Application Number:		            For CWA Use only.
Children and Young Peoples Support Worker and Collective Manager 
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MORE THAN REFUGE




Dear Candidate,

Please complete and return your completed application in line with the application form guidelines before Monday 31st of July @ 1pm

As stated in the Recruitment Information Pack, shortlisting for advertised posts typically takes around one week. As a crisis organisation, we cannot guarantee this timeframe. Should a delay arise, we shall endeavour to notify you asap. Individual applications are not acknowledged. If you have not heard from us within 4 weeks of the closing date, please assume that your application has been unsuccessful. Unfortunately, due to the high numbers of applications we receive we are unable to provide feedback at this stage of recruitment.

Details on how to return your completed application are outlined within the Recruitment Information Pack.

As a value-based organisation, we are interested in how your attitudes align with the ethos of Clydebank Women’s Aid as well as how your experience will be of benefit to women, children and young people using the service and the collective alike. Please answer questions honestly and to the best of your ability.

This application form is broken into 5 sections:

· Section A: Personal Information.
· Section B: Employment History and Qualification/Training Undertaken.
· Section C: Questions related to your Values and Attitudes.
· Section D: Questions related to your Experience and Competencies.
· Section E: Personal Statement explaining how you fit the Person Specification

General points:
· It is an occupational requirement that applications are open to women only, as permitted under Schedule 9 of the Equality Act 2010.
· CV’s will not be considered.
· We will not consider incomplete or late applications.



· Please ensure you address all the points on the Person Specifications to the best of your ability as it is against these points that applicants are shortlisted. You may refer to paid employment, voluntary or unpaid work.
· If you are invited to interview, you will be asked to bring details of any convictions in an envelope marked confidential. This post is exempt from the Rehabilitation of Offenders Act 1974, and you must provide details of all convictions, including those spent.
· This post is subject to and dependent on an acceptable PVG being obtained.
· CWA will not contact your references before an interview takes place. We will ask your most recent employer about any disciplinary procedures or any vulnerable person protection concerns
· Providing false information may result in your application being rejected or summary dismissal if you are employed by Clydebank Women’s Aid

Employment Experience
· Please provide details of your employment, past and present. If you have developed relevant skills through voluntary work, please include them in this section.
· Please ensure your account for any gaps in your education and employment history 

Qualifications and training
· Please only tell us about any qualifications and training which are relevant to the post you are applying for
· If your application is successful, you will need to provide us with original documentation to support any qualifications or awards you have disclosed in the recruitment process 




Section A: 
Personal information
This information will be removed to allow Clydebank Women’s Aid to shortlist applicants for interview anonymously.


	Name:
	

	Address and Post Code
	

	Telephone Number
	

	Email Address:
	



One reference must be from you most recent/current employer. If you have worked (paid/unpaid) with women, children and young people or vulnerable people before, one reference should be from that employment. If you have worked for another Women’s Aid group, please include this. References from friends and family will not be accepted.


	Referee 1:
	Referee 2:
	Referee 3 (if required):

	Name:
Relationship to you:
Job Title:

Address:

Telephone number:
Email Address:
	Name:
Relationship to you:
Job Title:

Address:

Telephone number:
Email Address:

	Name:
Relationship to you:
Job Title:

Address:

Telephone number:
Email Address:







	Do you have a current driving license?
	Yes, with access to a vehicle, 
	[bookmark: Check2]|_| Yes, no access to a vehicle
	|_| No

	Do you consider yourself to have a disability which we required to take into account to assist you in attending an interview or carrying out this role?
	Yes
Please Specify:
	[bookmark: Check5]|_| No

	Do you have a legal right to work in the UK?

	Yes
	[bookmark: Check7]|_| No

	
	You will be required to bring proof of this to interview

	Are you on the “Disqualified from working with Children” list established under the Protection of Children (Scotland) Act 2003 or any other equivalent list in the UK jurisdiction?
	|_| No
	|_| Yes
Please Specify:

	Are you a member of the PVG Scheme?
	|_| Yes
	|_| No

	
	Membership Number:

	Are you registered with the SSSC
	|_| Yes
	|_| No

	
	Registration Number:



	How many hours are you applying for?
	|_| 35 hours (Full Time)
|_| Full Time Job Share (this requires 2 candidates at 17.5 hours each)
|_| 28 hours (Part Time)



	Which role are you applying for?
	|_| Women’s Support Worker / Collective Manager
|_| Children and Young Person’s Support Worker / Collective Manager





Section B: 
Employment History 
Current/most recent employment:

	Employer:

	Start date:

	Address:
	End Date (if applicable):


	
	Job Title:


	
	Hours per week:


	Brief outline of duties, responsibilities, and key achievements:














	Reason(s) for leaving:





	If not in current employment, please tell us what you are presently doing. For example, you may be in voluntary employment, studying or unemployed:









Section B:
Previous Work Experience (Paid or Unpaid)
Please give details of any relevant work experience including any involvement in feminist organisations or work with women, children, young people, and/or vulnerable people in the table below:


	Start Date
	End Date
	Employers name & Address
	Hours per week
	Job title
Brief outline of duties
Responsibilities and key achievements
Reason(s) for leaving

	
	
	
	
	




	
	
	
	
	




	
	
	
	
	




	
	
	
	
	




	
	
	
	



	






Section B
Qualification/Training Undertaken 
Please state any relevant qualifications or training you have undertaken, the awarding body and the dates that these were obtained and how you feel that this will benefit Clydebank Women’s Aid


	Qualification 
	Awarding Body 
	Date Obtained
	In what way(s) do you believe this benefit Clydebank Women’s Aid?

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	




	
	
	
	






Section C:
Values and Attitudes

1. Why do you think Women, Children and Young People are abused? Please demonstrate your knowledge and commitment to a Feminist analysis of domestic abuse.







2. What is your understanding of good practice in relation to supporting women, children and young people who experience domestic abuse?








Section D: 
Experience and Competencies


1. In what ways do you believe your values, attitudes and experience align with the ethos and requirements of Clydebank Women’s Aid?








2. Collective Management requires shared responsibility, mutual respect and trust, co-operation, effective communication, accountability, and shared learning. How does your previous experience, skills, and personal qualities lend themselves to this model of management?













Section E: 
Personal Statement
Please explain how your experience, knowledge and values meet the Person Specification for the dual role of Children and Young Peoples Worker and Collective Manager: Please limit this answer to a maximum of 1500 words.
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