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GEEZA BREAK
SESSIONAL SHORT TERM FOSTER RESPITE CARER
DESCRIPTION
 
Summary 
To provide day-to-day care and overnight Respite Care to children from age 0-16 year of age.  Respite Care will be of a very high standard as we work with very vulnerable children referred to Geeza Break for Respite Care Services either as planned Respite or Emergency Respite based on the child’s /children’s needs 

Purpose
Respite carers look after other people's children in the Carer’s own home from aged 0 to 16 years in a planned way or in an emergency situation, this can include caring for the children either on a daily basis or overnight. This includes closely working with social workers, parents and other professionals who are involved in the children’s lives. 
Initially children can find respite unsettling and confusing you'll need to help the child/children settle in by listening and talking with them and offering a safe environment and help them understand why they are living away from their birth parents. 
Some but not all children, because of their experiences before coming into respite care, can behave in challenging ways.  Either by demanding large amounts of attention, being aggressive, or being withdrawn and uncommunicative.  Patience and understanding are essential in these situations, and you will need to work harder for children to achieve their full potential in these situations.
Main Duties
You will be required to:
1. Provide good quality respite care in your own home.  

2. Form meaningful and appropriate relationships with children in your care.

3. Communicate appropriately with all relevant parties’ children/parents/and professionals.  

4. Undertake work with children placed with you towards achieving specific goals agreed with the child/family with the focus centred round the child/children. 

5. Deal with behavioural issues that may be present in children that you are caring for.

6. Understand and adopt various relevant Parenting strategy.

7. Ensure you provide a safe and caring environment and maintain an appropriate standard of furnishing, fitting, decoration, cleanliness, and hygiene for the children as per the required standard.

8. Ensure you keep children safe from harm or abuse and to teach them to seek help if their safety is threatened.

9. Work as part of a team, including working with all other relevant professionals, including attending any meetings such as child protection meetings.

10. Provide detailed written feedback sheets to respite co-ordinators as required. 

11. Ensure confidentiality is always maintained. 

12. Be aware and comply with the laws of discrimination e.g. gender, race, sexuality, social status etc.

13. Ensure your own development to recognise and understand your role and the boundaries that will apply, including attending relevant training sessions.

14. Apply your own personal experiences in the care situation.

15. Ensure that you use the available support provided 24/7 by your respite co-ordinator including attending support and supervision sessions, team meetings, and internal training sessions on a regular basis.

16. Become familiar and adhere to the organisations policies and procedures including, child protection policy, equal opportunities policy, and health and safety policy.

Must be a non-smoker and have a spare bedroom.
Carer’s must be available to work 2/3 days/overnight [36/54 hours] to suit the client’s needs which you will be paid a fee for this role. As part of this role weekend work will be required. 
Expectation would be to have a minimum of 2 children each day/overnight on a voluntary basis. 
This list of duties is not exhaustive it is merely indicative of the type of duties you will be expected to undertake
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