


[image: ]DEVELOPMENT WORKER: 
EADP (Edinburgh Drug and Alcohol Partnership) Recovery Community Panel

Fixed Term - Six months from start date
EVOC Grade 4 £32,018 p.a. full time
Pro rata 0.6FTE = £19,211 p.a. actual 

21 hours (3 days) per week. Occasional evening and weekend work may be required.


Accountability
The Development Worker (EADP Community Panel) will be embedded in the Adult Health and Wellbeing Team, and work closely with other Development Workers The post will be line managed within the team, taking advantage of many years of experience of working within the public or voluntary, and community sectors.

EVOC Context
EVOC provides leadership, development support and advocacy in the planning, shaping and delivery of services and support in communities, supporting community andvoluntary sector organisations to be better able to respond to local need.

Any combination of these three essential elements which EVOC delivers to the voluntary sector in Edinburgh is unique, and our strength lies in the expertise in combining these areas with our members and partners.

EVOC has a deep understanding of the practice, priorities and pressures in communities, the
voluntary sector and the public sector and we are skilled at building the bridge to support
productive and respectful planning and delivery. We support the voluntary sector to be heard
and develop to meet modern challenges and the public sector, to understand and be understood.

As a partner in Edinburgh’s Third Sector Interface (TSI) we accept this is challenging, however we believe it also presents opportunities. Our ability to bring the skills of diplomacy, negotiation and speaking truth to people who are comfortable in the status quo means we create spaces which are thought-provoking, inspiring and productive.

EVOC has set 5 strategic objectives 2019-2022.  These objectives will be central to all potential developments, team and individual work plans.

The post holder will work as part of the staff team to contribute to the delivery of EVOC’s strategic objectives.



Job Role Context
EVOC facilitates the Substance Use Network Edinburgh (SUNE) for voluntary sector organisations delivering services and activities tackling issues around drug and alcohol use. An EVOC Senior Development Officer represents third sector interests on the Edinburgh Alcohol and Drug Partnership (EADP) Core Group and attends the EADP Commissioning Collaborative and other sub groups alongside the chair and representatives from SUNE. It is through this work for many years that relationships have been built and maintained.

The EADP is now to fund a programme to further develop a group bringing together people with lived/living experience as a panel so that their voice is heard in the planning, monitoring and evaluation of current and future service provision. Funded for six months, the work will involve community development work carried out to bring the current group and new people wanting to be involved, to its potential, ensuring the voice of lived experience is heard in the planning, monitoring and evaluation of current and future service provision.

This six month programme, delivered by a Recovery Community Development specialist is to take on the recruitment and engagement of the recovery communities. Liaison with external groups will include working with Edinburgh Recovery Activities (ERA), EADP, AdvoCard, Scottish Recovery Community and other interested parties to utilise their services and expertise. 

The work will include establishing means of engagement with a variety of processes such as Conversation Cafe's and other events and the output of the work in month 5-6 is a report to EADP with recommendations

EVOC are acting as host to the specialist worker and will liaise with EADP staff and other stakeholders through a small steering group to deliver the programme and the final recommendations.


Main responsibilities
Deliver a programme of opportunities, activities and events with and for the recovery community.
· Create, develop and sustain positive relationships with the recovery community and partners in the public sector
· Generate practical ideas for generating feedback through discussions with the recovery community and other partners
· Organise and lead relevant meetings, activities and events
· Develop constructive partnerships with related organisations 
· Organise practical elements of the programme such as venues, transport, refreshments etc
· Communicate details of the programme in such a way as to make them as accessible as possible
· Undertake risk assessments and take actions, supported by EVOC when required to provide safeguarding and protected spaces for participants
· Recruit and service a steering group to oversee the programme 
· Through regular liaison with the wider EVOC team, contribute to the collection, collation and development of accurate, current and relevant resources, information and materials to support the work of EVOC and enable reporting
· Collate information, ideas and experience from people participating in the programme to feed into a final report for EADP making future recommendations

Knowledge and skills
A good understanding of the addiction recovery community is essential and a personal or family lived experience of recovery from addiction is a desirable asset in this work. 
Other specific knowledge and skills required include:
· An understanding and knowledge of community development theory, principles, policy and practice and the role of the third sector
· Collaboration and partnership skills
· Team building and team working skills
· Facilitation and mediation skills
· Planning and work management skills
· Evaluation and analytical skills
· Communication, research and presentation skills (reports, meeting management, presentations etc.)
· IT and social media skills 
Core Capabilities
· Demonstrating emotional intelligence
· Demonstrating inclusivity and belonging
· Embracing change through innovation
· Effective communicator across all levels
· Creative problem solver and decision maker
· Resilient and future focussed
EVOC Values
· Enabling: We work to develop opportunities and deliver change
· Fairness: We act with impartiality, balance and integrity
· Collaborating: We listen, share and challenge
· Excellence: We strive to lead with passion and professionalism
· Creating: We are creative in our approach, ideas and in creating the space for better outcomes
· Supporting: We respond to the voluntary sector’s changing needs to enable them to continue
EVOC Behaviours
All staff are expected to:
· Nurture a culture of kindness through upholding and working towards our values.
· Be a role model for staff and stakeholders, showing optimistic, determined and positive leadership that will support our organisational aims and outcomes.
· Adopt a flexible leadership style with the ability to challenge as appropriate and able to give and receive constructive feedback.
· Embed a coaching culture within your areas of responsibility that upholds the values of the organisation.
· Continuously monitor your area of responsibility and identify areas for improvement and organisational learning.
· Offer guidance on actions by staff facing complex situations, aim to provide clear, authoritative and impartial advice, and seek out support from other colleagues who might have faced similar complexities. 
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EVOC is a company limited by guarantee No. SC173582 and is a registered Scottish charity No. SC009944.
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