[image: image1.png]e




MIDLOTHIAN YOUNG PEOPLE’S ADVICE SERVICE

JOB DESCRIPTION

Job Title:

Art Therapist (East Lothian) – Maternity Cover
Main Purpose:
To deliver creative therapeutic services to young people (12 – 18 years) in East Lothian
Employer:

Board of Directors, MYPAS
Responsible for:

None
Responsible to:

Service Manager
Hours:


14 hours per week

Salary:


SJC scale 56-60 (£34,476 - £36,449) pro rata
Leave:
26 days annual leave/10 public holidays (pro rata) to be worked flexibly to suit the needs of the service.

Place of work:
The administrative base is in Dalkeith. Travel throughout East Lothian, including operating from other venues, will be required
Special conditions:

The contract will initially run until 13th September 2025
The post may involve evening working – to be negotiated depending on client needs
You must be able to travel across East Lothian
MYPAS will contribute 6% to the MYPAS nominated pension scheme

The job will be initially on a 3 month probation period. This probation may be extended.

The post holder will be expected to adhere to British Association of Art Therapies and Health Professions Council Codes of Ethics and Practice and MYPAS policies and procedures
JOB SUMMARY:



The post holder will contribute to the provision of mental health services to young people in East Lothian working to an agreed structure. The post holder will offer Art Therapy to address a wide range of issues affecting young people. The post holder will also have responsibility for the promotion of the Art Therapy service, networking with statutory and non-statutory agencies and contributing to the auditing of the service.

KEY TASKS

· To have overall responsibility for the day to day organisation and effective delivery of the art therapy service

· To provide the highest standard of mental health care in accordance with national and local policies  and procedures

· To provide a specialist Art Therapy service to young people on either an individual or group basis.

· To identify and negotiate use of appropriate accommodation for art therapy sessions

· To promote and publicise the service in order to generate referrals

· To accept referrals, assess young people’s psychological/emotional needs and deliver appropriate contracts of Art Therapy

· To oversee the organisation and maintenance of the art therapy referral system

· To  liaise  with and refer to other services in partnership with the young  person

· To operate within the MYPAS teams, contributing to team operation and planning and where appropriate to work  jointly on projects with team colleagues

· To contribute (where case load allows) to programmes of personal and professional development in other youth agencies with the aim of raising awareness of Art Therapy and its links with mental well-being

· To contribute to the ongoing monitoring and evaluation of the service

· To liaise with staff groups of relevant agencies in order to promote the service and explain its ethos and working methods

PROFESSIONAL RESPONSIBILITIES

· To demonstrate a high standard of knowledge about the needs of young people and to work in tandem with them responding to their voiced and perceived needs

· To promote and respect client confidentiality at all times within the parameters of child protection

· To respond to any concerns regarding neglect or abuse in a sensitive and appropriate manner

· To maintain knowledge of relevant child protection guidelines and service protocols

· To attend staff meetings and training as  negotiable within hours

· When appropriate to refer young people to agencies best placed to meet their needs

· Contribute to  planning and organising the delivery of training to other professionals

· To maintain client records in accordance with BAAT and MYPAS guidelines

· To attend regular professional supervision meetings, and line management meetings with the Therapeutic Services Manager

Other duties

Attend, and actively participate in, regular support and supervision meetings.

Conduct yourself in a professional manner and in line with MYPAS’ policies at all times.

Actively promote anti discriminatory practice. 

Maintain own continuing professional development in negotiation with line manager.

Undertake any other tasks (deemed to be within the competence of the post holder) as instructed by the MYPAS management team.

QUALIFICATIONS

· The post holder must hold a Post Graduate Diploma in Art Therapy or Art Psychotherapy and must hold current state registration from the Health Professions Council (HPC)

EXPERIENCE REQUIRED

· The post holder should have experience of work with young people, in particular be familiar with the mental health needs of young people

· To have current knowledge of issues relevant to young people and youth cultures

EQUAL OPPORTUNITIES

· To adopt an approach which challenges within self and others attitudes, assumptions and behaviours, which discriminate, prevent participation and foster disadvantage

SUPERVISION

· Management support and supervision will be received from the Manager

· Clinical supervision will be received from a nominated professional

PERSON SPECIFICATION

QUALIFICATIONS

· The post holder must hold a Post Graduate Diploma in Art Therapy or Art Psychotherapy and must hold current state registration from the Health Professions Council (HPC)
KNOWLEDGE

· Knowledge about the health, social and emotional needs of young people

· Knowledge of Art Therapy generally and as it relates to young people specifically

· Knowledge of monitoring and evaluation methods

· Knowledge of child protection and other relevant procedures

· Understanding of equal opportunities issues
SKILLS/ABILITIES

· Ability to accurately assess the needs of young people and devise art therapy interventions in order to meet these.

· Ability to develop constructive working relationships with young people

· Ability to work independently and as part of a team

· Ability to work under own initiative and make decisions

· Ability to manage a case load, including maintaining accurate client records.

· Ability to plan and organise work including effective time management

· Ability to produce clear reports both verbal and written

ATTITUDES:

· Commitment to equal opportunities and anti-discriminatory practices

· Empathetic and respectful approach to working with young people and colleagues

· Sensitive and non-judgemental

OTHER DESIRABLE QUALITIES

· Commitment to anti-discriminatory practice

· A commitment to team work and an ability to work autonomously

· Good verbal and written communication skills

· To demonstrate creative and innovative approaches

· To foster a safe and youth friendly environment

· To operate clear and explicit working boundaries

· An understanding of adolescent transitions

· An insight to discrimination and institutional disadvantages that can be experienced by young people
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