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JOB DESCRIPTION
Walking Development Officer
	
Post: Walking Development Officer
Reporting to: Wellbeing Development Manager
Hours and Annual Leave: 0.5FTE over 2 days, totalling 14 Hours per week and 98 hours holiday per annum (approximately 14 days) 
Location: Home working, with travel across Argyll and Bute when needed
Salary and Benefits: Hourly rate £18.55, £13505.64 per annum, plus £600 per annum home working allowance, annual training allowance and contributory pension scheme (6% employer's contribution and 5% employee totalling 11%)
	Contract Type
	Fixed-term for 3 years



Main Purpose of Post

The Walking Development Officer will enhance community health, social cohesion, and environmental sustainability by developing and supporting walking initiatives across Argyll and Bute. This role will build regional networks, promote collaboration, and utilise Argyll’s unique geography and natural beauty to encourage outdoor health benefits. By linking walking initiatives with climate action efforts, the role will address broader goals of environmental sustainability while supporting local communities. Collaborations will include established walking routes like the Kintyre Way, aiming to create accessible opportunities for walkers of all abilities. The post will align with the objectives of the Community Assets for Living Well subgroup in partnership with Paths for All, fostering innovation and inclusivity in outdoor health promotion.

Principle Responsibilities

1. Community Engagement and Support
· Build a cohesive regional network of health walk providers and outdoor movement initiatives.
· Collaborate with walking route organisations, such as the Kintyre Way, to promote accessible and inclusive walking opportunities.
· Engage with community organisations to develop new walking initiatives in underserved areas.
2. Programme Development and Delivery
· Conduct asset mapping to identify gaps in walking opportunities and design and support programmes to address them.
· Deliver training for Walk Leaders.
· Develop and deliver public awareness campaigns to increase participation in walking initiatives.
3. Partnership Building
· Work with environmental groups, health and social care providers, and community organisations to foster collaboration.
· Secure additional funding opportunities, including the Paths for All Walking for Health Fund for Years 2 and 3.
4. Monitoring and Reporting
· Gather and synthesise data from existing health walks, including participation trends, locations, and community engagement, to create a regional overview of provision and gaps.
· Provide quarterly updates to the Community Assets for Living Well Steering Group and other stakeholders.
5. Sustainability and Strategic Planning
· Develop long-term plans for sustaining walking initiatives across Argyll and Bute.
· Identify opportunities for future partnerships and funding to support walking programmes.

This post is self-serving administratively.  

The post holder will undertake any other tasks which may arise due to changes in remit or funders’ requirements.

Outline person specification 

	Criteria and Assessment 

E = Essential            A = application
D = Desirable          I - Interview


	Education and/or professional qualifications

	D1
	Educated to SCQF level 9 (see https://scqf.org.uk/about-the-framework/interactive-framework/) or equivalent work experience
	A

	D2
	Evidence of commitment to lifelong learning and CPD
	I

	
	
	

	Experience and transferable skills

	E1
	 Proven ability to engage with diverse communities and stakeholders to develop and deliver impactful health and wellbeing initiatives, including programme design, delivery, and evaluation.
	A and I

	E2
	Strong organisational, communication, and project management skills with the capacity to adapt and collaborate across multiple sectors, including public health, environmental sustainability, and community development.
	A and I

	Specific job-related skills, abilities and knowledge

	E3
	Knowledge of Health and Wellbeing Principles: Strong understanding of the role of physical activity, such as walking, in improving physical, mental, and social health outcomes.
	A and I

	E4
	Community Engagement Expertise: Proven ability to engage with and build trust among diverse community groups, fostering collaboration and participation in health and environmental initiatives.
	A and I

	E5
	Project Design and Delivery: Demonstrated skills in designing, implementing, and evaluating programmes, with a focus on sustainability and measurable outcomes.
	A and I

	E6
	Partnership and Funding Development: Experience in cultivating partnerships across sectors and successfully applying for funding to support community or environmental projects.
	A and I

		Any additional job-related requirements 




	E7
	Some travel may be occasionally required across Argyll and Bute
	A

	D3
	Full driving licence with access to a car
	A

	Competencies

	E8
	1. Demonstrates ability to manage own workload
	I

	
	2. Excellent verbal and written communication skills for diverse audiences.
	I 

	
	3. Ability to work in partnership arrangements
	I

	
	4. Ability to work collaboratively with organisations and communities to achieve shared goals.
	I 

	
	5. Demonstrated ability to organise and manage projects effectively.
	I

	
	6. Ability to use technology to analyse and access information, disseminate knowledge and raise awareness.
	I

	
	7. Proven experience fostering local initiatives and engaging diverse stakeholders.
	I

	
	8. Experience securing funding and managing budgets effectively.
	I

	
	9. Knowledge of public health, environmental sustainability, and wellbeing principles.
	I
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