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JOB DESCRIPTION 
	Job Title
	Community Wealth Builder in Residence 

	Accountable to
	The NESSie Alliance CEOs: Fresh Start, Move On, North Edinburgh Arts, Spartans Community Foundation

	Personnel responsible for
	None

	Location
	Co-located: North Edinburgh Arts as host, Fresh Start, Spartans Community Foundation, Move On and within other venues run by members of the R2 network

	Hours of Work
	Full time 35hpw, to include some evening and weekend working when required by the post. It is estimated that c.0.6fte of the post will be at hosts locations, 0.4fte can be conducted via home working 

	Contract Length
	January 2024 for 24 months 

	Salary 
	£33,095 - £36,540 per annum 
N.B. Appointments are usually made at the start of the scale


	
THE OPPORTUNITY

This is a new 24 month post which will help the NESSie network, key partners, and the wider R2 network, assess what Community Wealth Building (CWB) and the 5 pillars mean for North Edinburgh and the communities who live and work here. This post will allow the NESSie partners to illustrate, develop, and deliver activities underscoring and embedding the role of the third sector in making CWB work for North Edinburgh. 

5 key pillars of Community Wealth Building:

•	Plural ownership of the economy
•	Making financial power work for local places
•	Fair employment and just labour markets
•	Progressive procurement of goods and services
•	Socially productive use of land and property

This post is funded, for the period from January 2024 to December 2026, by a partnership of the City of Edinburgh Council, Edinburgh Health & Social Care Partnership, and Scottish Government. North Edinburgh Arts will hold and manage the funds for this post. It is likely the post will focus on two or three of the pillars in depth, to be defined with and by the partners, whilst being reflective of them all. 

BACKGROUND
The lead organisations for this programme, Fresh Start, Move On, North Edinburgh Arts, and Spartans Community Foundation share a common vision, forged across the pandemic 2020-2022, to work together to build a sustainable and resilient community in North Edinburgh. Having established the North Edinburgh Support Services (NESSie) project we now wish to strengthen our partnership and deepen our understanding of what CWB could mean for each of our organisations, the R2 network, and ultimately the residents of North Edinburgh. Collaboration is at the heart of this work.
The R2 network is a collective of over 30 organisations (including elected members and public sector stakeholders) working innovatively on collaborations in North Edinburgh, to make sure we can respond to the needs in our local community. As a group we meet regularly and have developed a framework to enable us to share opportunities, funding, and creative ideas to make it easier for people in North Edinburgh to get what they need in a timely, respectful, and effective manner. 
R2 has established a Development Group who meet regularly to assess needs and trends of the local community and develop partnership solutions to meet those needs. This includes operational partnerships, as well as developing strategic partnerships with the public sector. It also includes joint funding applications and sharing of resources. The Group has recently appointed an R2 Co-ordinator, tasked with co-ordinating, supporting, and facilitating the delivery of all aspects of the R2 network. It is anticipated that the Community Wealth Builder in Residence will work closely with the R2 Co-ordinator. 
The host organisation, North Edinburgh Arts, came into community ownership in August 2022 and will complete a £4.3m capital refurbishment and extension early in 2024. This is part of the wider MacMillan Hub development bringing together City of Edinburgh Council Library, Early Years, Enterprise (via Capital City Partnership) services in purpose built spaces, alongside new Council housing.
KEY RESPONSIBILITIES

This is a new post. We are looking for someone who understands Community Wealth Building (CWB) and can help develop this from a community and third sector perspective.  The post holder will develop innovative and practical responses that ensure more wealth is generated, circulated and retained across communities and localities in North Edinburgh.

The Community Wealth Building Officer will be responsible for leading the following activities:

