




Pilton Equalities Project
Helping People Participate


Job Description

Job Title:			Mental Health Worker 

Salary:			£26,166 pro rata (£20,933 actual)

Hours:			28 hours per week (working days as agreed with the 
                                           Manager), with the possibility of an extion of the  
                                           contract in principle until March 31st 2025 

Responsible to:		PEP Manager

Location:			PEP Centre, 3 West Pilton Park, Edinburgh, EH4 4EL

Holidays:			22 days plus 10 days public holidays 

Pension:                            3% employer contribution 


Job Purpose:
PEP are seeking to employ a skilled Mental Health Worker to be responsible for the daily running and further development of PEP’s Mental Health Service. The purpose will be to support olderand other vulnerable adults,whose wellbeing has been negatively affected by the pandemic.  This will include, but not be limited to, older and other vulnerable people who have experienced bereavement, social isolation or mental health issues. 


Main Tasks:
1. Service Design and Delivery

1.1 To work directly with older people and other vulnerable adults who suffer mental 
       ill health.  You will provide assistance and support in ways that have been 
       established in their care plans. But ultimately, you’ll help them cope with their 
       challenges and achieve their personal goals.

1.2 To organise a programme of activities for the wellbeing groups

1.3 To undertake 1-1 support meetings with group members

1.4 To modify and update support plans in accordance with changes in clients status 
      and implement group and individual support sessions


1.5 To work with the Mental Health Support Worker in planning and conducting 
      programmes to improve health and to combat social problems

1.6 To work with the Mental Health Support Worker in developing a programme of 
      activities for the groups.

1.7 To recruit new group members in the community via advertising of the service

1.8 To promote active participation in the community by arranging regular group 
      outings to community events, outdoor projects e.g. walking group, and 
      other greenspace initiatives in line with the Scottish Government Mental Health 
      Act and best practice.

1.9 To prepare a light lunch for group members when needed for holiday cover etc. 
      (supported by a volunteer)

1.10 To develop procedures, monitoring and evaluation for the service


1.11 To collate and analyse evaluation feedback regarding the service, implementing 
         learning to improve service provision 


1.12 To assist in providing quantitative and qualitative data for funding reports

1.13 To carry out all other duties as required by the Manager

1.14 To work collaboratively with other strategic fora’s/attend meetings



2. People Management/ Team Working
2.1 To work with the PEP team in daily planning

2.2 To drive the minibus or be willing to undertake MiDAS (Minibus Driving 
      Assessment Training) 

3. Resource Management
3.1 To input information into the organisational database

3.2 To provide relevant data, both qualitative and quantitative, about the service 


4. Other
4.1 To promote equal opportunities in the workplace and in service delivery

4.2 To undertake other duties as may reasonably be required by the post.

4.3 To work flexible hours i.e. weekends and evenings if required 

4.4 To ensure good practice standards are maintained within the service 



Person Specification


Knowledge: Essential
· [bookmark: _Hlk104285138]Understanding of Pilton Equalities Project and its values
· An understanding of the challenges facing vulnerable older people suffering mental ill health 
· An understanding of the barriers preventing vulnerable older people accessing services
· Knowledge of local services for older people in North Edinburgh
· Ability to prepare funding applications

Qualifications: Essential
· SVQ 3 in Mental Health or similar qualification at SCQF 6 or above 
· Commitment to continuous professional development, including a readiness to undertake training as requested by the Manager 

Skills: Essential
· Knowledge of Mental health guidelines and policy directive
· Excellent communication and interpersonal skills
· Numeracy skills- to produce a summary of results.
· Excellent IT skills- inputting into a database, intermediate Word, and basic Excel
· Good influencing and negotiation skills
· Valid Driving Licence (preferably with D1 category) 

Experience: Essential
· Knowledge of Mental Health guidelines and policy directive
· Ability to take initiatives and decisions for the betterment of the individuals and their families
· Experience of managing needs and expectations of a wide range of people
· Experience of supporting older people suffering mental ill health
· Delivering information face to face and over the telephone
· Experience of monitoring and evaluation
· Good written and critical thinking skills
· Experience of researching local opportunities in order to provide information
· Experience of working with stakeholders/ advisory groups
· Ability to deal with stress and effectively manage time 
· Working as part of a team
· Ability to prepare funding applications

Experience: Desirable:
· Experience of writing and designing materials such as information brochures/newsletters

Special conditions
· Able to work flexibly including evening and weekend when requested
· The post involves work with vulnerable adults; any appointment will be subject to a PVG scheme disclosure.
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