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No applicant will be unfairly discriminated against. We are particularly alert to eliminating discrimination on account of age, cultural/religious/political belief, disability, ethnicity, gender, race, relationship status, sexual orientation, and/or Trade Union membership or stewardship. We welcome applications from minority groups. FEAT are a  Disability Confident employer.

1.
Position applied for: -
2.
Personal Details

Surname:




Forenames:  

Address:




Telephone Number(s):








Day:











Mobile:








e-mail:



Postcode:





If we need to, the best way for us to contact you is: 

mobile / email
Work Permit:

Do you need a work permit to take up this post? (circle)
YES   


NO

Working in the UK:

Are you eligible to work in the UK? (circle) 


YES   


NO
Declaration:  Please read the following statements. 

• I have completed all parts of this application form and the details I have supplied are, to the best of my knowledge, true and complete;  
• I understand that if appointed to this post the information on this form will be kept as part of my personal file record;  
• I authorise you to obtain references to support the application if I am identified as a preferred candidate;  
• I understand that details of educational qualifications, membership of professional bodies and referee report may be verified through the establishments and individuals I have indicated; 
• I consent to my details being kept confidentially and used for specific and lawful purposes as specified in the Data Protection Legislation;  
• I agree to complete a criminal convictions check or a criminal convictions declaration form, if I am identified as the preferred candidate.   
Read, agreed and understood (check box)    Date:       

3.
Qualifications Achieved
	Subjects
	Type of Qualification

Eg. Standard grade, GCSE, Higher, BSc
	Grade Achieved and Educational Establishment

	
	
	


4.
Qualifications Currently Studying or Working Towards

	Subjects
	Type of Qualification

Eg. Standard grade, GCSE, Higher, BSc
	Grade
Anticipated and Educational Establishment
	Date

Anticipated

	
	
	
	



4.
Membership of Professional or Regulatory Bodies
	Full name of organisation
	Registration Number
	Renewal Date

	
	
	


5.
Employment History
Please include details of all work experience, paid or voluntary, beginning with the most recent and working backwards. 
Present (most recent employer)

	Name and address of organisation
	Position held and brief description of duties
	Dates from and to. Please state how many hours pw you work

	
	
	



Reason for leaving:


Current salary:

	Name and address of organisation
	Position held and brief description of duties
	Dates from and to

	
	
	


Reason for leaving:


	Name and address of organisation
	Position held and brief description of duties
	Dates from and to

	
	
	



Reason for leaving:


	Name and address of organisation
	Position held and brief description of duties
	Dates from and to

	
	
	


Reason for leaving:

6.
Interests & Hobbies

Please give details of pastimes, sports etc, including any offices or positions of responsibility.

7.
Additional Details

Do you own a car?



Yes / No


Have you a current driving licence?
Provisional / Full / No

If yes, which categories are you entitled to drive? 


Have you any current endorsements?
Yes / No



If yes, give details: 

8.
Referees

Your referees should include your present (or most recent) employer.  Please identify below the person in your organisation who is authorised to confirm your employment and the details given in your application.  Please identify a second referee who may have closer knowledge of your skills, knowledge and abilities and who may offer opinion on your suitability for this post.  You should not use family members or friends.  Our pre-employment screening also includes, where appropriate, criminal records, qualifications and professional registration checks.  Note that references will only be taken up for Preferred Candidates following interview.


  Name:





Name:

  Address:





Address:



  Occupation/Relationship:



Occupation/Relationship:



  Telephone:





Telephone:

9.
Statement in Support of Application
With reference to the job specification and person specification, please give us any further information which you feel will support your application, including your reasons for applying and how your skills and experience and personal qualities will match those needed for the post.  

Statement in Support of Application (continued)
	


Asylum and Immigration Act – Eligibility to work in the UK

Your employment is strictly conditional upon your right to reside and work in the UK.  In order for the Company to verify this you are required to provide documentation to prove that you are allowed to work in the UK.  You need to present the required original documentation on or before your first day of starting with the Company.  You must notify FEAT immediately if you cease to be entitled to live or work in the UK during employment.
11.
Declaration

I understand that it is the Moira Anderson Foundation’s policy to employ the best qualified person regardless of age, cultural/religious/political belief, disability, ethnicity, gender, race, relationship status, sexual orientation, and/or Trade Union membership or stewardship. I authorise MAF to obtain references to support this application.

I confirm that the information given on this form is, to the best of my knowledge, true and complete.  Any false statement may be sufficient for rejection or, if employed, dismissal.


Signature _____________________________________  Date: 







�





APPLICATION FORM


Please complete the form and return to: 


gillianurquhart@moiraanderson.org


Please complete the application form in full as we do not accept CVs.
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