· Develop the CWB approach in North Edinburgh and a clear understanding of how this can deliver positive and practical impact at a community level.
· Share learning about Community Wealth Building and how we can explore the pillars of CWB to benefit local people with the partners, the R2 Network, and other interested parties.
· In year 1, create a schedule of events, workshops and conversations to promote CWB across North West Edinburgh.
· Facilitate CWB sessions for organisations in the R2 Network, with other sectors and localities.
· Develop a work plan focussing on two/three of the CWB pillars (to be confirmed by the partners) using innovative approaches to delivery for years 2 and 3. 
· Contribute to the continued development of the four partners and the wider R2 network as the main source of collaboration between third sector and other sectors in the North of the city, and beyond.
· To understand the use of learning as an impact management tool, and use this information to effect system change within the relevant pillars of CWB
· Work with funders and partners, City of Edinburgh Council, NHS Lothian, and Scottish Government to embed third sector collaborations within CWB planning and implementation strategies
· Build strong relationships with stakeholders, including the private and public sectors, in the development of local supply chains that enable more economic and procurement activity to be retained locally.
· Lead on the research, development and implementation of a CWB Strategy and Action Plan for North Edinburgh with an initial focus on procurement and local spend, including setting up effective measurement and governance arrangements. 
· Liaise, and share learning, with other localities, in the city, nationally, and beyond, taking a CWB approach. 
· Review and report against developing and agreed targets illustrating actual, or potential, wealth generated, circulated, and retained in North Edinburgh.

General Responsibilities:

· Attend local, city, national CWB meetings, activities and events as directed by the partners and the R2 Development Group.
· Contribute to a collaborative and positive working environment.
· Model behaviour as a champion of the network, and the CWB principles.
· Responsible for own learning - identifying training and development gaps and seeking opportunities to learn in different ways.
· Work to achieve agreed goals and targets and create written reports.
· Follow guidelines, procedures and policies provided by the host organisation, and the partners, in relation to financial management and data.
· Work with all age groups with a personable approach to work.
· Comply with all HR policies including equal opportunities policy and practice, health and safety practices and principles and standards relating to quality management and customer care.
· Set up systems to track, monitor and review quantitative data.
· Contribute communications materials to the partner organisation’s digital channels (e.g. social media, newsletters and website) where relevant to role.
· Store information in a confidential manner and in line with the host’s GDPR policy.
· Undertake other appropriate duties as required commensurate with the level and role of the job.

Job descriptions cannot be exhaustive and the post-holder may, from time-to-time, be required to undertake other duties, which are broadly in line with the above key responsibilities.  



PERSON SPECIFICATION

Essential Skills & Experience 
· Excellent programme, project, task, and time management skills, with the ability to work to own initiative and manage own workload
· Confident leading programmes and projects with multiple strands and stakeholders
· Ability to develop new programmes and adapt existing work based on the strategic objectives of the partners and wider stakeholders
· Ongoing curiosity for CWB, seeking learning  and ‘dot-joining’ opportunities, wherever they may lie
· Ability to drive the programme forward when faced with challenge or obstacle
· Strong partnership building and management skills
· Good negotiating, influencing and conflict resolution skills
· Experience of community development and a thorough understanding of the principles of Community Wealth Building.
· Ability to communicate with a diverse range of audiences, both in-person and through digital platforms.
· Experience of managing and/or contributing to cross-sector networks.
· Experience of managing, planning, delivering and evaluating events and workshops.
· Experience of evaluating programmes of activity.
· Knowledge of safeguarding practices and experience of following organisational policies and procedures relating to this.
· Excellent oral and written communications to include report writing

Desirable Skills & Experience 
· Have worked in community wealth, procurement, assets and/or enterprise organisation.
· Experience working or volunteering with community anchor organisations.
· Knowledge of local organisations, services and the community.
· Understanding of the Edinburgh and North Edinburgh contexts; third, public, private sectors
· Understanding or experience of community benefits.

APPLICATION PROCESS

Apply by email attaching:
· An up-to-date CV detailing relevant education and employment experience (no more than 2 sides A4)
· A covering letter demonstrating how your skills meet the Person Specification (no more than 2 sides A4)
· Details of two referees, including at least one previous employer.
Applications must be submitted by 5pm on Monday 20th November 2023. Late applications will not be considered. Please send these to director@northedinburgharts.co.uk using Community Wealth Builder in Residence in the subject line. Interviews will be held, in person, on Wednesday 29th November.
Equal Opportunities Monitoring:
The NESSie partners are committed to recruiting high quality candidates whose skills and experience are most suited to the job regardless of sex, race, colour, ethnic or national origin, religion (or beliefs), marital status, sexual orientation (or perceived sexual orientation), disability, age or political affiliation. Please complete the Equal Opportunities form enclosed with the application pack. This information is for monitoring purposes only, will be treated as confidential and will not be used in the selection process. 
We are happy to answer any questions about this role, please email Kate Wimpress director@northedinburgharts.co.uk 
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