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	Dear Colleague

PAY AND CONDITIONS – PAY INCREASE 2023/24
ALL EMPLOYEES (WITH THE EXCEPTION OF MEDICAL STAFF)


1. Summary

This circular informs changes in the pay for all hospice employees (with the exception of medical staff).  The pay award is to be included in April salaries and is effective from to 1st April 2023. 


2. Changes from 1st April 2023

Most staff will receive a consolidated average uplift of c6.5% with a floor of £1,548 and a cap of £3,755 and with an effective date of 1st April 2023. A full list of the scale points to be applied under the terms of this pay increase from 1st April 2023 are set out in Appendix A and Appendix B (Retail 40 hour)

3. Scottish Living Wage

The Ayrshire Hospice reflects the Scottish Living Wage rate and as such a minimum salary of £23,240 will be applied to the pay structure.  This reflects an hourly rate of £11.92 per hour.


4. Action

HR will ensure recruitment advertisements and new employment contracts or contract variations reflect the above detailed changes.  Finance will ensure payroll is processed reflecting the new pay scales.


5. Terms and Conditions

For 2023 only, an additional holiday to be taken at any time during the year has been awarded to celebrate the Kings coronation. 

The temporary increase to mileage claims will revert back to 45p per mile with effect from the 1st April.  Mileage incurred in march and claimed in April will be paid at the increased rates. All future mileage expenses will be paid at the original rate.







6. Queries

Employees should direct any queries to their line manager in the first instance or to their HR Partner.

Yours sincerely


Liz Denovan

Liz Denovan
Director of Operations


	1st April 2022


For action

Head of HR
HR Team
Head of Finance
Payroll

For information

Executive Leadership Team
Operational Managers
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											Appendix B


Pay Scales and Pay Points from 1st April 2023 – 40 Hour Contracts (Retail)
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Yearly 2022-23 2023-24 2023-24

Band Increment Rates Rates % Uplift |Hourly Rate
8A 1 53,513 56,992 6.5% 29.23
2 53,513 56,992 6.5% 29.23

3 53,513 56,992 6.5% 29.23

4 53,513 56,992 6.5% 29.23

5 53,513 56,992 6.5% 29.23

6 57,767 61,522 6.5% 31.55

8B 1 63,530 67,285 5.9% 34.51
2 63,530 67,285 5.9% 34.51

3 63,530 67,285 5.9% 34.51

4 63,530 67,285 5.9% 34.51

5 63,530 67,285 5.9% 3451

6 68,223 71,978 5.5% 36.91

8C 1 75,711 79,466 5.0% 40.75
2 75,711 79,466 5.0% 40.75

3 75,711 79,466 5.0% 40.75

4 75,711 79,466 5.0% 40.75

5 75,711 79,466 5.0% 40.75

6 81,426 85,181 4.6% 43.68

8D 1 90,590 94,345 4.1% 48.38
2 90,590 94,345 4.1% 48.38

3 90,590 94,345 4.1% 48.38

4 90,590 94,345 4.1% 48.38

5 90,590 94,345 4.1% 48.38

6 94,629 98,384 4.0% 50.45
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Yearly 2022-23 2023-24 2023-24

Band Increment Rates Rates % Uplift |Hourly Rate
1R 1 23,138 24,789 7.1% 11.92
2R 1 23,268 24,919 7.1% 11.98
2 25,408 27,059 6.5% 13.01

3R 1 25,508 27,166 6.5% 13.06
2 25,508 27,166 6.5% 13.06

3 27,529 29,318 6.5% 14.10

4R 1 27,642 29,438 6.5% 14.15
2 27,642 29,438 6.5% 14.15

3 27,642 29,438 6.5% 14.15

4 30,066 32,020 6.5% 15.39

SR 1 30,276 32,244 6.5% 15.50
2 30,276 32,244 6.5% 15.50

3 32,351 34,453 6.5% 16.56

4 32,351 34,453 6.5% 16.56

5 37,723 40,175 6.5% 1931

6R 1 37,890 40,353 6.5% 19.40
2 37,890 40,353 6.5% 19.40

3 39,559 42,131 6.5% 20.26

4 39,559 42,131 6.5% 20.26

5 39,559 42,131 6.5% 20.26

6 46,172 49,173 6.5% 23.64

7R 1 46,317 49,327 6.5% 2371
2 46,317 49,327 6.5% 2371

3 48,085 51,211 6.5% 24.62

4 48,085 51,211 6.5% 24.62

5 48,085 51,211 6.5% 24.62

6 53,873 57,375 6.5% 27.58
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Band

Yearly 

Increment

2022-23 

Rates

2023-24 

Rates

% Uplift

2023-24 

Hourly Rate

1 1 21,692           23,240           7.1% 11.92             

2 1 21,814           23,362           7.1% 11.98             

2 23,820           25,368           6.5% 13.01             

3 1 23,914           25,468           6.5% 13.06             

2 23,914           25,468           6.5% 13.06             

3 25,808           27,486           6.5% 14.10             

4 1 25,914           27,598           6.5% 14.15             

2 25,914           27,598           6.5% 14.15             

3 25,914           27,598           6.5% 14.15             

4 28,187           30,019           6.5% 15.39             

5 1 28,384           30,229           6.5% 15.50             

2 28,384           30,229           6.5% 15.50             

3 30,329           32,300           6.5% 16.56             

4 30,329           32,300           6.5% 16.56             

5 35,365           37,664           6.5% 19.31             

6 1 35,522           37,831           6.5% 19.40             

2 35,522           37,831           6.5% 19.40             

3 37,087           39,498           6.5% 20.26             

4 37,087           39,498           6.5% 20.26             

5 37,087           39,498           6.5% 20.26             

6 43,286           46,100           6.5% 23.64             

7 1 43,422           46,244           6.5% 23.71             

2 43,422           46,244           6.5% 23.71             

3 45,080           48,010           6.5% 24.62             

4 45,080           48,010           6.5% 24.62             

5 45,080           48,010           6.5% 24.62             

6 50,506           53,789           6.5% 27.58             


