Street Level, Carluke
Youth Worker
Street Level operates a youth and community centre in collaboration with South Lanarkshire
Council’s Youth, Family and Community Learning Service known as “Street Level with Universal
Connections”.
Street Level was established in 1994 by six of the town’s churches in response to a lack of facilities
for the young people. It is a registered charity and is funded by the local community.
Following the retirement of our long-serving Project Leader, we now wish to recruit a team of youth
workers and volunteers to work alongside our partners in Universal Connections in the provision and
operation of a youth centre and the supervision and development of associated youth activities.
Role
To contribute to the work of Street Level. To make an effective contribution towards meeting the
needs of young people in Carluke in a manner which is consistent with the Christian values upon
which this ecumenical project is based.
Tasks
Youth Work:
1.

To make contact and establish relationships with the young people of Carluke via street
work, groupwork and school visits, and to encourage them to use the facilities and resources
offered by Street Level.

2.

To identify the needs and trends of young people and to develop and deliver appropriate
individual packages and groupwork programmes to help them acquire the confidence, skills
and resources to meet them /to realise their potential.

Management:
1

To work alongside staff and volunteers recruited by Street Level and its partner agencies e.g.
local churches and Universal Connections.

3.

To help oversee the operation of the Street Level premises.

4.

To assist in liaising and co-operating with other relevant agencies, e.g. education, social
work, housing, community resources, careers, NHS Lanarkshire, police and voluntary staff.

5

To be proactive against discrimination, racism, sexism, sectarianism and homophobic
behaviour.

6.

To participate in training others and to be willing to consider further training of self for the
benefit of the project and young people with whom she/he works.

7.

To keep appropriate records and regularly to evaluate the work carried out on behalf of the
project.

8.

In the absence of the Team Leader to present regular verbal and written reports for the
Management Group and also information for the newsletters, articles, etc as required.

9.

To help promote and publicise the work and aims of the project.

10

To undertake any other reasonable duties as directed by the Management Group.

Administration:
1

To assist the Team Leader in the organisation and maintenance of the project’s office base

2

To identify equipment/supplies as required

3

To help manage finance and routine administration and keep a record of this

4

To assist the Team Leader to co-ordinate, supervise and record the working hours of
sessional staff and volunteers and to ensure that all sessional staff and volunteers have the
necessary certification enabling them to work with young people and / or vulnerable adults
(e.g. PVG certificates).

Qualifications
A relevant qualification and/or relevant experience of youthwork. Good interpersonal skills and basic
competence in the use of IT and Social Media are also required.
Terms and conditions
1. Location: The position will be based within Street Level with Universal Connections, Carluke.
However, some outreach work within local schools and some detached youth work in the
locality may also be required.
2. Hours of work: Flexible working 12 – 18 hours per week spread over Monday – Friday with core
hours being 3pm to 9pm each day. Additionally, some weekend working may be required.
3. Salary: £21000 to £23000 pa pro rata depending on experience and qualifications.
4. Holiday entitlement: The annual holiday entitlement is 5.6 working weeks inclusive of public
holidays. The working week will be the average number of hours worked per week during the
holiday year. The holiday year runs from 1st January to 31st December.
5. Pension: A contributory pension scheme is in place.
6. Length of contract: After an initial trial period of three months, employment will be confirmed.
Thereafter, a notice period of three calendar months will operate.
7. The post holder will be required to be a member of the Disclosure Scotland PVG Scheme and
have an up-to-date PVG certificate.

