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	Section 1: Personal Details


Please complete all the information requested below

	Name :

	Address:


	Telephone contact number:


	Email Address:




	Section 2: Current or Past Voluntary Commitments


Please tell us of any current or past voluntary commitments which may be relevant to the role of Board Member of Glasgow Women’s Aid

	Name & address of organisation
	Role held and key responsibilities
	Dates involved

	
	
	


	Section 3: Employment History 


Please give us an overview of your employment history with your most current role first
	Name & address of organisation
	Role held and key responsibilities
	Dates Employed

	
	
	


	Section 4: Relevant Knowledge, Skills and Experience


Please outline the contribution your knowledge, skills and experiences will make to the Board of Glasgow Women’s Aid. Please include examples of your work, or other activities, which demonstrate your ability or aptitude to undertake the duties of a board member. 

You may also include any other information you feel is relevant to your application e.g. why you are interested in becoming a Board Member of Glasgow Women’s Aid, personal qualities, achievements etc.
	


	Section 5: References


Please provide details of 2 referees, one of whom should be your current or most recent employer.  References will only be sought for successful applicants.

	First Referee Details
	Relationship to you



	Name
	Job Position



	Email Address:


	Telephone Number:



	Full company address and postcode:




	Second Referee Details
	Relationship to you



	Name:
	Job Position



	Email Address:


	Telephone Number:



	Full company address and postcode:




	Section 6: The Data Protection Act 2018


The information that you provide on this form and that obtained from other relevant sources will be used to process your application to become a Board Member of Glasgow Women’s Aid.

The personal information that you give us will also be used in a confidential manner to help us monitor our recruitment process.  If you become a Board Member, the information will be used in the administration of your registration with Companies House, the Office of the Scottish Charity Regulator, the Care Inspectorate and possibly relevant funding bodies.  We may check the information collected, with third parties or with other information held by us.  We may also use or pass to certain third parties information to prevent or detect crime, to protect public funds, or in other ways as permitted by law.
By signing the application form we will be assuming that you agree to the processing of sensitive personal data (as described above) in accordance with our registration with the Information Commissioner Office.
	Section 8: Declaration


Disqualification

Section 69 of the Charities and Trustee Investment (Scotland) Act 2005 disqualifies the following from acting as charity trustees:

· Someone with an unspent conviction for dishonesty under the Act

· An undischarged bankrupt

· Someone who has been removed under either Scottish or English Law or the courts from being a charity trustee

· A person disqualified from being a company director

It is the responsibility of the individual charity trustee to ensure they personally are not disqualified from being a charity trustee.  

	I declare that I am not disqualified from being a Charities Trustee or Company Director and that the information given on this application is correct and complete.

Signed

Print Name

Date


	Section 7: Criminal Convictions Declaration


For posts requiring a Standard or Enhanced Disclosure check

The Rehabilitation of Offenders Act 1974 makes it unlawful to take account of offences which are spent however there are some exceptions to this general rule.  A spent conviction is one for which you are considered to be rehabilitated. The conviction becomes spent after a certain period of time. 

The Rehabilitation of Offenders Act 1974 (Exclusions and Exceptions) (Scotland) Order 2003 details posts which are excluded from the general rule that spent convictions must not be considered. Applicants for these posts are not protected by the Rehabilitation of Offenders Act 1974. Applicants to these posts must when asked provide details of all convictions whether ‘spent’ or not. The terms of the   Exemption Order to the above Act apply to this post. Therefore you are not entitled to withhold information on a criminal conviction on the grounds that it is “spent” or forgotten under the Rehabilitation of Offenders Act 1974 (convictions within the Armed Services out with the United Kingdom and by certain professional bodies must be included).

On the basis of the information given above you should complete the form and sign it (sign it even if you have no convictions but write NO CONVICTIONS IN THE BOX). This section will be removed from your application form when it is received and will only be viewed and the information considered if you are selected for the job. If you do have convictions which we consider would disqualify you from being appointed to the role or would make you unsuitable for the job, we will tell you that this is the case. 

Please give details of spent or unspent criminal convictions or charges pending below.

	


Please note that a PVG Scheme check will also be made for this post.

I confirm that the information given above is accurate. I understand that providing inaccurate or misleading information could be considered gross misconduct and could result in my dismissal or disciplinary action being taken against me if I am appointed.

Name__________________________________

Signature_______________________________Date______________
�
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