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Job Description

Title: Grants Officer – Parents and Families (Full Time or Part Time)

[bookmark: _Hlk31113471]Starting Salary: £34,768 (Grade 7)

Duration: Fixed Term until 31 March 2025

[bookmark: _Hlk125092570]Responsible To: Grants Manager – Parents and Families

Closing Date: Noon, Monday 3rd July 2023

Location: The role is based in CCP’s office in Leith, Edinburgh.  The role will be hybrid with the option to work from home some of the time and meetings in the office and around Edinburgh as required.  

Flexible Working: CCP operates a flexible working policy.  We are open to discussing a full-time or part-time contract for this role with a minimum contract of 21 hours per week. 

CCP actively encourages applications from people from ethnically diverse backgrounds. We are keen to receive applications from people who wish to work flexibly or part-time hours. Secondment requests are welcome.

How To Apply: Please send your CV and cover letter in one document to paige.evans@capitalcitypartnership.org, along with our Equal Opportunities Monitoring Form. The cover letter should state how you meet the job description and person specification in no more than 300 words.
Expected interview date is Thursday 6th July


Organisation Details

Capital City Partnership (CCP) is an arm’s length company of The City of Edinburgh Council and is tasked with the operational development, management and support of local and regional employability and poverty reduction measures.   It takes a flexible approach to changing economic conditions, needs and opportunities but its core functions comprise.

· The management of all employability related grants and contracts awarded to external providers by the council and other key partners
· The management of assessment processes related to bids received for such grants and contracts and making recommendations for funding 
· The provision of policy advice, research, and development support (including secretariat functions) to the city’s Jobs Strategy Partnership and partners
· The development and maintenance of common communications and management information infrastructure for the Jobs Strategy Partnership
· Development and support of the Joined Up for Jobs network and the Joined Up for Business partnership
· Provision of support to the Edinburgh and South-East Scotland City Region Deal Integrated Regional Employability and Skills programme.
· [bookmark: _Hlk125092616]Management of the UK Shared Prosperity Fund allocation for Edinburgh. 

Job Purpose

[bookmark: _Hlk125092827]A Grants Officer is required to bring a wide-ranging skillset to the delivery of the Joined up for Families programme in Edinburgh and The Edinburgh and South-East Scotland City Region Deal Intensive Family Support Service. The post sits within a small team and links with our wider contracts and grants specialists.  You can read more about the Joined up for Families programme here and The Intensive Family Support Service here. In this role, the Programme Officer will support the Grants Manager to ensure effective grant management and to maximise the potential for building constructive partnerships across both programmes.  The Officer role will support the fulfilment of reporting requirements and help to build a public profile for the programmes by supporting communications.  
 
Contract management 
The successful candidate will be expected to provide support with monitoring funding agreements, including supervising project performance and supporting organisations with data collation and the development of evaluation materials. This will include applying knowledge and understanding of protected characteristics under the Equality Act 2010 to ensure that the programme has an equitable and inclusive approach.  It will include developing a working knowledge of CCP’s Helix database and Power Bi tools and using these to compile and analyse reports.  There will also be finance administration tasks including dealing with invoices and internal memos. 

Network and partnerships
In this role, there is also an emphasis on maximising the potential of the Joined up for Families programme through facilitating partnership working and developing the Joined up for Families network in Edinburgh.  The successful candidate will support the organisation and delivery of network events within Edinburgh and the wider city region. 

Reporting and communications 
The role will also involve supporting the Grants Manager – Parents and Families with the compilation of quarterly reports where required and delivering updates and communications to key stakeholders and the wider public.  Stakeholders include City of Edinburgh Council, the Edinburgh Partnership, local politicians and councillors, and the wider third sector. 

The ideal candidate would have a broad skills base and the ability to blend skills to deliver maximum impact for the programme.  There will also be the opportunity to play to strengths and to identify areas where the candidate would particularly like to develop their knowledge and skills.  


Person Specification

Knowledge And Skills Required 

Essential:
· Two years minimum recent officer experience working within areas related to tackling poverty and inequality, employability, skills, family support.
· Qualifications or skills and experience to SCQF Level 8 including, for example, Diploma of Higher Education, Higher National Diploma, Advanced Diploma, Professional Development Award.
· Understanding of the Scottish Government’s Tackling Child Poverty programme and passion for addressing poverty and inequality. 
· Knowledge of diversity, equity and inclusion issues and an understanding of how best practice can be applied to grants programmes.
· Experience in the support and monitoring of contracts and grants, ensuring targets are met and high level of accuracy and compliance achieved. 
· Meticulous approach to record-keeping and recording of information.
· Experience of event planning and management, including best use of technology and delivery events to a digital audience.
· Ability to build relationships and effective networking. 
· Excellent presentation, verbal, and written communication skills, including report writing for a senior audience and funders.
· Confident in the use of a wide range of software packages, including MS Office and experience of using databases. 
· The ability to work in a hybrid set-up, including the ability to self-motivate when working remotely, and the ability to attend in-person meetings and events in the Edinburgh area when required. 

Desirable: 
· Knowledge relating to supporting communities and/or community learning and development.
· Understanding of the Edinburgh and South-East Scotland Integrated Regional Employability and Skills (IRES) Programme
· Knowledge of Edinburgh’s Third Sector and awareness of the Edinburgh Poverty Commission recommendations and the challenges facing people in poverty.
· Awareness of the Edinburgh Partnership Local Outcome Improvement Plans (LOIP) and the Edinburgh Local Employability Partnership infrastructure. 
· Knowledge of effective evaluation methods and tools
· Understanding of website building, layout design and effective functioning. 
· Knowledge of social media platforms (LinkedIn, Twitter, etc), email/marketing systems





[bookmark: _Hlk125093823]Employee Benefits 

· Hybrid working
· Flexible Working (flexitime)
· 26 days annual leave, increasing to 31
· Birthday leave
· 10 public holidays
· Employer pension contribution
· Employee assistance programme
· Personal development opportunities.

Other Information

Your main workplace will be The Capital City Partnership Offices at 14 Links Place, Edinburgh; however, the role will be hybrid with working from home, the office and throughout Edinburgh as required.  

Capital City Partnership operates a 5-day, 35 ¾ hour working week (full-time).

Some evening and weekend work may be required, and the Capital City Partnership operates a TOIL system. 

Payment of the annual salary is by twelve monthly instalments. This is subject to appropriate deductions for National Insurance, Income Tax and Superannuation. Any broken period at the beginning or end of your service will be paid pro-rata. Payment will be made towards the end of each month by direct credit transfer to your bank or building society. 

The paid leave entitlement is 26 days annual leave, 6 days floating and 4 fixed public holidays. Annual leave increases by one day per year of service to a maximum of 31 days, taking the total leave allowance to 41 days per year. The Capital City Partnership’s leave year runs from 1st April to 31st March.

Under statute you are required to make provision for a pension. As an employee of the Capital City Partnership, you are eligible to participate in the CCP pensions scheme, which is a contributory scheme, members being automatically contracted out of the State Earnings Related Pension Scheme. 

Please note that conditions of service at the Capital City Partnership are modelled on those applicable currently in the City of Edinburgh Council and any subsequent amendments, subject to the practicality of their implementation in a small organisation. 

Any procedures that have been agreed are in the CCP staff handbook. 

As of 1st May 2004, it is a requirement of the Asylum and Immigration Act 1996 that employers verify authenticity of specific documentation relating to an individual’s identity and UK residency status.
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