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LAR Housing Trust is a Scottish Charitable Incorporated Organisation (Scottish Charity number SC044825)
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POST:			Community Engagement Worker 
RESPONSIBLE TO:	Managing Director of Lar Operations CIC
LOCATION:	Hybrid – Glasgow and home working with regular travel to meetings/ sites (and Dunfermline Head Office) as needed.
REMUNERATION:	Full Time Equivalent of £26,500 – £30,000 dependant on experience, 10% car allowance and 11% contribution to company pension scheme 
HOURS:	Up to 35 hours per week (open to compressed hours or part-time working) including regular evening / weekend hours as may be required to undertake local engagement activities.  
TERM:	This is a permanent post with an initial probation period of 6 months.
Background
Lar Group includes Lar Housing Trust - a charity set up to buy/build homes across Scotland for long-term rent at mid-market rent, Lar Property Management Community Interest Company - responsible for letting, management and maintenance of Lar’s units and factoring of a number of private developments, and Lar Projects Limited - responsible for development of units for Lar and others.
Lar started its acquisition programme in October 2015 and has over 800 homes under management in the Ayr, Aberdeen, Blairgowrie, East Lothian, Edinburgh, Fife, Glasgow and Midlothian with a considerable number of homes under construction taking the overall stock close to around 1,000 homes over the next two years.  
Two of Lar’s current sites in development are The Quadrangle at Ruchill in Glasgow and Port Edgar at South Queensferry.  Both are sympathetic developments on historic brownfield sites and include specific spaces which for community use.  In line with its charitable aims, Lar wants to maximise use of these spaces by the wider community around each site, particularly groups with least resources, as well as encouraging use by tenants.  Pre-construction community engagement is already underway. 
Both developments include spaces for use by “anchor” community tenants that deliver valuable community activities.  Additionally, there are indoor and outdoor community spaces which can be used by other groups on an ad hoc or regular basis. The intention is that Lar developments will enhance the existing community by providing facilities that make a difference to the community and its tenants.
[bookmark: _Hlk145584827]Lar’s ambition for new developments is that the entire community in the surrounding area, will have a development of which they can be proud, and which will offer opportunities for all. The Community Engagement Worker is a new and exciting role which will drive forward Lar’s ambitions to create places for the community to come together, creating opportunities for learning, employment and wellbeing, maximising the use and benefit of these facilities thereby extending Lar’s charitable work.  
A Community Engagement Strategy outlining Lar’s proposed approach and a draft Community Engagement Plan for each site have been prepared.
Lar would now like to recruit a Community Engagement Worker to progress the community engagement work in Glasgow starting at the Quadrangle site in Ruchill, using a community development approach.  
Training and career development will be supported.
Role

· Engage with the local community using Lar community engagement approach, which is underpinned by the National Standards for Community Engagement and aims to encourage grassroots groups (particularly those with fewer resources) in the community to independently utilise the additional community spaces Lar is providing.
· Keep up to date with key community plans and consultations, sharing information and being involved in consultations as appropriate.
· Link into appropriate community partnerships and networks to keep in touch with key developments and issues in the area. 
· Plan and take part in engagement opportunities for Lar community and tenants at Lar sites as appropriate.
· Update site specific Community Engagement plans to reflect new contacts, plans, links and opportunities.
· Preparing community engagement plans for Lar’s new sites / developments and represent community interests across Lar internal teams to identify opportunities for further engagement.   
· Lead on the engagement with Lar’s exiting tenants around potential improvements and enhancements.
· All other activity related to the above.
[bookmark: _Toc427859601]Person Specification
The successful candidate will be an enthusiastic and motivated individual who:
· Has a relevant degree and/or other professional qualification.
· Believes in community collaboration and empowerment.
· Strong networking and partnership working skills.
· Excellent verbal and written communication skills.
· 2-3 years minimum experience of community development working at local and national levels and has a good understanding of how communities work at grass-root level and how to engage effectively with local groups and operators.
· Great interpersonal skills. 
· Self-starter who is proactive and can work well independently as well as part of a team and who is able to work on own initiative
· Has good IT skills. 
· Can be flexible to meet the needs of the Lar’s community engagement approach.
· Has a full driver’s licence and access to a vehicle. 
Applications
A current CV, (including 2 references) together with a personal statement or covering letter should be submitted to: info@larhousingtrust.co.uk 
For further information or to discuss the role further please contact info@larhousingtrust.co.uk .
It is expected that interviews will be held in October / November 2023.
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