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Home-Start Renfrewshire and Inverclyde
Person Specification – Scheme Director 

A creative, driven, experienced and innovative leader where integrity is at the heart of every decision.  A track record of facilitating the delivery of excellent services, strategic planning, enhancing funding strategies and developing excellent relationships and each member of the team.
Experience 
· Experience of working in a management position.
· Experience of working in the charity and/or social enterprise sector
· Track record of setting, controlling, and managing organisational budgets 
· Leading, developing, and implementing successful projects
· Proven track record in setting strategy and working with the Governing Body to develop 5-year business plans, with evidence of successfully using their skills to transform strategic vision into reality 
· Experience of sound judgement, influencing and negotiating skills. 
· Experience of representing the organisation to a broad range of stakeholders locally, regionally, and nationally. 
· Big picture thinking

Knowledge and skills 
· An excellent understanding of the voluntary sector and local authority structures. 
· Nurturing and inspiring leadership skills
· Understanding of the Family Support and Children’s Services sector. 
· Commitment to and understanding of equal opportunities, diversity, human rights and their implications for management and organisational development. 
· Excellent understanding of legislation involved in running a registered charity and company limited by guarantee. 
· Creative and innovative in securing income from a range of sources. 
· Excellent communication and presentational skills, with the ability to communicate successfully at all levels to a variety of audiences. 
· Ability to inspire and motivate a team 
· Ability to negotiate, influence and effect positive change 
· develop positive working relationships with people from a wide variety of backgrounds. 
· Ability to identify, secure and sustain a range of partnerships and networks. 
· Knowledge of information technology in the workplace and enhancements to working practises it can bring
· Excited by change, able to make strategic decisions while dealing with the unexpected and responding to challenges and new opportunities. 
· Ability to lead positive change for the benefit of the organisation & the families we support
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