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JOB TITLE:
 
Cashback for Communities Project Lead



DEPARTMENT: 

Delivery Team
JOB TYPE:

Full-time, Permanent 

HOURS:


35hrs per week

SALARY: 

£28,000 P.A

About Us:

Rural and Urban Training Scheme (RUTS) was established over 40 years ago and is an innovative and exciting organisation that aims to INSPIRE young people aged 14-25 across Scotland to realise their potential. We are committed to providing vocational training and other support of the highest quality to young people using innovative solutions. We are looking for someone who shares our passion and commitment to achieve this through helping us to achieve this through co-ordinating the delivery of a variety of vocational and employability themed contracts.  

Our Values:

The individual will share RUTS values: 

Innovative – Encouraging and nurturing ideas.

Networks – Connecting and building relationships

Seamless – Providing effective service delivery through joined up services

Participative – Collaborating in the design and implementation of services

Inclusive – Encouraging diversity, welcoming individuals from all communities

Responsive – Anticipating change and adapting our services to meet needs

Empowering – Enabling people to reach their potential

Context of the role:
RUTS is committed to providing vocational training and other support of the highest quality to young people using innovative solutions. This is an exciting new role, which plays a part in ensuring RUTS contracts are optimised across a wide range of service users and that we comply with the funding requirements to deliver these services which enable young people to ultimately progress into positive destinations within employment, education, and training opportunities. 

The Cashback for Communities project will operate an academy structure aimed at 14 – 19-year-olds:

Go Motorbike Academy

Go Boxing Academy

Go Fitness Academy

Ideally, we are looking for someone who has expertise in one of the three areas or is keen to learn.

Responsible to:

Chief Operating Officer
Responsible for:   
Cashback for Communities Project

Key Contacts:   
· Chief Operating Officer
· Delivery Team
· Inspiring Scotland Cashback for Communities Team
· Cashback for Communities Partner Organisations
· Academy Network & Partner Organisations
Key Responsibilities

This role will lead the planning, delivery, and performance of the Cashback for Communities Project, including managing part of our delivery team, ensuring compliance is achieved to a high standard and that RUTS meets all our key performance indicators and outcomes. 

Budget: Responsible for leading the Cashback for Communities Project budget within the organisation’s financial management guidelines, and supporting the Chief Operating Officer to maximise draw down on all relevant funding contracts.

Detailed Responsibilities:

1. Lead, support and develop our Delivery Team.
2. Lead and manage the Cashback for Communities Project income and expenditure budget and provide finance reports as appropriate, in accordance with RUTS financial policies.
3. Lead, implement with ongoing development of all Cashback for Communities Project, reporting systems, standard operating procedures, and key performance indicators.
4. Ensure accurate and up-to-date records, paper and electronic, as required for the Cashback for Communities Project and all connected external funding contracts. In line with RUTS GDPR policies.
5. Lead, develop and implement action plans for self-assessment, evaluation and quality assurance processes connected with the delivery of the Cashback for Communities Project.
6. Continuously demonstrate and develop better understanding of ethical issues in relation to working with young people. (e.g., Confidentiality, Child Protection, and equal opportunities, etc). 

7. Manage own time and support the delivery of objectives and targets ensuring the development of professional practice while updating personal knowledge of local and national youth initiatives.
8. Be the relationship lead for RUTS for all Cashback for Communities partners, expanding networks with Scottish Government agencies, training, and educational providers. Promoting RUTS with a view to increasing demand/referrals and raising awareness of our services.
9. Carry out any other duties as may reasonably be required by RUTS, including deputising for senior staff as appropriate in areas relevant to own responsibilities.
The above is not an exhaustive list of duties, and you will be expected to perform different tasks as necessitated by your changing role within the organisation and its overall objectives.

Personal Specification:
The Individual

Will be enthusiastic and committed to working with young people, helping them to successfully move into positive destinations and achieve better outcomes. Ideally, you will have good experience of project or contract delivery in the training sector and a proven track record of delivering results. Leadership experience of project and contract delivery would be advantageous. 
Required skills and experience:

Essential:

· Able to demonstrate contract management experience 

· Experience of leading a team to achieve results

· Experience of working in a performance target driven environment 

· Experience or knowledge of local and national training initiatives

· Excellent communication, planning and organisational skills and the ability to manage your own time effectively

· Proficient IT literacy (use of Microsoft applications such as Word, Excel, Teams and Zoom) 

· Flexible can-do attitude 

· Commitment to Continued Personal Development (through both in-house, external, and self-guided learning/training)

· Current full UK car driving licence.
· Membership of PVG scheme (upon appointment).
Desirable: 

· Experience or understanding of SQA/SCQF qualifications structure or development.
· Experience in one of the three area motorcycles, boxing, or fitness.
· Any relevant vocational and/or training qualification e.g., Assessor/Verifier – Or willing to work towards this.
· Flexibility as we require occasional out of hours working. 

The above is not an exhaustive list of duties, and you will be expected to perform different tasks as necessitated by the organisation and its overall objectives.

RUTS is committed to safeguarding and promoting the welfare of young people and expects all staff and volunteers to share this commitment.

We have a friendly and professional ethos, with a strong commitment to quality and innovation, both in terms of the services and products we provide and the way we work together.  For an informal chat or if you have any questions around any aspect of the role, please get in touch with Alison on 0131 663 5736

TO APPLY PLEASE SEND AN UP-TO-DATE CV AND COVER LETTER DETAILING WHY YOU BELIEVE YOU FIT THE REQUIREMENTS OF THE ROLE TO RECRUITMENT@RUTS.ORG.UK 
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