PERSON SPECIFICATION 
Boomerang Centre Manager

	
	ESSENTIAL REQUIRMENTS


	DESIRABLE REQUIREMENTS



	PROFESSIONAL/

EDUCATIONAL

QUALIFICATIONS
	Degree/Diploma in Community Education or equivalent qualification in a relevant field

	Managerial qualification
Business management experience

Child Protection Lead training

	RELEVANT WORK/

OTHER EXPERIENCE
	Minimum 2 years experience of management and support of staff and volunteers

Experience of group support and team development

Experience in community development work 

Experience of funding applications

Experience of inter-agency partnership working

Application of community regeneration principles
IT skills

	Experience of delivering group training
Presentation skills



	PARTICULAR SKILLS/ABILITIES


	Supporting people on an individual basis

Excellent inter-personal skills

Report writing and recording

Ability to contribute ideas in group settings
Budget management

Fundraising experience

Financial planning

Ability to motivate and develop others

Monitoring and evaluation

Organisational skills


	Ability to think creatively in an approach to developing community involvement

Experience of business / service planning

	PERSONAL QUALITIES


	Approachable

Positive attitude

Reliability


	

	ANY ADDITIONAL JOB RELATED REQUIREMENTS


	Flexibility to work occasional evening and weekends

Satisfactory PVG check
	Driving Licence


