IN CONFIDENCE WHEN COMPLETED Reference number
 Official use only




Before completing this application form, please ensure that you have taken the following steps:

1. Download the applicants pack link to applicant information pack.
2. In the advert for this role please click on the blue button at the right hand side of the advert that says, ‘apply for this job online.’
3. Complete the information required, this includes contact details, monitoring information and a declaration of interests.

The online information must be completed, otherwise we will not be able to process your application form.

Please return this completed application form to PA_Applications_Mailbox@gov.scot by 5.00 pm on Friday, 20 October 2023.  Please title your email: SEPA – Board Member Appointments.

Please note that the Personal Information section of the application form will be made available to the selection panel.

	Personal Information

	
	Last Name:
	     
	Title:
	     

	

First Name(s):
	

     

	(Please underline the name you are known by)


Email address: 













SPECIALIST CRITERIA

	You should provide evidence of at least one of the specialist criteria.  You can provide evidence for more than one if you wish.

· Organisation Transformation;
· Digital;
· Environment and Regulation;
· People and Performance;
· Audit and Risk.

The evidence should be no more than 300 words for each criterion chosen.  Please indicate clearly which criterion you are setting out evidence for.

	






























































































ESSENTIAL CRITERIA

	You should provide evidence of the following:

· Analysis and decision making

The evidence should be no more than 300 words.

	
















































ESSENTIAL CRITERIA (CONTINUED)

	You should provide evidence of the following:

· Communication, collaboration and influencing

The evidence should be no more than 300 words.

	
















































TAILORED CAREER/LIFE HISTORY

	Please outline roles and/or positions you have held and activities you have undertaken which are relevant to the Member roles:

· organisation name and profile;
· job title/position;
· dates position held;
· any budgetary or financial responsibilities held.

Please note the selection panel are not looking for a full CV but a tailored career/role history that contextualises the evidence given previously.

Your response should be no more than two A4 pages.
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