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Title of Post:  
Accommodation & Housing Worker (Gypsy/Traveller Team)
Employer:
MECOPP (Minority Ethnic Carers of People Project)

Office Location:
MECOPP, Norton Park, 57 Albion Road, Edinburgh EH7 5QY
Hours:
28 hours per week 
Contract:
Funding currently confirmed to 30 March 2025
                           (Continuation of contract dependent upon additional funding being secured)

Salary Scale:
£29 260 (Pro-rata)
Introduction

MECOPP is Scotland’s leading Black and Minority Ethnic (BME) carers organisation providing a variety of care and support services to carers from BME and other marginalised communities.
This postholder will have lead responsibility for the following:
· Providing direct advocacy and casework support to members of the Gypsy/Traveller community;

· Raising awareness of housing/accommodation rights and entitlements within the Gypsy/Traveller community;

· Building the capacity of housing practitioners/providers to better understand and respond to the housing/accommodation needs of Gypsy/Travellers; and,
· Identifying housing/accommodation issues to assist local and Scottish national government in the development of policy and practice.
· Policy- (working with/Influence future policy/strategies-ie SG/Las/Housing associations)

· Being part of relevant networks to advocate on behalf of MECOPP and the GT Community
· Working closely with wider team

The postholder will be part of a larger team currently delivering the following areas of work:  carer support (adult and older people); young carer support; community health improvement including mental health and wellbeing and food insecurity; men and women’s participation; and, digital inclusion.
The geographic focus of the post is Aberdeen, Aberdeenshire, Perth & Kinross, Highlands, Moray and Angus.
Delivery of all tasks and activities will be commensurate with the number of hours secured for the post. 

Specific Tasks and Activities
1. To provide an advocacy and casework function to support Gypsy/Travellers (including  carers, the cared for  person, former carers and other family/community members affected/impacted by caring) in accessing appropriate housing/accommodation across all housing sectors.  In exceptional circumstances and taking into consideration capacity, assistance may also be provided to non-carer members of the community.
2. To sign post individuals requiring assistance who are outwith the geographic area covered by the post.

3. To develop and deliver awareness-raising/training sessions to housing practitioners to increase their understanding and build their capacity to work effectively and appropriately with the Gypsy/Traveller community.

4. To research and develop accessible information resources for the Gypsy/Traveller community to build their knowledge and understanding of rights and entitlements in relation to accommodation.

5. To identify issues arising from direct advocacy and casework to inform policy requirements/responses.

6. To keep accurate records of the casework undertaken on behalf of Gypsy/Travellers
7. To support a more strategic approach to meeting the needs of the Gypsy/Traveller community by participating in quarterly meetings with Scottish Government and partners.
8. To undertake evaluation and monitoring exercises in relation to the delivery of tasks as appropriate. 

9. To support the Gypsy/Traveller Programme Manager in the submission of regular reports to funders, partners, the Scottish Government and other stakeholders.
10. To self administer all areas of work.

Management and Accountability

1. To produce regular reports of work for the Gypsy/Traveller Programme Manager, MECOPP Chief Executive and the MECOPP Board of Directors.

2. To participate in regular support and supervision sessions with the Gypsy/Traveller Programme Manager.  As far as in practicable, these will take place in Oban as part of the support provided to the postholder.
3. To participate in team meetings and other internal meetings as required.  Team meetings take place at a mid-point between Edinburgh and Oban to ensure all staff can attend.
4. To attend any training as required.
Conditions of Service:
1. Annual holidays – 25 days plus 2 floating days plus statutory public holidays (pro rata).  

2. Pension – The postholder will have the option of joining a group pension scheme based on employer and employee contributions of 6%.

3. Union – MECOPP will recognise the appropriate trade union.

4. Equal Opportunities – MECOPP is working towards being an equal opportunities employer.

5. Travel Expenses – work-related travel expenses, with appropriate receipts, will be reimbursed on a monthly basis.

6. Staff Development and Training – The successful candidate will receive an induction programme within the first month of appointment.  Further training may be provided if appropriate and where there are resources.
Person Specification

All of the following requirements will be assessed from a combination of information provided on the application form, the interview process and references:

	Skills & Abilities


	Essential
	Desirable

	Strong verbal communication skills including the ability to adapt communication styles to a range of settings and audiences
	√
	

	Good written and presentation skills
	√
	

	Satisfactory level of computer literacy
	√
	

	Ability to meet deadlines
	√
	

	Strong organisational skills 
	√
	

	Ability to use own initiative and organise own workload in consultation with the Programme Lead
	√
	

	Ability to prioritise and manage sometimes competing demands
	√
	

	Ability to network effectively 
	√
	

	Ability to work as part of a team
	√
	

	Ability to demonstrate an active commitment towards equal opportunities and anti-discriminatory practice
	√
	

	Experience


	Essential
	Desirable

	Demonstrable experience of working with marginalised groups
	√
	

	Demonstrable experience of working within a housing/accommodation related role
	√
	

	Experience of delivering advice and information using a variety of approaches
	√
	

	Demonstrable experience of providing an advocacy and casework service
	√
	

	Experience of developing and delivering training 
	
	√

	Experience of using monitoring and evaluation tools/techniques to evidence positive outcomes
	√
	

	Experience of participation in multi-agency groups
	
	√

	Knowledge


	Essential
	Desirable

	Knowledge of current issues affecting Gypsy/Traveller communities
	√
	

	Knowledge of housing and homeless system

	√
	

	Knowledge of current housing and homeless policy and legislation
	√
	

	Knowledge of current health and social care legislation/policy
	
	√

	Knowledge of current equalities policy and legislation
	
	√

	Other


	Essential
	Desirable

	Current driving licence, with access to own transport and willingness to travel
	√
	

	Occasional evening and weekend work may be required
	√
	


Closing date:  30th  August  2024.
Interview dates  4th September 2025  via teams/zoom

For an informal discussion about this position, please contact  Charise@mecopp.org.uk
Please note that CV’s will not be accepted

For an application pack: please contact info@mecopp.org.uk or see the recruitment page on our website at www.mecopp.org.uk
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