Post:                Lead Practitioner - Inclusion
Service:           Learning Disabilities and Forensic
Based:             Perth & Kinross
Hours:              Full & Part-Time Available
Salary:             £22,649 - £25,394
Contract:         Permanent
We are Hiring, Join Our Team
Turning Point Scotland Perth & Kinross
At Turning Point Scotland Perth & Kinross, we deliver services for people who have a learning disability or autism and unique and complex behaviours which challenge the service: many of the individuals we support have some forensic histories.  We support people who live in 24/7 supported accommodation projects. We also provide support within our outreach service to people with learning disabilities within the area of Perth & Kinross.
We also offer support through our garden project within the main office compound which is based next to the Harbour-side in Perth. This offers the chance for people to develop skills for future employment, gain confidence and work with others in a positive and supportive environment.
We work in a person centred way tailoring support to meet the needs of the people we support maximising choice and autonomy while assessing and managing risk in conjunction with the Tayside Risk Management Group. We do this by involving people who know the person well, this includes family and friends, other health and social work professionals, advocacy services and our own staff members.
JOB PURPOSE & CORE DETAILS- To:
1. Work to the service and organisation’s aims and values and promote the citizenship of the people we support.
1. Deliver support and facilitate activities to people who use Turning Point Scotland’s services and in so doing contribute to the provision of the highest possible quality of social care support which meets the service specification.
1. Facilitate activity opportunities both locally and community based for people we support to encourage choice, community integration and fun, whilst realising potential.
1. Work to promote and support social enterprise opportunities in Perth & Kinross.
1. Operate at an established level of social care practice,or engaged moving towards established.
1. Work in accordance with the organisation’s aim of because people matter.
1. Undertake CPD (continuous professional development) with the support of your line manager and use appraisals and supervision fully.
1. Keep your registration and membership to relevant professional bodies up to date and valid.
1. Undertake any outstanding required qualification for registration, or if not working in a registered service qualify at the minimum of SVQ level 3 in Health and Social Care.
1. Undertake any other duties or responsibilities as may be deemed appropriate to the post by the Service Manager (or nominated deputy).


MAIN DUTIES AND RESPONSIBILITIES:

 Inclusion within the Perth & Kinross area:

1. Be aware of the importance of inclusion within not only the local community but in the wider context.
1. Advocate for and promote choice with adults with additional support needs.
1. Support in the ongoing development of our Rosie's Garden project including support to our service user volunteers.

Perth & Kinross Connects

1. With colleagues, arrange, co-ordinate and support Perth & Kinross activities.
1. With colleagues, ensure meetings are held regularly.
1. Lead on the communication of information to service users i.e. newsletter and contribute to the development of other communication methods for example Facebook etc.
1. Contribute to the development and support of communication toolkits for adults with additional support needs.

Support to people who use services- To: 
1. Liaise with service users, teams and families to plan and organise community based and local activities which meet their needs and wishes.
1. Encourage and facilitate service user participation in activities and provide guidance as appropriate.
1. Co-ordinate activities with and for the people we support in accordance with their choices, support plans and personal outcomes.
1. Advise people who we support in accordance with guidance from senior colleagues or in accordance with the service aims.
1. Maintain professional confidentiality and boundaries at all times.
1. Support and assist people who we support in crisis situations, and/or manage physical risk or behaviour likely to cause incidents, in accordance with the support plan or service protocol.
1. Travel within the service area you are contracted for and supporting the travel and transportation of people who we support in accordance with their support plan (motability, own car service vehicles, public transport etc).
1. Have an understanding of the causes and effects of social exclusion as is relevant to the service and area in which you work.
Planning, policies and record keeping- To: 
1. Regularly review activity plans and contribute to outcome focused support plans and service user reviews.
1. Keep a record of activities and events in accordance with organisational policies and procedures.
1. Develop and contribute to health and safety including risk management plans, and follow and update risk assessments.
1. Work with data in line with the data protection act.
1. Work with and comply with standard operation (finance, operational, H&S, HR) and service procedures.
1. Have a knowledge of Self Directed Support (SDS) and how this impacts services.


