Act defines a disabled person as; 
someone with a physical or mental impairment which has a substantial and long-term adverse effect on that person's ability to carry out normal day-to-day activities.
	If you have a disability or an impairment which is covered by the Disability Discrimination Act 1995 and you would require Film Access Scotland to make reasonable adjustments, please answer the following questions.

Otherwise you do not need to tell us of any disability or impairment you may have.

This information will not count against you, but will help us consider ways in which we can reasonably accommodate your needs.




	If you would like Film Access Scotland to consider making reasonable adjustments in respect of the job you are applying for, can you suggest what they may be in order that you might carry out the essential tasks of the job?








	What arrangements do you require at the interview stage - wheelchair access, sign language interpreter, etc?








This form should be returned, once completed, along with the main Application Form either by e-mail or to the address shown at the Return of Form section.
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