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Post:	Community Development Worker
Responsible to:	TCH Manager 
Salary:	£25,480 pro rata (£15,288 for 21 hours)
Hours of Work:	21 hours per week
Closing Date: 	10am on Monday 6th March 2023

Background
[bookmark: _Hlk126941023]Toryglen Community Hall (TCH) has been a registered charity since 1988 with SCIO status from 2015.  TCH facilitates a range of educational, health, recreational, environmental, and social integration-related activities seven days per week.  These activities are delivered by a mix of providers: community organisations, statutory agencies, and specialist provisions. 

Job Description
The Community Development Worker will be responsible for the co-ordination and development of the TCH Community Project.  S/he will work to a broad plan of action as identified by the Manager & board and receive support and supervision from the manager. 
Through a planned programme of existing and new activities, the project aims to facilitate integrated social, cultural and educational opportunities for all residents of Toryglen and the surrounding area.  The community includes people of many cultures and ethnicities.

Summary of the main duties and responsibilities: 
· Plan, implement, monitor and evaluate a programme of social, educational and cultural activities for the residents of Toryglen and surrounding areas. 
· Develop new pieces of work in line with TCH’s strategic plan.
· Enable the community to establish groups and activities which meet community needs. 
· Support existing members and groups through information provision, being a channel for communications and, where appropriate, providing practical assistance. 
· Plan and co-ordinate community events, consultations, etc. throughout the year, utilising local volunteers.
· Identify potential funding sources and submit appropriate funding applications.
· Facilitate links between local residents and local networks to support them. 
· Recruit, support and supervise volunteers to assist with the running of the project and groups as necessary.
· Submit relevant forms, reports, etc. as required by the board and all funding bodies. 
· Represent TCH at local and citywide meetings, networks, etc. 
· Maintain good relations with partner organisations in the public, private & voluntary sectors.
· Ensure activities comply with relevant Health & Safety legislation. 
· Maintain a register for activities delivered and log information on database.
· Provide regular progress reports to the Manager and the Board, as required.
· Update social media. 
· Update and maintain community mapping of area.
· Carry out any other relevant and reasonable duties as designated by the Manager.
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