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Peer Mentor - West Lothian Project 

Fixed Term for 2 Years - 3 month probationary period
Salary: £26,711.28 Pro Rata; £31,163.16 FTE per annum (increasing to £27,512.61, Pro Rata per annum from 1 April 2025)
Part Time: 30 hours 
Annual Leave: 30 days per annum (Including public holidays)
Location: Civic Centre, Livingston; Livingston with travel

Job Description and Person Specification
Purpose:
Aid & Abet is a peer mentoring services and lived experience is at the heart of the organisation. Our mentors support individual who are vulnerable, trauma experience and require support to overcome complex barriers. 
Aid & Abet have partnered with Police Scotland to introduce a new project to West Lothian which provides a holistic, person centred and led service to provide support to young people aged 10 -25 to break the cycle of anti-social behaviour, offending, and positively transforming lives, including directing young people into education and employment in the West Lothian area. 
The A&A peer mentors will work alongside police officers to build trusting relationships with individuals to deliver support and signpost young people into other professional services. Empowering individuals to establish trust and confidence to work towards making better decisions and achieving positive outcomes by creating a network of support services and communities to proactively plan for the future. The team will foster constructive relationships with local communities and organisations to share learning and improve communication between agencies. Also contributing to preventative measures by identifying and delivering opportunities to educational settings, community groups and other organisations. 
Responsibilities of Peer Mentor: 

· Working alongside Police Scotland colleagues to provide a mentoring service, including meeting referrals to assess the need for mentoring support. Facilitate and encourage an individual’s potential by identify strengths, interests, capabilities and offer guidance on goal setting, assist with outlining steps to achieve those goals while providing signposting for aspects that require professional support and celebrating the outcomes.

· Support individuals to create or reconnect with their supportive network of statutory services, education, other charities, local communities, family and friends.

· Adopt a compassionate, non-judgemental, open-minded approach when working with others, valuing the significance of positive relationships, fostering supportive networks, constructively challenging biases and ingrained behaviours. 

· Demonstrate positive behaviour as a role model, encouraging the prevention of reoffending by demonstrating the ability to transform negative experiences into assets and instilling hope that breaking the cycle of offending is possible.

· Build relationships and improve communication with key partners, including statutory services, education, other charities, local communities to share knowledge and key learning to support individuals to initiate change and improvements within the community.

· Supporting the co-ordination of project service delivery including keeping detailed notes and completing evaluation documentation when required. 

· Identify and deliver inputs to educational settings, community groups and other organisations to raise awareness of the project, early interventions, offending and other related issues. 

· Attend and participate in all required training sessions and inform the coordinator of any additional relevant training opportunities.

· Follow established policies and procedures in line with Aid & Abet and Police Scotland’s practices, including maintaining confidentiality and data protection.

· Any other duties pertaining to the Peer Mentor role.

Skills/Experience/Knowledge 
Lived Experience Mentor 
Lived experience of the criminal justice system. (Essential)

Mentoring
Previous mentoring experience (Desirable)

Teamworking
The ability to work independently as well as part of a team, sharing ideas and experience to build supportive working relationships to accomplish team outcomes. (Essential)

Communication skills
Interpersonal skills with the ability to adapt your communication style to the audience with a willingness to share relevant life experiences. (Essential)

Building and maintaining relationships
Recognises and initiates opportunities to develop effective relationships by positively influencing or challenging others in difficult situations. (Essential)



Problem Solving and Decision Making 
Overcoming challenges by identifying potential problems, using sound judgement to develop and recommend possible solutions to aid effective decision making. (Essential)

Planning and prioritising
Experience of organising your workload and adjusting plans to achieve set outcomes. (Essential)

Training
Adopting a positive attitude towards taking part and delivering training and learning new skills and proactively seeks development opportunities. (Essential)

Technology
Ability to utilise phone and computer systems to arrange and participate in meetings, complete necessary documentation and internet searches, including experience of Word, Excel and emails. (Essential)


Applications will be shared with the Police Scotland team who are involved with the recruitment process. 
Any Employment will be subject to the following successful checks prior to your start date:
• This post is subject to a PVG from Disclosure Scotland.
• Receipt of satisfactory references.
• Proof of eligibility to work in the UK.
If you would like to learn more about Aid & Abet, please visit our website www.aidnabet.org 

Applications must be completed and returned to admin@aidnabet.org by 23rd January 2025. Please include your reasons for applying and your skills and experience that are relevant for the role.

Closing date for applications – 23rd January 2025
Interviews – w/c 27th January 2025

This post has been funded by The National Lottery Community Fund
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