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Centre for Inclusive Living Perth and Kinross 
APPLICATION FORM

PRIVATE & CONFIDENTIAL

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Position applied for:


	
	
	
	

	Where did you hear about this vacancy?
	
	
	

	Our Privacy Policy can be found here 
	
	
	

	
	
	
	
	

	Personal Details
	
	
	
	

	Full name:  Title:
	Forename:
	
	Surname:
	

	
	
	
	
	

	Home address:
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	Postcode
	

	Private telephone:
	
	Business Telephone:
	

	
	
	
	
	

	E-mail address:
	
	
	
	

	
	
	
	
	

	


	References 

	Please give details of two referees. They should be qualified to comment on your ability and experience for this appointment and should include a referee from your current or most recent employer.  We do not accept references from family members.

Referees will not be approached prior to a conditional offer being accepted.

	Name:

Job Title:

Company:

Address:

Email:

Phone number:
	Name:

Job Title:

Company:

Address:

Email:

Phone number:


	Equality Act 2010

	We are committed to being an Equal Opportunities Employer.  If you have a disability as defined in the Equality Act 2010, are there any arrangements that would assist you in attending an interview? Please provide details below.

	


	Asylum and Immigration Act 2006

	The Immigration, Asylum and Nationality Act 2006 makes it an offence to employ anyone who is not entitled to live or work in the EU. All applicants selected for interview will be required to provide evidence that they are entitled to live and work in the EU. Appropriate documentation may include the original of your current passport, visa, birth certificate or any other document [or combination of documents] indicated by the Act.

	Do you currently have the right to work and live in the EU? 
      YES/NO
(please delete as appropriate)


	Data Protection Act 2018

	Information from this application will be processed for purposes permitted under the Data Protection Act 2018. Individuals have, on written request, the right to access their personal data held on them.

Information about how your data is used, and the basis for processing your data is provided in Centre For Inclusive Living Perth and Kinross’s job applicant privacy notice.


	Declaration 

	I have read this application form fully and I declare that the information I have given in support of my application is, to the best of my knowledge and belief, true and complete.  I understand that if it is subsequently discovered that any statement is false or misleading, or that I have withheld any relevant information my application may be disqualified or, if I have already been appointed, I may be dismissed without notice.

	Signed: ___________________________     Date:___________________


	Rehabilitation Of Offenders Act 1974 

	The Rehabilitation of Offenders Act 1974 enables some criminal convictions to become spent or ignored, after a ‘rehabilitation period’.   Excepted posts are those to which the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 applies.  You may be entitled to withhold information about convictions that are ‘spent’ under the provision of the act.  In the event of employment, any failure to disclose could result in dismissal or disciplinary action by your employer.  If selected for interview you will be required to complete a criminal convictions declaration form that will only be reviewed if an offer of employment is being made. 


	Employment
	Please list starting with most recent and work back.

	Name & Address of Employer
	From:

Month  Year
	To:

Month  Year
	Starting Salary
	Leaving Salary
	Name of Manager

	
	
	
	£
	£
	

	
	
	
	per
	per
	

	
	Job Title:
	
	
	
	

	
	Describe the work you did:

	
	

	
	

	
	

	Telephone:
	

	Type of Business
	

	
	Reason for leaving:
	
	
	

	
	
	
	
	
	

	Name & Address of Employer
	From:

Month  Year
	To:

Month  Year
	Starting Salary
	Leaving Salary
	Name of Manager

	
	
	
	£
	£
	

	
	
	
	per
	per
	

	
	Job Title:
	
	
	
	

	
	Describe the work you did:

	
	

	
	

	
	

	Telephone:
	

	Type of Business
	

	
	Reason for leaving:
	
	
	

	
	
	
	
	
	

	Name & Address of Employer
	From:

Month  Year
	To:

Month  Year
	Starting Salary
	Leaving Salary
	Name of Manager

	
	
	
	£
	£
	

	
	
	
	per
	per
	

	
	Job Title:
	
	
	
	

	
	Describe the work you did:

	
	

	
	

	
	

	
	

	Telephone:
	

	Type of Business
	

	
	Reason for leaving:
	
	
	

	
	
	
	
	

	Name & Address of Employer
	From:

Month  Year
	To:

Month  Year
	Starting Salary
	Leaving Salary
	Name of Manager

	
	
	
	£
	£
	

	
	
	
	per
	per
	

	
	Job Title:
	
	
	
	

	
	Describe the work you did:

	
	

	
	

	
	

	Telephone:
	

	Type of Business
	

	
	Reason for leaving:
	
	
	

	
	
	(please use a separate sheet for further details)


	Please describe any other work you have been involved in, eg. voluntary, freelance, project work, etc.

	Dates/duration:
	Description:
	

	
	
	

	
	
	

	
	
	


	Education, Qualifications & Training
	

	Beginning with the most recent events, give details of your education, qualifications and training to date.  Include under ‘Details’ the places you have attended.
	

	Details
	Dates From/To
	Qualifications

Gained

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	Supporting Statement 
	
	

	You are invited to state briefly what experience you have gained in your present and previous posts which you consider relevant to the post advertised. If you have not worked, please state why you consider yourself suitable for this position. If you require more space, please attach a separate document.

	(please continue on a separate sheet if necessary)

	


The information that you supply in this application form will enable the interview panel to decide whether to invite you to an interview.  Whilst all sections may not be relevant to you personally, you should complete the form as fully and as accurately as possible to enable your application to be given full consideration.  





Please note that the pages 1-2 of this form will not be seen by the shortlisting panel. 





Please complete all sections, a CV will not be accepted.





RETURN TO:


Centre For Inclusive Living Perth and Kinross


90 Tay Street, Perth, PH2 8NP or


� HYPERLINK "mailto:info@cilpk.org.uk" �info@cilpk.org.uk�


Scottish Charity No: SC 016452. 


Company Limited by Guarantee No: SC 339913
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