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Recruitment Pack for Money Advice Scotland - CEO


Goodmoves copy:
Position Title: Chief Executive Officer (CEO)
Location: Remote/Hybrid Working Options
Salary: £55,000-65,000 depending on experience plus 6% employer pension contributions. 
Reports to: Chair of the Board of Trustees
About Money Advice Scotland (MAS)
MAS is Scotland’s leading money charity, committed to promoting financial wellbeing across Scotland. We support individuals in debt, provide essential training and resources to money advisers, and influence policy to create a fairer financial landscape. As a membership organisation, we empower the money advice sector through comprehensive training, events, and resources, ensuring that advisers are well-equipped to meet the growing demand for financial guidance.
In addition to advocating for fair treatment of people in debt, we play a crucial role in influencing policy and improving financial capability. Our efforts include delivering educational workshops in schools, colleges, and workplaces, and providing a strong, persuasive voice for consumers and the advice sector. By working closely with our members, we address early signs of consumer harm and help shape a more just and responsive financial environment in Scotland.

Job Purpose
MAS is moving into an exciting new phase of its evolution. The Board of Trustees, in conjunction with the Senior Leadership Team have agreed to an ambitious new strategy to secure Money Advice Scotland as a thought leader with a clear mission:

“Money Advice Scotland is empowering all sectors in Scotland to build a collaborative and multi-disciplinary front-line to tackle the human impact of debt and improve financial well-being. Money Advisors can’t do this alone. Each sector is different with unique challenges and a specific role in helping Scotland’s money advisors tackle debt issues in the classrooms; workplaces and homes of Scotland. We will engage with each sector, understand its role and help to equip key decision makers to join our ‘trauma-informed’ debt network. 
Let’s broaden the front-line of understanding and support to deal with the victims of debt. Wherever they are. And whoever they are.”

We are looking for a new CEO to help to deliver this vision. A natural campaigner with a track record of matching societal need with campaigns which cut-through and engage partners and potential funders. Our new CEO will have several key attributes:

· a track record of creating thought leadership via advocacy and campaigning  underpinned by collaborative research
· well-networked in some or all of the sectors we are targeting (business, financial services, housing, education and political)
· a communicator and campaigner. Someone equally comfortable winning hearts and minds in the Boardroom as they are in the Newsroom
· commercially-savvy and politically connected
· someone who understands trauma and how to rectify it

The CEO will provide visionary leadership and work closely with the Board of Trustees and the Senior Leadership Team to advance the mission of MAS. Building on the strong foundation already established, the CEO will focus on driving the organisation’s external growth by forging strategic partnerships, expanding our influence, and developing new income streams. With a clear strategic plan in place, the CEO’s primary role will be to champion MAS’s mission externally, positioning the organisation as a leader in financial well-being across Scotland.
While the Senior Leadership Team oversees day-to-day operations, the CEO will be a dynamic and outward-focused leader, responsible for enhancing our public profile, fostering key relationships, and ensuring the financial sustainability of the organisation through innovative income generation and strategic networking.

Key Responsibilities
· implement the new strategic direction of MAS and work with the Board of Trustees to evolve it into an measurable workplan incorporating an organisational review and funding strategy
· identify the sectoral issues and partners to create campaigning platforms for MAS. Identifying new funding strands and drive the policy agenda
· develop our outstanding team and build with new capacity in line with demand to deliver the new vision


Added as an appendix:

	Person specification: 
	
	Essential 
	Desirable 

	Education 
	
	

	Educated to degree level, or equivalent level qualification combined with relevant professional experience. 
	
	[image: ] 
	 

	Experience 
	
	

	Proven track record of strategic leadership and senior management experience in an organisation with experience of campaigning for change and aligning funding streams with this mission
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	Experience in leading, motivating, and developing high performing teams. 
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	Experience in advocacy and policy influence at national and local levels and working with the media as a spokesperson
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	Experience in stakeholder engagement and building strong partnerships. 
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	Demonstrated success in securing funding and financial management. 
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	Experience working with a Board of Directors or similar governance structure. 
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	Skills 
	
	

	Excellent strategic planning and implementation skills. 
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	Strong leadership and people management skills, with the ability to inspire and motivate a team. 
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	Exceptional advocacy and influencing skills, with the ability to act as a spokesperson for the organisation. 
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	Excellent communication and interpersonal skills, with the ability to engage effectively with diverse stakeholders. 
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	Strong analytical skills to assess data, identify trends, and generate actionable insights. 
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	Robust numerical skills, financial acumen and budget management skills. 
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	Proficiency in operational management and delivering programmes with excellence. 
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	Demonstrated ability to develop and implement effective risk management strategies and frameworks. 
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	Knowledge 

	Knowledge of the political and societal landscape related to Money Advice Scotland’s new strategy outlined above. 
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	Familiarity with legal, regulatory, and ethical standards relevant to the not-for-profit sector. 
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	Awareness of governance best practices and compliance requirements. 
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	Knowledge of funding sources and grant application processes relevant to not-for-profit organisations. 
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	Personal Qualities 

	Commitment to the mission, vision, and values of Money Advice Scotland. 
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	High level of integrity, with a strong ethical framework and accountability. 
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	Resilient and adaptable, with the ability to navigate complex and changing environments. 
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	Collaborative and inclusive leadership style, fostering a positive organisational culture. 
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	Proactive and innovative, with a drive for continuous learning, improvement and excellence. 
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	Visionary mindset with the ability to inspire others towards long-term goals. 
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	Strong networker with the ability to build and maintain relationships with key stakeholders and partners. 
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	Other Requirements 

	Flexibility in work hours to accommodate varying schedules of our stakeholders.   
	[image: ] 
	 

	Willingness to travel as required for meetings and other events.   
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Application details:
To register interest please send a CV and covering letter to Money Advice Scotland Chair John Poole at jaypee28bpr@sky.com outlining  why you are keen to help to drive Money Advice Scotland’s new strategy. 
Applications will close on Friday 31 January 2025 and a short-list of applicants will be invited to interview. 
Please contact Fergus Reid, Consultant Money Advice Scotland fergus@stakeholdercommunications.co.uk if you would like an informal and confidential discussion regarding this position.
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