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Job Application Form

CashBack Youth Worker
(July 2025)
Selection for interview will be made only from application forms that have been completed in full.  Please complete the form in black ink or typescript and return it to SCOREscotland, 30 Westburn Grove, Edinburgh, EH14 2SA or by email to: info@scorescotland.org.uk
SCOREscotland is committed to equal opportunities at all stages of the recruitment process. If you have difficulty in completing this application form because of disablement, the form can be completed by another person but it must be signed by you and made clear that it has been completed on your behalf.

PERSONAL DETAILS

	Surname: 

First Name(s):
Home address: 
E-mail address: 
Home telephone number:
Mobile number: 
Preferred method of communication: Home     Mobile      Email 


EDUCATION 
Please give details of all institutions attended and examinations passed, including certificates, diplomas or degrees.   You may be asked to provide the original of your qualification.

	School/College/University
	Qualifications
	Grade

	
	 
	


PROFESSIONAL QUALIFICATION

	Name of professional body
	Date of membership
	Status

	
	
	


	Please give details of any other education or training relevant to this application you have undertaken (including non-exam courses).




PRESENT/MOST RECENT EMPLOYMENT
	Employer’s name and address
	Post held
	Brief outline of duties
	Date                                                     From
-
To
	Reason for leaving

	
	
	
	
	


PREVIOUS EMPLOYMENT

	Employer’s name and address
	Post held
	Brief outline of duties
	Date                                                     From
-
To
	Reason for leaving

	
	
	.
	
	 


SUPPORTING STATEMENT
PLEASE DESCRIBE YOUR EXPERIENCE, KNOWLEDGE, SKILLS AND ABILITIES THAT ARE RELEVANT TO THE POST for which YOU ARE APPLYING. THESE COULD BE GAINED THROUGH BOTH PAID AND UNPAID WORK. 

	


CAUTIONS, REHABILITATION & CRIMINAL RECORDS

Because of the nature of this job, you must declare on this application form any unspent convictions/cautions and any sentence you received. Spent convictions must also be disclosed on this application form only if the offence appears on the ‘Offences Which Must Always Be Disclosed’ list issued by Disclosure Scotland.  Please consider this list before disclosing any spent convictions.  At this stage, a spent conviction for an offence that does not appear on that list should not be disclosed. Should a conviction not on this list be disclosed unnecessarily at this stage, it will not play a role in our recruitment decision and we will not record the conviction in our files.  Should a criminal records disclosure reveal you have a spent conviction which appears on the separate ‘Offences Which Are To Be Disclosed Subject to Rules’ list issued by Disclosure Scotland, it may be taken into consideration by us at a later stage, however, you should not disclose it on this application form.  For further information, you should refer to the Disclosure Scotland website www.disclosurescotland.co.uk
	


DATA PROTECTION

We are aware of our obligations under data protection legislation, including the obligation to collect only the data that is required for our specific purpose.  The information collected in this application form is specific to our recruitment exercise and necessary for the performance of the role that you have applied for.  If you are recruited for the role you have applied for, or any other role you are offered by us, together with further information collected upon recruitment for those purposes.
We will treat all personal information about you with utmost integrity and confidentiality.  Our data protection policy sets out our approach to ensuring that your data is processed in line with the data protection principles within current data protection legislation.

REFERENCES

Please give details of two people from whom references can be sought.   One of the referees must be your most recent employer. If you are invited for interview, your referees will be contacted automatically, therefore please indicate if you do not wish contact to be made.

Please indicate if this is acceptable: YES          NO  

	Name: 
Position: 
Address:
E-mail:

	Name:
Position: 
Address:
E-mail: 


	Telephone number:
	Telephone number:

	Relationship: 
	Relationship: 


STARTING DATE

	If you were successful in your application, please supply the earliest date on which you could start work.




DECLARATION

1. I confirm that the information provided in this application is complete and correct and that any untrue or misleading information will give my employer the right to terminate any employment contract offered.

2. I agree that should I be successful in this application, I will, if required, apply to the disclosure Scotland for a disclosure certificate.  I understand that should I fail to do so, employment may be withdrawn or my employment terminated.

SIGNATURE:                        
DATE: 
	Please return the completed application form to:
SCOREscotland

WHALE Learning Centre

30 Westburn Grove

Edinburgh EH14 2SA
OR PREFERABLY EMAIL TO
info@scorescotland.org.uk
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