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Application for the post of Church Officer 


Personal details
	Surname: 
	First Name(s): 

	Preferred title:

	Date of birth:

	Address:



Postcode:
	Telephone:

Mobile: 

	
	E-Mail:





Present appointment
What is your present appointment? Please give full details of the appointment (including dates, title and name of the organisation and a brief outline of the role and its priorities.

	






















Previous employment 
Please list in chronological order your previous employment.  Please indicate dates. job title, name of organisation and a brief outline of the role and its priorities.  

	From
	To
	Post and Description

	
  



	
	

	





	
	

	






	
	




Education and qualifications
Please give details and dates of education and qualifications.

i) Education
Please give qualification obtained – with grades/class, if applicable.

	From
	To
	College, Course, etc.

	

	
	

	

	
	

	

	
	



ii) Other professional/practical qualifications obtained

	From
	To
	Qualification/Experience

	

	
	

	

	
	

	

	
	







Personal statement
Please state your reasons for applying for this job.

Please specify how you consider you are suitable for the post and how the skills, knowledge and experience from your previous roles/experience, as well as your current or past responsibilities and interests, are relevant and support your suitability for the post of Church Officer. 

	






































Other essential information

i) References:

Please give the names, occupations and addresses (including e-mail addresses, if possible) of two persons from whom references can be obtained. Referees should have a detailed up-to-date knowledge of your work and experience. Please obtain their permission before you provide us with their names. 

	
Name: 
Address: 



Tel: 
Email: 




	
Name: 
Address: 




Tel:
Email: 




NB We may take up references before any interview unless you have indicated otherwise.

If you do not want us to take up references before an interview, please tick the box 


ii) Christian Ethos: 
As we do our work in Christ’s name, you must be respectful and be able to work within it.


iii) Disclosure:
This post requires a standard disclosure with Disclosure Scotland and all relevant vetting checks.  Are you aware of 
(a) any allegations against you, which may have a bearing on your suitability for this post; or 
(b) any police enquiries undertaken following any such allegations which may have a bearing on your suitability for this post; or 
(c) any criminal convictions which may have a bearing on your suitability for this post? 
	 




iv) UK Border Agency requirements
We have a legal obligation to ensure that we do not employ any worker who has not been granted the relevant permission to work in the UK. This permission is without exception granted by UK Visas and Immigrations. We are required to check the entitlement to work in the UK of all prospective employees, regardless of nationality or job category.  

Are you free to remain and work in the UK with no current immigration restrictions?		


(Please note that you may be required to produce documentary evidence of your right to remain and work in the UK if you are invited to interview).







Declaration

I certify the information given in this application is correct

Signature		 				Date		 


Please send the completed application to the Church Office at:  Sherbrooke-init@btconnect.com 

Closing dates for application: 31st July 2023
Moderator: Adam Dillon 	                                        Session Clerk: Clare Williams                                        Treasurer: Iain Webster
Church Office: 240 Nithsdale Rd Glasgow G41 5AD    0141 427 1968                               www.sherbrookemossparkchurch.com   
Scottish Charity: SC 015155                                                                          
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