Interactions with other people- To: 
1. Support or mentor new staff, students and volunteers/those on placement to show them how your practice complies with the SSSC Codes of Practice.
1. Have a collegiate approach, ask when you need support or guidance and team work well with a diverse group of people.
1. Manage and resolve conflict promptly and raise or report issues appropriately using the correct internal processes.
1. Liaise with workers from other agencies when requested to do so by senior colleagues.
1. Work in accordance with the relevant legislation and National Care Standards.
1. Liaise with external agencies and venues to arrange an activity base as required
1. Maintain confidentiality with shared information.
1. Be aware of health and safety and contribute fully to keeping my work environment, community, people who use services and me safe.
Leadership- To: 
1. Provide buddying or informal coaching to new staff.
1. Support the delivery of a specific part of the service such as group work.
1. Continuously contribute to service development and improvement.
1. Contribute to Turning Point Scotland.
1. Keep abreast of changes or sector requirements that are relevant to you.
1. Appropriately challenge oppressive or potentially abusive behaviours or practices and report any concerns quickly to senior colleagues.


MISCELLANEOUS- applies only in certain services 
1. To undertake evening and weekend working as required. This is not your regular 9-5 post.
1. To undertake training that may be technical or specialised that will benefit the service.
1. To perform lone working on occasions
Essential Criteria:
Qualifications:
1. A willingness to complete a qualification in Social Service and Health Care at level 7 (SCQF) or higher (or other speciality recognised by the SSSC for registration purposes) and if not already registered, to register with the SSSC within the timescale required, where relevant. Additional PDA units may be required.
Experience:
1. Must have had direct professional experience of support to people who have a wide range of support needs to a person centred and outcome based approach.
1. Has experience of working with people who have barriers to social inclusion. Welcoming them and creating supportive spaces that encourage a sense of belonging.
1. Has direct experience of working with people whose behaviour is considered challenging. Is able to manage inappropriate behaviour in a supportive manner to tackle the exclusion and marginalisation people experience whilst maintaining a safe environment for others.
1. Experience co-ordinating or facilitating activity based supports for people with additional support needs.
1. Has strong experience in working with organisational policies, recording systems and support planning including using IT.
Values:
1. Must be able to demonstrate an understanding and commitment to the values that underpin social care focussing on inclusion, person centred approaches and citizenship.
1. Must be able to demonstrate an understanding of the need to maintain professional boundaries between social care workers and people who use services and the role of a professional social care worker.
1. Must be wholly respectful towards all service users and colleagues and address issues constructively.
 Other skills and knowledge: 
1. Be able to demonstrate an understanding of and the skills to operate to the SSSC Code of Practice for Social Care Workers.
1. Must be able to demonstrate excellent interpersonal skills in order to communicate well with service users and colleagues at all levels in the organisation.
1. Must be willing to develop skills used when supporting people through reflective practice, active learning, personal and professional development, supervision and feedback.
1. Knowledge of relevant safeguarding and adult or child protection.
1. Driver essential/use of own vehicle for work purposes
1. Experience of providing support with personal care.
1. Includes cooking and housekeeping skills
Desirable Criteria:
Qualifications:
1. Has completed a qualification in Social Service and Health Care at level 7 (SCQF) or higher (or other speciality recognised by the SSSC for registration purposes) and if not already registered, to register with the SSSC within the timescale required, where relevant. Additional PDA units may be required.
 Other skills and knowledge:
1. Good organisational, admin and IT skills and experience planning and co-ordinating events and activities.
1. Has experience of working in a lone working environment.
1. Has had a coaching or mentoring role.
1. Has strong experience in risk assessment.
Please visit our website to apply; 

https://turningpointscotland.tal.net/vx/appcentre-ext/brand-2/candidate/so/pm/4/pl/1/opp/3476-Lead-Practitioner-Inclusion/en-GB 

Closing date: 26th May 2023. 

