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 Role title: Community-Based Recovery Worker (YoMo - The Base)
Accountable to: Project Manager – The Base
25 hours per week
Salary: £30,030 per annum – 3 years fixed term pro rata for 25 hours - £21,450 

Job Purpose:
To provide support and integration to individuals struggling with addiction, addressing multi-generational issues and promoting recovery within the community, in line with Scottish Government standards.
 Main Duties and Responsibilities:
· Support Development: Work with partners, service users, peer mentors, volunteers, recovery networks, and community groups to support the development and integration of recovery communities.
· Community Engagement: Build and develop recovery communities, working with multiple partners and community groups.
· Health, Wellbeing and Welfare Benefits: Provide health, wellbeing and welfare benefits advice to service users.
· Family Support: Lead on the family support element of the service.
· Operational Support: Support the Project Manager with day-to-day operations and supervision.
· Assessment and Planning: Conduct assessments to understand the individual's needs using  Upshot personal development tool and develop personalised plans, considering generational trauma and family dynamics.
· Individual Support: Offer one-on-one support to help individuals manage their addiction, including counseling and motivational interviewing, with a focus on breaking generational cycles of addiction.
· Group Work: Facilitate group sessions and support groups to provide peer support and share recovery strategies, addressing multi-generational issues.
· Referral and Liaison: Liaise with healthcare and social service providers as appropriate to ensure individuals receive comprehensive care, including family therapy and support.
· Education and Training: Provide education on addiction, relapse prevention, and healthy lifestyle choices, while also educating families on how to support their loved ones.
· Advocacy: Advocate for individuals' rights and access to services, including housing, employment, and healthcare, while addressing systemic barriers that may affect multi-generational families.
· Monitoring and Evaluation: Regularly review and update recovery plans, monitor progress, and adjust interventions as needed, considering the impact of generational trauma.
· Confidentiality: Maintain strict confidentiality of all client information.
· Staff Upskilling: Lead on ongoing training and professional development to enhance skills and knowledge for the wider staff team in addiction recovery, trauma-informed practice, and the impact of ACES (adverse childhood experiences).
· Medication Assisted Treatment (MAT): Understand the roll-out and continuity of care in line with Scottish Government MAT standards.
· Any other duties commensurate with the role: Undertake any other responsibilities or tasks, as directed by the line manager.
 
Skills and Qualifications:
· Relevant qualification and/or at least 2 years’ experience working with substance misuse.
· Experience in delivering assessments and developing development plans.
· Ability to work flexibly and adapt to different situations.
· Commitment to promoting health, well-being and integration.
· Willingness to engage in and share continuous learning and upskilling.
· Knowledge of Scottish Government standards and policies related to addiction recovery.
· Ability to work on your own initiative, as well as part of a wider team.
· Ability to manage challenging behaviour and work with a wide range of professional and agencies to support clients' engagement.
· Ability to network and build professional working relationships and foster partnership working.
· Ability to accurately update and maintain records in a timely fashion and work to deadlines for the submission of information.
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