
DIRECTOR OF
SOCIAL OUTREACH
2022

St Paul’s and St George’s (Ps & Gs) is a vibrant Scottish Episcopal church in the centre of 
Edinburgh with a congregation of around 1,000. At our heart we believe that we are called to 
be whole life disciples, sharing the whole of the gospel, with the whole of society, through 
churches of grace. 

As part of sharing the whole of the gospel, we want to see lives changed and society 
transformed – as we see individual lives changed by the power, love and grace of Christ. 
We want to help play our part to seek, serve and help people who are having problems with 
addictions, mental health, homelessness, personal development and employment.

Do you have experience of working with people on the margins of society? Do you want to 
see God heal lives and restore hope to people? If so, please read on.
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Strategic Direction – you will: 

1. Lead the development and implementation of the vision 
and strategy for social outreach at Ps & Gs, as directed 
by the Rector and agreed with the Vestry 

2. Explore existing provision across the city to determine 
social outreach challenges that Ps & Gs could lead on 
or collaborate with other agencies to address

3. Develop and implement methods for measuring impact 

Leadership – you will:  

1. Together with the clergy, communicate the vision and 
strategy for social outreach to the congregation

2. Be the champion of social outreach, inspiring and 
empowering the church to share with others the love 
and compassion of Jesus

3. Ensure all aspects of the strategy are actioned with 
agreed timeframes and on budget

4. Ensure that all volunteers involved within social 
outreach activities at Ps & Gs are equipped to serve 
and are appropriately supported – including regular 
safeguarding training

5. Oversee and lead the Saturday Meal team; motivating 
and inspiring the Core and volunteer teams, attending 
regularly, building relationships with guests, developing 
support and exploring discipleship pathways for them

Finance and Administration – you will:  

1. Ensure efficient administration underpins all social 
outreach activity,  including  risk assessments, 
safeguarding and health & safety

2. Manage budgets for all areas of social outreach 
ministries including the exploration of possible external 
funding streams

Partnership Development – you will:   

1. Develop external relationships with existing and new 
key partners across the city and nation

2. Support and liaise with leaders of Ps & Gs existing 
internal ministries including Refugee Ministry, Caring 
for Creation, Babies and Toddlers and the Baby Bank

Additional Responsibilities – you will:  

1. Take a full part in the life of the staff team - attending 
staff meetings and prayer times, Heads of ministry 
meetings and Vestry when required

2. Play your part as a key leader within the church 
community

3. Become a praying, serving and giving member of Ps & Gs

Introduction
Thank you for expressing interest in the role of Director of Social Outreach at Ps & Gs. I hope you find the following material 
helpful in telling you a bit more about the job, the staff team and the church.  If I can help in any way, do please get in touch 
with me via the church office. 

We believe in holistic ministry and want to be a church that demonstrates, in practical ways, the love and compassion of Jesus. 
We firmly believe that evangelism works hand in hand with social action. We also believe that actions speak louder than words. 
Working with other agencies and churches, we want to see people experience the love of God and see His love in action. We 
already have strong partnerships with other agencies and charities but we wish to expand this further. Most importantly, we 
long to see more people meet Jesus, experience healing and hope, and begin to be offered a chance to see their lives restored.

      Please be assured of our prayers as you seek whether God 
      is calling you to join us. Thanks again for your interest 
      in this exciting new role.

      Yours warmly,
      Dave Richards, Rector

About the Role

The Director of Social Outreach will bring strategic 
direction, leadership and a hands-on presence and 
passion to enable Ps & Gs to play its part, within 
Edinburgh, to see individual lives changed through the 
power, love and grace of Christ expressed through 
practical social action. You will take the lead in 
inspiring the church to offer practical opportunities to 
help people who might be experiencing homelessness, 
deprivation and isolation. 
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About you - person specification

You will be:
• A committed evangelical Christian who has a mature 

faith, a demonstrable track record of working alongside 
people on the margins of society, compassion for 
people who are struggling, and an ability to provide 
leadership within that context.

• Passionate about demonstrating the love of God in 
practical ways

• Able to demonstrate an understanding of the pitfalls of 
compassion-based ministries and how to ensure that 
help given empowers people rather than 
builds dependency

• A team player but also a clear leader with proven 
experience in managing other staff or voluntary 
team members

• Committed to the vision, values and overall strategic 
plan of Ps & Gs

• A creative person who is confident in who they are and 
has a healthy sense of humour

• Able to show a proven experience in working with 
people from a variety of backgrounds, particularly in 
discipleship, evangelism and social transformation

• Teachable and committed to learning and developing as 
a leader with Christ-like character

• Able to lead effectively, think strategically and 
plan carefully

• An excellent communicator with well-developed 
interpersonal skills and the ability to build and maintain 
relationships at all levels

• Organised and flexible
• Administratively competent and IT literate
• Able to harness social media and use it as an appropriate 

tool for communication and outreach 

You might also have: 
• A relevant qualification in social work, community 

development or applied theology 

Key Information

1. Start date: as soon as possible after January 2023 
2. The role is permanent but has a mutually-reviewable 

probationary period of six months 
3. The role is 35 hours per week, excluding breaks, working 

over five days, including leading at Saturday Meal three 
Saturday evenings per month. There will be occasional 
evening working. Hours will be agreed at job offer 
stage. Salary is negotiable dependent on experience, 
but is in the range of £27,000 - £30,000 

4. You will be entitled to five weeks (25 days) holiday per 
year, plus five designated public holidays, plus five 
public holidays to be taken at a time of your choosing 

5. The notice period is three months
6. The role reports to the Rector and is appraised annually
7. The appointment will be subject to you, if successful, 

obtaining a PVG Scheme Record (Enhanced Disclosure) 
through Disclosure Scotland. If you are invited to 
interview, you will receive more information about this

8. The role has an occupational requirement that the post-
holder has an active and lively Christian faith

We would be willing to consider a job share where two
people work part-time. Please contact us for a
discussion about this possibility.

