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Ferrywell Youth Project
Project Worker 
Job Description

Job Title:

Project Worker
Responsible to: 

Project Leader
Contract term: 

3 years

Working with: 
The Project Leader, Project Worker and approximately 25 volunteers across the project. Working with other agencies and organisations, including schools. 
Job Purpose: 
Ferrywell Youth Project is rooted in Christian faith and values, working with young people in the Pilton, Muirhouse and Drylaw area of Edinburgh. The Project Worker will input into the lives of young people and aims that: they are valued and supported, live lives characterised by positive, healthy and responsible choices, and have a significant impact on the community, including active involvement with local churches.
Job Requirements:
Educated to degree level, the Project Worker will have at least 2 years experience of working with children and young people in a teaching, youth work, social work or community learning and development role. As a committed Christian the Project Worker will be pastorally able to support young people and families, helping them to explore the Christian faith and fulfil their potential. Excellent communication skills will enable the Project Worker to continue to build the Project’s relationship with young people, families, volunteers, schools, churches and community. 
Main Duties:
Community Based Work

· Co-ordinate and develop the programme and activities at a number of the evening weekly secondary groups (DIME), ensuring volunteers are equipped to disciple and help young people explore the Christian faith. 
· Recruiting volunteers and providing pastoral support to the volunteer team.
· Build healthy and supportive relationships with young people and their families.
· Contribute and participate, with the one-to-one mentoring programme for young people, including selecting and training volunteers.
· Network with other organisations and stakeholders in the community helping build strong relationships and working together where possible.
· Participate in and help lead residential activities, including Scripture Union holidays and weekends modelling a Christian attitude and lifestyle.
· Help organise, produce suitable resources and lead social activities, including day trips, outings and special events for individuals and groups. 
· Work with young people, families and others to ensure that new activities and/or programmes are meeting identified needs 
· Undertake detached work and drop in’s in order to establish working relationships with young people, especially those on the margins. 
School Based Work
· Lead and co-ordinate work within at least one primary school which may include
· Small group work to address the social, emotional and behavioural needs of those referred to the project.
· Providing support to enable the young people to deal with difficult life situations. This may include 1 to 1 support in school where agreed with the relevant school staff, or in the community when agreed with the Project Leader.
· Keep up-to-date written records of all work with individuals and other relevant groups.
· Communication with school staff, families, local church and community leaders, other professionals and agencies as appropriate.
· Lead lunch-time and after school clubs which may include:
· Scripture Union groups exploring the Christian faith
· Special interest groups

· Informal drop-ins

· Pray for and support children and young people in their spiritual, emotional and social development.
Training
· Be aware of and source appropriate and cost effective training opportunities for volunteers.
· Help deliver and facilitate training for volunteers and young people.
Other

· Seek out and attend training in order to maintain Continuing Professional Development requirements.
· Undertake personal development through active participation in annual work reviews, supervision and identified training (internal or external).
· Take part in other FYP activities where appropriate.
· Promote the work of FYP by active engagement in building partnerships, for prayer, finance and volunteering, with existing & potential supporters and churches.
· Maintain record of expenses for the project and of groupwork and individual work.
· Any other task required for the contingency of this service as directed by the line manager.
· Appointment will be subject to a satisfactory PVG Scheme Disclosure.
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Occupational Requirement


An Occupational Requirement applies in terms of the Equality Act (part 1, schedule 9). This post requires the occupant to have a personal faith in Jesus Christ as Saviour and Lord and to believe the Bible to be fully trustworthy, in all that it affirms and the highest authority for faith and life in keeping with FYP’s statement of faith. These principles require to be applied alongside the professional skills required in this role. 












