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Board Member Application: CHAIR
Please note that details supplied may be held in electronic and paper files for administration purposes only during the recruitment process. We retain recruitment files for 6 months following the date of interview, after which they are disposed of appropriately.

Name:

Address for Correspondence:

Telephone No:

E-mail Address:

Are you related to any member of staff or serving Board Member?      Yes/No

If yes, please give details

If you require any special arrangements for interview, please provide details in a covering email or discuss with Chief Executive.

PERSONAL HISTORY AND EXPERIENCE

Briefly summarise relevant personal history and experience e.g. employment, volunteering experience and other relevant background information

Candidate Profile

Please state in no more than 250 words why you believe you could be an effective Chair and add value to greenspace scotland 
e.g. with reference to the information you have received about greenspace scotland, what relevant knowledge, skills and abilities would you bring to the role?

Why does this role interest you?

As Chair and trustee/director of greenspace scotland, in what way would you hope to progress the organisation’s purpose and mission?

The experience of volunteering should also give something back to the volunteer. What would you hope to gain from your time as Chair and trustee/director?

Conflict of interest

Are you aware of any possible conflict of interest which might arise either personally, in relation to your employment or in relation to your connections with any individuals or organisations should you be appointed?

Yes/No (please delete)

If “yes” please give brief details:

Conflicts of interest are not normally a barrier to appointment as long as they are appropriately managed and/or resolved; this will be explored at interview.

Do you know of any reason which may prevent you from becoming a company director or charity trustee? 
e.g. undischarged bankruptcy, unspent conviction for deception or dishonesty or previous removal as a charity trustee on these grounds.

Yes/No (please delete)

If “yes” please give details:
How did you learn of this opportunity? 

If unsuccessful for the role of Chair, would you like your application to be considered to join the board as a Trustee?   Y  |  N

REFERENCES

Please give details of two people who may be approached for a reference and who can comment on your suitability for this application:

	Name:


	Name:

	Address:
	Address:

	
	

	
	

	
	

	
	

	Postcode:
	Postcode:

	Tel No:
	Tel No:

	E-mail:
	E-mail:

	
	

	In what capacity does this person know you?


	In what capacity does this person know you?


Note: references will only be sought for the successful candidate following interview
I confirm that the information on this form is correct and complete
Signed:




Date:

Please return completed form by email to:  julie.procter@greenspacescotland.org.uk 