To apply: 

Please complete an application form (available from
www.psandgs.org.uk/jobs) and return by email to David
Shanks by Thursday 8 December 2022:
david@psandgs.org.uk

Interviews: Monday 12 or Tuesday 13 December 2022

Please keep reading to find out more about Ps & Gs.
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About Ps & Gs Church

Built in 1818 and refurbished in 2008, the church building 
stands in a strategic location in the heart of Edinburgh’s 
New Town. We have three Sunday services and an online 
broadcast, a vibrant community life with over 50 ministry 
areas, and many opportunities to serve those around us. 

For the last eight years, our Saturday Meal has reached 
out to people who are affected by poverty, isolation, poor 
health and homelessness in our community by providing 
a free meal every weekend. This is served on Saturday 
evenings from 5.00 pm - 6.30 pm.

For over thirty years, our Counselling Service has 
responded to the challenges caused by modern life, 
offering support and healing for those from our church, 
other churches, and those who have no church connection 
whatsoever. 

Our Children’s Ministry engages regularly with families who 
are in need, whether they attend church on Sundays or 
through our midweek Babies and Toddlers group or receive 
help through our Baby Bank. 

At the same time, we have sought to respond to the many 
refugees and migrants that have arrived in Edinburgh – 
from Syria and Afghanistan, Ukraine and Hong Kong. We 
host regular events for these communities as we offer 
hospitality, friendship and love in the name of Christ. 

We have good partnerships with Bethany Christian Trust, 
Edinburgh City Mission and the Ferrywell Youth Project. 
Our church members regularly serve alongside other 
churches in running the Care Van in the city centre. 

We are at an exciting time in the life of Ps & Gs. As 
society rebuilds after the global pandemic, we have been 
continuing to deliver and expand our ministries to respond 
to the ever-changing needs of our congregation and 
city. As well as Sunday services, we offer a wide range of 
courses, activities and ministries. We are passionate about 
evangelism and run the Alpha Course both in person and 
online.  

We are a gathered church, and so encourage people to 
become whole life disciples through local Connect Groups. 
We ask that anyone who calls Ps & Gs their home church 
gets actively involved by regularly praying for the work, 
serving as part of a volunteer team, and by giving financially 
to keep making church happen. We are hugely thankful for 
the generosity of our congregation. 

Our Strategy

We believe that God wants us to be a church that takes 
calculated risks; to be innovative, radical and creative in our 
worship, evangelism and life together. We have adopted a 
new two-year strategic plan to help us achieve our vision. 
This plan has three main strands – we are going to be: 

• Growing and deepening our existing ministry areas and 
partnerships 

• Exploring and planning options to expand our work, 
plant churches and meet the needs of the city more 
effectively 

• Loving and serving with impact – those who need it 
most 

We have planted two churches in the last 10 years and have 
plans for several more in the coming years.  

You can learn more about our two-year plan on our website: 
www.psandgs.org.uk/strategy
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Vestry

The Vestry operate as non-executive trustees and hold the 
responsibility for finance, property, safeguarding and the 
overall strategic direction of the church.

The Vestry is made up of elected members of the 
congregation, clergy, Operations Director, and is chaired by 
the Rector.

Our structure

RECTOR

Dave Richards

ASSOCIATE RECTOR

Libby Talbot

OPERATIONS DIRECTOR

Andrew Marrian

STAFF TEAM

COUNSELLING SERVICE

Head of Counselling
(Shirley Sim)

MINISTRY TEAM

Worship Director
(Mark Cameron)

Director of Social Outreach
(Position Vacant)

MINSTRY TEAM (CONT.)

Children’s Director
(Rachel Cooney)

Youth Worker - Temporary
(Jane Booth) 

Youth Director
(Position Vacant)

OPERATIONS TEAM

Administration Manager
(David Shanks)

Events & Communications Manager
(Naomi Chandler)
Finance Manager

(Kenny Roy)
Finance Assistant
(Mairi Simpson)

CHAIR

Dave Richards

SECRETARY

Anne Burnett

TREASURER

Kenny Roy

INTERNS

Ingrid Nyborg

VESTRY

7-12 Trustees

Staff and Volunteers 

The staff are responsible for enabling the day-to-day 
operational ministry of the church. 

The church has a strong volunteer base of over 400 as well 
as various areas of ministry coordinated by volunteer-led 
teams. 

See the team: www.psandgs.org.uk/staff

STAFFING GROUP

FINANCE GROUP

Counsellor
(Lorna Brown)

Counselling Administrator
(Abi Reynolds)

COUNSELLING SERVICE (CONT.)

CURATE

Jo Twigg

OPERATIONS TEAM

Property Manager
(Chris Drury)

Production & Facilities Manager 
(Jamie Woods)

Church Housekeeper 
(Denise Padgett)

Caretakers


