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Title of Post:  
Community Food Development Worker (Gypsy/Travellers)
Employer:
MECOPP (Minority Ethnic Carers of People Project)

Head Office:
MECOPP, Norton Park, 57 Albion Road, Edinburgh EH7 5QY
Place of Work:  
Remote/home based (although occasional attendance at head office may be required)
Hours:
21 hours per week 
Contract:
Funding currently in place to 31 March 2024 

Salary:
£27,253 (pro-rated)
Introduction

MECOPP is Scotland’s leading Black and Minority Ethnic (BME) carers organisation providing a variety of care and support services to carers from BME and other marginalised communities.

The postholder will join our established Gypsy/Traveller Team which currently deliver a range of services including carer support, support for the cared for person, financial resilience, addressing food insecurity, men and women’s engagement and improving health outcomes.  

The postholder will work across Mid and North Argyll to develop and deliver a range of supports and services to address food insecurity.  They will be line-managed by the Food Insecurity Team Leader, based in Edinburgh.

Delivery of all tasks and activities will be commensurate with the number of hours secured for the post.  Carers and cared for people will be a focus of this work.
Specific Tasks and Activities

1. To design and undertake a programme of awareness raising activities to increase knowledge and understanding of food insecurity within the community.

2. To maintain and continue to develop existing initiatives such as the Supper Club, one to one support service and other needs led activities to address food insecurity.

3. To support the participation of community members in relevant consultation and engagement activities. 

4. To support access to, and uptake of, existing food insecurity initiatives, for example, Best Start provision for babies/young children and free school meals

5. To continue to develop partnership working arrangements with existing networks (including Bander Loch Church Network) to improve access to provision. 

6. To work with community members in the design and delivery of culturally appropriate service model/s to be ‘piloted’, eg. community food pantry, cook and chat clubs, etc.

7. To signpost individuals to other sources of support, including existing MECOPP services, should the need fall outside the remit/scope of the work.

8. To contribute to the development of policy and practice through participation in the appropriate forums/groups.  This will also include supporting the participation of community members who have an interest in this area of work.

9. To keep accurate records of all work undertaken.  
10. To undertake evaluation and monitoring exercises in relation to the delivery of tasks as appropriate. 

11. To support the Gypsy/Traveller Community Health Manager in the submission of regular reports to funders, partners, the Scottish Government and other stakeholders.  The postholder will collaborate with the Gypsy/Traveller Community Health Manager on the final community based research report from the project.
12. To self administer all areas of work.

Management and Accountability

1. To produce regular reports of work for the Gypsy/Traveller Community Health Manager, MECOPP Chief Executive and the MECOPP Board of Directors.
2. To participate in regular support and supervision sessions with the Community Food Team Leader
3. To participate in the Gypsy/Traveller Support Service team meetings and other internal meetings as required.  Team meetings take place at a mid-point between Edinburgh and Oban to ensure all staff can attend.
4. To attend any training as required.

Conditions of Service:

1. Annual holidays – 25 days plus 2 floating days plus statutory public holidays (pro rata).  

2. Pension – The postholder will have the option of joining a group pension scheme based on employer and employee contributions of 6%.

3. Union – MECOPP will recognise the appropriate trade union.

4. Equal Opportunities – MECOPP is working towards being an equal opportunities employer.

5. Travel Expenses – work-related travel expenses, with appropriate receipts, will be reimbursed.

6. Staff Development and Training – The successful candidate will receive an induction programme within the first month of appointment.  Further training may be provided if appropriate and where there are resources.
Person Specification

All of the following requirements will be assessed from a combination of information provided on the application form, the interview process and references:

	Skills & Abilities


	Essential
	Desirable

	Strong verbal communication skills including the ability to adapt communication styles to a range of settings and audiences
	√
	

	Good written and presentation skills
	√
	

	Satisfactory level of computer literacy
	√
	

	Group work skills
	√
	

	Ability to use own initiative and organise own workload in consultation with the Team Leader and Community Health Manager
	√
	

	Ability to foster collective working between a range of organisations
	√
	

	Ability to network effectively 
	√
	

	Ability to work as part of a team
	√
	

	Ability to demonstrate an active commitment towards equal opportunities and anti-discriminatory practice
	√
	

	Experience


	Essential
	Desirable

	Demonstrable experience of using community development approaches in working with communities
	√
	

	Demonstrable experience of working with marginalised groups
	√
	

	Demonstrable experience of community outreach,  engagement and participation 
	√
	

	Experience of delivering advice and information using a variety of approaches
	√
	

	Experience of individual and group work to support engagement with, and participation in, activities
	√
	

	Experience of using monitoring and evaluation tools/techniques to evidence positive outcomes
	√
	

	Experience of participation in multi-agency groups
	
	√

	Knowledge


	Essential
	Desirable

	Knowledge of issues affecting Black and Minority Ethnic carers
	
	√

	Knowledge of current issues affecting Gypsy/Traveller communities
	
	√

	Knowledge of food insecurity provision and measures to address 
	√
	

	Knowledge and understanding of community development approaches
	√
	

	Other


	Essential
	Desirable

	Current driving licence, with access to own transport and willingness to travel
	√
	

	Occasional evening and weekend work may be required
	√
	


Closing date:  5pm Monday 14 August.  
Interviews:  to be confirmed
Please note that cv’s will not be accepted and only shortlisted candidates will be contacted.
For an application pack: please contact info@mecopp.org.uk or see the recruitment page on our website at www.mecopp.org.uk
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