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Job Description

Health and Wellbeing Youth Worker 
Job Title:
Health and Wellbeing Youth Worker
Employer:
Board of Directors, Midlothian Young Peoples Advice Service (MYPAS)

Responsible to: 
Service Manager 
Salary:

 £31,082 to £32,905 pro rata 
Hours:

21 hours per week

Leave:
26 days annual leave + 10 public holidays pro rata, to be worked flexibly to suit the needs of the service

Place of work:
The administrative base is in Dalkeith. Travel throughout Midlothian, including operating from other venues, will be required.
Special conditions:

The contract will run for 18 months and start on the 1st July 2022.
The post will involve regular evening and occasional weekend working.
You must be able to travel across Midlothian.
Job Purpose:
Responsible, as part of a team, for the development, delivery and evaluation of an 18 month pilot project focusing on children and young people’s health and well-being. The post holders will deliver a health and wellbeing education programme with children and young people, followed by targeted group and/or one to one support. 
Main duties

1. Develop and deliver a universal programme of school-based health and wellbeing workshops with an emphasis on young people’s mental health

2. Develop and deliver targeted mental health focused workshops for young people identified as requiring additional support

3. Provide ongoing one to one support with young people identified as requiring additional support.
4. Contribute to the transition from P7 to secondary to ensure positive mental health and wellbeing approaches and strategies are being used universally, as well as supporting and putting in place interventions for children who require a more targeted transition.

5. Develop and maintain appropriate systems to monitor, evaluate and report on the work.
6. Maintain accurate records of casework undertaken with individual children and young people.
7. Provide health related information and advice to young people and signpost them to a range of appropriate services. 
8. Provide parents and carers with information and advice on issues relating to children’s and young people’s health and wellbeing.
9. Raise staff awareness and understanding of mental health and wellbeing and the importance of prevention and early intervention 

10. Increase partnership working to make better connections with young people through key agencies and forums. 
11. Produce evaluation reports as required.
12. Improve links and partnership working with external mental health organisations and third sector partners to ensure an understanding of the needs of children and young people, which allows appropriate support to be available.
13. Promote wider MYPAS and other young people’s health and wellbeing services, by liaison with relevant agencies including attendance at planning meetings, forums and networking and training events.
14. Contribute to the development of the pilot programme through attendance at staff meetings, joint planning sessions and intra-agency initiatives as required. 
15. Liaising with the project steering group and providing on-going progress reports as appropriate 

16. Attend, and actively participate in, regular support and supervision meetings.
17. Conduct yourself in a professional manner and in line with MYPAS’ policies at all times.
18. Actively promote anti discriminatory practice. 
19. Maintain own continuing professional development in negotiation with line manager.
20. Undertake any other tasks (deemed to be within the competence of the post holder) as instructed by the MYPAS management team.

Person Specification

	Criteria


	Essential 


	Desirable



	Qualifications
	There is no specific qualification required; however, the post holder will be expected to be educated to degree level. This should be in a relevant field such as Health, Community Education, Social Work or Education, but significant equivalent experience will also be considered.
This role requires PVG clearance for regulated work with children and/or protected adults. MYPAS will submit a PVG application on behalf of the preferred candidate and receipt of the subsequent PVG certificate will be required prior to commencement. 


	Post qualifying training including:

· Level 1 Child Protection Awareness Raising and Response 

· Inter-agency Child Protection Risk Assessment and Processes

· Mental Health First Aid
· Low Intensity Anxiety Management (LIAM)


	Experience
	Experience of working with children and young people in a variety of universal and targeted settings (such as youth clubs, drop-ins, group work, street work and one to one support work).
Experience of providing on-going one to one support with young people.
Experience of developing and delivering group-work programmes with children and young people. 

Experience of collaborative working with parents, teachers, support staff and other professionals. 
	Experience of providing staff development training to colleagues and partner agencies.
Experience of working with children and young people in primary and/or secondary school settings.


	Skills , knowledge and abilities
	Knowledge of young people’s mental health and wellbeing and associated risk and protective factors.
Ability to work flexibly, creatively and to think on your feet.  

Ability to monitor and evaluate a wide range of interventions with young people. 

Effective communication skills including report writing and presentations.
Effective time management skills including the ability to work on own prioritising caseload.
Knowledge of child protection procedures.
Ability and commitment to work effectively as part of a team.
Proficient in using IT including email, Outlook and Microsoft Word.
 
	Knowledge of issues that affect young people in Midlothian.
Experience in the use of a variety of resources for supporting positive mental health and wellbeing. 

	Personal qualities and values
	Value, respect and promote equality, diversity and rights of individuals.
Commitment to anti-discriminatory practice. 

Demonstrating competence and commitment to develop and enhance your professional expertise. 

Ability and on-going commitment to work with young people in a non-judgemental and empathic way.
Ability to manage challenging behaviour in a calm, respectful and professional way.
Ability to develop and sustain positive working relationships with young people, parents and professionals.
Ability to maintain confidentiality relating to sensitive or personal matters.
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