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	Job Title:
	Groupwork Therapist (CBT)


	Hours and Term
	14 hours per week over 2 days (to include evening work) but alternative arrangements may be considered
1 year fixed term with a view to continuing subject to funding 

	Pay scale and salary:

	SP26 £ 26, 975 pro rata (4% pension contribution)
35 days annual leave (pro rata), inclusive of public holidays

	Location:
	Changes, 108 Market St, Musselburgh, EH21 6QA, other East Lothian venues and home working based on the needs of the service

	Reports to:
	Therapy Coordinator

	Direct Reports:
	None

	Date JD updated:
	19th September 2022


1. All staff are required to comply with Changes Terms and Conditions of Service stated in Changes’ contract of employment.

2. In addition to the duties and responsibilities outlined in this Job Description, all staff are expected to undertake any additional reasonable tasks or responsibilities as may be required of them by Changes management. 
3. All staff are expected to have an understanding of the difficulties faced by people with mental health problems and a sound knowledge of mental health issues.  

4. All staff are expected to undertake further training as required.
Job Summary:
We are seeking an enthusiastic, highly motivated candidate who is confident working with a high degree of autonomy in the design, development and implementation of Changes expanding groupwork provision.  The postholder will play a key role in shaping the groupwork service, piloting, and evaluating new groups and courses. The postholder will provide therapy, primarily through groupwork to adults in East Lothian, working as a member of a busy, supportive team.  Changes works within a community development approach following the Recovery Model CHIME (Connection, Hope, Identity, Meaning, Empowerment) ensuring clients views and preferences are at the heart of the support they receive.
Changes Equalities statement:
“Changes strives to ensure fair and inclusive services which celebrate and value the diversity of the community of East Lothian. Changes welcomes opportunities to improve equality, diversity and inclusion within the organisation and we will continue to review our progress and champion equalities.”
Main Duties and Responsibilities of the post:
Client Work
1. Work within Changes ethos, ensuring clients views and preferences are at the heart of their support. Demonstrate an inclusive values base which promotes recovery and recognises and respects diversity.
2. Provide therapy, primarily through group work, though individual therapy may also be required including carrying out pre-group and other assessments, with referred clients as agreed with Changes Management
3. Offer CBT and related therapy to clients over the age of 18. This work will include face to face, telephone, online and group-based settings. 

4. Assess, plan, provide and evaluate CBT and related therapy individually or with another therapist(s) in accordance with professional guidelines and agreed competencies. This may include developing courses and materials.
5. Design and develop new therapy courses / groupwork and materials as required, maintaining flexible methods of working to meet waiting list and waiting time targets and the needs of the service
6. Use the CORE, WEMWBS and other agreed systems of monitoring and evaluation.
7. Undertake risk assessment (i.e. risk to self and others) and risk management for all client work.

8. Write referrals to other services and letters/reports of support as required, ensuring that consent is obtained.
9. Provide non-therapeutic 1-1 support through Changes Support Calls as required.

Professional Standards

10. Adhere to policies and procedures and relevant legislation relating to client confidentiality, data collection and storage within the organisation and in line with GDPR, child and adult protection procedures, health and safety and lone working.
11. Arrange and engage in external clinical supervision sessions at levels in accordance with the standards set out in BABCP guidelines. Review and reflect on own practice and performance through participation in regular clinical and managerial supervision. Respond to and implement supervision suggestions by supervisors in clinical practice. Costs for external clinical supervision are covered by Changes, with a tri-party agreement in place.
12. Work within the ethical guidelines set out by the BABCP.
13. Maintain client files, using electronic records which comply with Changes policies and professional guidelines. 
14. Undertake continued professional development to improve competencies and clinical practice as agreed with line manager or clinical supervisor.
15. Maintain knowledge of legislative, good practice and local / national developments which affect therapy services.
Teamwork / Communications

16. Support the Therapy Coordinator with recruitment of trainee therapists, volunteers and freelancer workers where required.
17. Provide trainee placement support by mentoring trainees, as required, in the delivery of groupwork and courses, work with Changes volunteers, supporting their inclusion in accordance with Changes guidance.
18. Attend and actively participate in Changes team meetings, therapy meetings and other relevant meetings as required. Play an active role in building and maintaining healthy working relationships within the team.
19. Build and maintain positive connections with colleagues from the third sector, NHS and local authority to ensure effective sign -posting, referrals and partnership working.  
Other

20. Demonstrate effective time management in balancing the demands of clinical work, administrative duties, supervision, attendance at meetings and CPD.
21. Contribute to service developments and the implementation of procedures to ensure a high-quality experience of therapy for all clients.
22. Collect and contribute agreed data to allow Changes to monitor and evaluate and improve its services.

23. Contribute to the writing of applications and reports for funders and Changes Board of Trustees.
24. Undertake any other reasonable duties as required by Changes Management to meet service needs.
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