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Youth, Student and Young Adult Leader     

 

May 2022  

  

The Challenge  
   
As we emerge from the pandemic our church community has changed and so 

has the social setting in which we set about our mission. The needs of the 

congregation have changed and the opportunities that exist are shifting around 

us. We have entered a new era and our staff roles need to align with the 

opportunities that are emerging.  
Many young adults are locating to the south side of Glasgow to set up home, 

particularly as new homes are built, such as those on the Victoria Infirmary site. 

The city continues to become more multicultural. Therefore we seek to be a 

people who help others explore issues of faith and identity from a Christian point 

of view.  

Our Vision (Encounter – Encourage – Engage)  
  

As we have emerged from the pandemic the leadership team has felt a call to 

simplify and sharpen our focus on 3 specific priorities:  

• Encountering God (Father, Son, and Spirit)  

• Encouraging transformative relationships in one another  

• Engaging in bold outreach  

Organisational Alignment  
  

Our staff will be aligned with the three core themes of Encountering, 

Encouraging and Engaging, and will work in the following four areas of 

organisational focus:  

1. The Congregation – Supporting and equipping us to live Jesus Centred 

lives.  

  

2. The Youth and Next Generation – identifying and nurturing the calling 

and gifting of the next generation. This includes supporting parents of the 

youth spiritually and practically.   

  

3. Families and Children – to help families thrive and to raise the next 

generation of believers.   
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4. Our Communities (Love our Neighbours well) – Reaching those who 

have not heard the gospel.   

Staff focus areas:  

Organisational Focus Area  Responsibility  

  

The Congregation  Senior Pastor, Pastor Mission & 
community life  

  

Youth, Students, Young Adults & 

Parents of Youth  

Leader for Youth, Students & Young 

Adults (within and out-with our  

community)  

  

Families and Children  Pastor for Families & Children  

  

Our communities   Pastor Mission & Community Life,  

Leader for Youth, Students & Young  

Adults  

  

  

Job Title: Youth, Student and Young Adult Leader  

Hours: Full time    

Reporting and Accountability:    
Responsible to the Senior Pastor as line manager and reporting to the church 

through the Senior Leadership Team (SLT). The Leader will be a member of 

the Youth and Family Sector and Mission Sectors of the SLT.   

  
Challenge: (Job Purpose)  
Our community is changing with young adults and students coming to our local 

area. This is a time to build and grow the youth, students and young adults in 

our church and in our community. We envisage that this will require a creative 

and evangelistic approach inspired by a rich and vibrant faith, calling and vision.    

We are eager to invest in the outreach opportunities around us and to see a 

growing community of youth, students and young adults whose lives are on fire 

for Christ.   
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It is essential to this position that the person be a team player of godly 

character who will identify and support gifts in volunteers of all ages and equip 

and mobilise them to serve.  

We are looking for someone who loves Jesus and is determined to contribute to 

the health and growth of his church in the context of youth, students and young 

adults both in and outside of the church.    

  

Responsibilities   

We envisage that this role will cover youth, students and young adults Area 

1: Youth, Students, and Young Adult Discipleship (approx 50%)  

• Building community and discipling youth, students and young adults 

who are currently part of church and equipping them for whole life 

impact  

  

• Helping youth, students and young adults make and consolidate 

meaningful commitments to Christ   

  

• Building community and teaching, training and integrating young 

adults  

  

• Bridging the transitions between school, college, university and work 

life  

  

• Integrating young people as key contributors into the life and ministry 

of the church   

  

• Being an advocate for the changes required to invest in youth, 

students and young adults.    

  

• Releasing young people’s potential, encouraging them to serve others 

and developing their gifts  

  

• Giving pastoral care and fostering a strong sense of community 

amongst the youth, students and young adults  

  

• Supporting youth leaders and managing activities in consultation with 

the youth team  

Including:  
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• To build, empower and support a team of youth leaders  

• To meet regularly with team members for support and provide training 

opportunities  

   

• To work with the Children’s ministry to ensure integration between 

children’s and youth work  

  

• To engage with the parents and guardians to provide both spiritual and 

practical support in the context of raising the next generation  

  

  

Area 2 Youth, Students and Young Adult Mission (approx 50%)   

• Leading outreach and mission amongst youth, students and young adults  

  

• Mobilising mission and discipleship amongst youth, students and young 

adults to reach out to local areas  

  

• Helping young people make a meaningful first-time commitment to Christ  

  

• Working alongside youth, students and young adults to develop a 

meaningful expression of their faith in the areas of loving your neighbour 

and social justice  

  

• Helping youth, students and young adults engage with other young people 

locally and nationally.    

• Helping youth, students and young adults integrate with the wider church 

family and encouraging the wider church to connect with the youth, 

students and young adults   

• To develop a working partnership with other agencies including schools, 

charities, national youth ministries and churches to establish new 

ministries that would be outward and missional focused  

  

This role demands a high-calibre individual who is a motivated self-starter. It is 

essential that they have a heart for people; a concern for social justice, and an 

ability to relate to non-churched community. We would be looking for evidence 

of calling and an expectation of the transformative power of the gospel.   
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It is anticipated that The Point building and other resources would be made 

available for creative and innovative mission and discipling in conjunction with 

other projects.    

  

  

  

  

  

  

Person Specification  

Job Title:  Youth, Student and Young Adult Leader  

  

Criteria   Essential   Desirable  

  

Educational 

requirements  

  

•  

•  

  

Good standard of education Able 

to reflect strategically on mission 

context in light of scripture  

  

•    

Theological training  
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Strengths 

and qualities  

•  

•  

•  

•  

•  

•  

•  

•  

•  

  

  

Christian baptised as a believer in 

sympathy with the vision and 

values of Queen’s Park Baptist  

Church  

Committed to a Word and Spirit 

ministry  

An evident, personal and mature 

relationship with Jesus Christ 

expressed in a vibrant life of 

worship, study, and prayer 

Passionate for the Vision to Call 

our City to Life in line with the 

three core themes of  

Encountering, Encouraging and  

Engaging  

Able to lead volunteers and work 

as part of a team   

Able to function comfortably as 

part of a staff team and be 

accountable to the leadership 

Excellent communication and 

relational skills to engage with all 

stakeholders  

Be approachable and teachable  

Be a person of integrity and have 

a commitment to model a  

lifestyle of integrity to young 

people   

  

  

•  

•  

•  

•  

  

Bring to the job an 

intention to do 

everything with quality 

and generosity Be 

open to change both 

in the ministry and 

personally as God 

takes the church on in 

this new era  

An ability to delegate 

and honour the gifts 

and roles of others Be 

able to take initiative 

in developing existing 

activities as well as 

pioneering new  

opportunities   

  

  

  

  

  

  

  

  

  

  

   



  

  7  

 
  

  

•   Be able to form key relationships  

and partnerships both within the    

•   church and with other  

organisations   

•   Be a motivated self - starter   

•   Be a life - long learner   

  

  

Relevant  

experience   

  

  

  

  

  

  

  

  

  

  

Church   

  

•   Experience of Christian service   

•   Experience in  leadership and in  

leading teams   

•   Track record of engaging with  

church and unchurched young  

people    

•   Experience of fruitful evangelism  

and outreach    

•   In good standing with previous  

employers/referees    

  

•   Supportive of vision   

•   Love God’s people (not  in  

rebellion nor a maverick)   

•   Able to function in a complex  

situation with competing  

expectations   

  

•   Experience in   building,  

supporting and  

developing teams   

•   Urban and multicultural  

experience    

  

  

  

  

  

  

  

•   Baptist Experience   


