HSME
Job Description STﬂRT

Whole Family Wellbeing Practitioner  Edinburgh

The Whole Family Wellbeing Practitioner will be focused on improving wellbeing and
reducing inequalities through early intervention supports.

Job Title: Whole Family Wellbeing Practitioner
Salary: £27,759 - £29,432 + Pension & NI
Hours: Full time (35 hours)

Employer: Home-Start Edinburgh
Accountability: Senior Co-ordinator

Direct Reports: None

Main Responsibilities

Support for families

e Assessing the help that The Family Hub can offer each family, using a systemic
approach to find the most appropriate support for the family.

e To work with parents/carers to achieve consistent whole family wellbeing.

e To create a safe space for parents and children within groups where they can
grow in confidence and learn new skills.

e To enable parents/carers to develop their parenting skills and relationships with
their children that improves attachment and enhances family learning
opportunities, based on current research and evidence.

e To offer support through individual, family and groupwork programmes in family
homes or their community.

e Encouraging the families to access other sources of help in their local community.
Administration

e To work in line with organisational guidance and policy including administrative
tasks such as completing the shared calendar, timesheets and email
correspondence.

e To be responsible for accurate and timely data entry into the organisation’s case
management system.

e To contribute to the monitoring and evaluation of your service area.

e To supply your senior with regular updates that can be used on the organisation’s
website and across social media platform.

e To submit timely information to the Finance Officer for processes such as claiming
expenses and absence recording.



Professional Practice

e To demonstrate behaviours that are consistent with the values and ethos of the
organisation.

e Toidentify and action areas for professional development.

e To actively engage with formal and informal supports including team meetings,
family support meetings and support and supervision sessions.

e To foster healthy working relationships with Home-Start colleagues, including
volunteers, and adopt a team working approach to delivering organisational aims
and objectives .

Working in Partnership
e Liaise and communicate with referrers and other professionals to achieve the
best outcome for families now or in the future.
e Network within the community.

Managing the Wider Context

e Promote the scheme’s profile, ethos and practice.
e Contribute to the development of Home-Start locally, regionally and nationally.

The post holder may be required to undertake any other duties that fall within the
nature of the role and responsibilities of the post as detailed above.



