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Chief Executive 
Person Specification
	1.   Educational/Professional Qualification
	Essential
	Desirable

	· Degree or equivalent qualification in a Social Care discipline or Community Learning & Development
	(
	

	· Leadership and Management qualification
	
	(

	2.   Career Experience

	· Strategic and operational leadership
	(
	

	· Strategic and organisational planning
	(
	

	· Managing a significant organisation, department or service
	(
	

	· Working in complex environments or planning and managing complex projects or programmes
	        (
	

	· Staff management, including managing organisational change, personal development and objective setting 
	(
	

	· Track record of securing substantial funding or successful fundraising and income generation
	(
	

	· Dealing with sensitive communications, publications or the press and media
	(
	

	· Extensive experience of managing budgets based on a complex funding environment
	(
	

	· Monitoring and evaluation of projects and programmes, analysing data to guide decision making
	(
	

	· Assessing risk and implementing risk management strategies to ensure the organisations long term security and stability in support of its members
	(
	

	· Direct work, or working with organisations that deliver services to children and families or vulnerable groups 
	(
	

	· Experience supporting and communicating with a Board of Trustees or significant experience with direct reporting to senior governance structures
	(
	

	· Experience of volunteering or managing volunteers
	
	(

	· Experience of being a Trustee within the voluntary sector
	
	(

	· Experience of developing relationships with strategic statutory services
	
	(

	3.   Specialist Knowledge and Understanding

	· Strong understanding of the relevant policy landscape in Scotland especially in  issues which result in children and families being referred COVEY
	(
	

	· In-depth knowledge of social care, volunteering and workforce development
	(
	

	· An understanding of the funding landscape in the public, private and voluntary sectors and how it impacts on voluntary sector organisations
	(
	

	· Understanding of issues and challenges facing voluntary sector organisations
	(
	

	· Strong understanding and knowledge of Safeguarding regulation, Health and Safety legislation and HR compliance and management
	(
	

	· Knowledge of Scottish charity law and governance or significant knowledge and understanding of governance structures
	(
	

	· Awareness of the landscape of organisations and networks relevant to social care, work with children and young people, volunteering or workforce development
	
	(

	· Understanding of theories and practice of change with a commitment to best practice and service improvement
	
	(

	4.
Skills/Aptitudes/Potential/Personal Qualities

	· A highly organised professional, bringing a passion, energy and leadership to the team
	(
	

	· Aligned to the COVEY values of Commitment, Openness, Respect, Innovation and Passion
	(
	

	· Excellent strategic development and influencing skills with an innovative and visionary approach to work
	(
	

	· The ability to develop trusting, long term external relationships
	(
	

	· The ability to inspire, motivate and challenge others, as a passionate leader who garners respect and commitment with all stakeholders
	(
	

	· Excellent written and verbal communications, including experience in public speaking, report writing and dealing with government directorates, sector partners 
	(
	

	· Business development skills
	(
	

	· Ability to prepare and manage complex budgets of at least £700k
	(
	

	· The ability to network across the public, private and voluntary sectors
	(
	

	· Integrity, judgement and empathy with young people and adults.  In addition, you will have personal drive and energy, being:
· Courageous

· Flexible

· Resilient

· Diplomatic

· Creative

· Collaborative
	(
	

	· Competence in MS Word, Excel, PowerPoint and other communications software
	(
	

	5.   Personal Circumstances

	· Full driving licence
	(
	

	· Access to a car
	(
	

	· Willing and able to work flexible hours which may require evening and weekend working 
	(
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