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GOODMOVES ADVERTISEMENT
Clackmannanshire Co-ordinator for What Matters to You

Do you believe in the power of young people, families and local practitioners to directly influence decisions surrounding resources and services that impact their own lives and those of people in their community?
What Matters to You (WM2U) is a voice-led community-based systems change programme working alongside families in Dundee and Clackmannanshire. The ambition of WM2U is to move public resources to offer support earlier, enable children to flourish within their own families and local communities.  
You will lead the Clackmannanshire WM2U approach to build and sustain the trust and confidence of families, practitioners and leaders at all levels to achieve change. 
This is a fixed term role from January 2025 – December 2026 for up to 30 hours a week and a salary in the region of £42,000 pro rata.






The Clackmannanshire Co-ordinator for What Matters to You (WM2U) 
ROLE DESCRIPTION
To accelerate our work in Clackmannanshire,  WM2U is looking for someone who will work with families and practitioners to listen and ensure their voice is heard and acted on when making changes to local supports and services.
You will be 
· someone who can help ‘make things happen’ whilst having an eye on the strategic aims of WM2U, which is a key member of Clackmannanshire’s Family Wellbeing Partnership (FWP). 
· passionate about the ability of people from a community to know what is best for that community and to take action.
· able to build and sustain the trust and confidence of families, practitioners and leaders at all levels by developing strong relationships with all partners.
The purpose of the What Matters to You approach is that families thrive in their own communities, can love and care for one another and fully realise their potential. Its mission is to influence the way services are designed and delivered; to increase investment in prevention and help create the conditions to sustain voice-led change and improvement.
The Clackmannanshire coordinator’s role and specific contribution to the FWP is to create, develop and support relationships with families and local, front-line, staff. that will empower families to give voice to the changes they want to see and to identify and design changes to services in their communities. 
The local co-ordinator represents the WM2U approach locally, within the FWP, at national levels and with organisations with shared goals and ambitions.
The local co-ordinator works and collaborates with the wider WM2U team, including the Dundee co-ordinator, learning partner and programme manager. 
This role will require an individual who can consolidate WM2U’s current work and can identify opportunities to embed and deepen the culture changes that are required to introduce new and more effective ways of working alongside families.

Specific responsibilities will include: 
· Create, develop, consolidate and participate in existing and new networks of families, local partners and local service providers to support and grow collective action in support of families’ ambitions to change
· Work with the WM2U learning partner and FWP leads to develop indicators and measures of change and progress that will describe Clackmannanshire’s emerging voice strategy and how progress can be sustained.
· Develop and lead the introduction of a Clackmannanshire Make it Happen Fund which will create decision-making opportunities for families to design the administration of the fund and allocate it in line with local needs and priorities. 
· To report on the learning from this work and, in turn, support FWP partners to shift their investment to achieve change and identify further opportunities for partnership; for improvement.   
· Reporting progress and providing updates to FWP meetings; to the WM2U Programme Board and other relevant fora, including at national level. 
· Working as a member of the WM2U team reviewing all opportunities to scale aspects of the WMTU approach and learning, for example its data project; and supporting and leading the communication of WM2U activity and achievements to a wide and diverse audience. 

Further information on What Matters to You is available at www.wm2u.co.uk

The role is offered for a Fixed term period from January 2025 to December 2026.
Flexible working conditions are offered for up to 30 hours a week and a salary in the region of £42,000 pro rata. Most of the work will be based in Clackmannanshire communities. Apart from travel to occasional team meetings, you will be home-based. 
Email Jackie Brock at jackie@whatmatters2u.org.uk to arrange an informal discussion about the role on either Weds, 30 October, Monday 4 November or Weds, 6th November 1-5pm.
If you wish to apply for this role, please send a covering email and CV to wm2ujobs@wm2u.org.uk by 1700h 11 November 2024.
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