PERSON SPECIFICATION
Job Title : Chief Executive Officer			Employer : Mull and Iona Community Trust
	Key Criteria 
	Essential
	Desirable

	Qualifications and Training
	· A good standard of formal education to a Highers level.
	· Degree/vocational equivalent in relevant subject


	Work Experience
	· Working at a strategic level
· Business management experience (demonstrating sound financial control & planning)
· Leading or managing a team of people to achieve targets
· Competent use of Microsoft programmes, such as Outlook, Word, Excel, Powerpoint and Teams
· Fundraising at organisational or project level
· Marketing and PR

	· Operational Leadership in times of change
· Human Resources knowledge an advantage
· Experience of working with volunteers or community groups
· Lived experience in Mull & Iona or a rural community
· Bringing together strategic vision with provision of results.
· Experience of community development 


	Knowledge, Skills & Abilities
	· Excellent interpersonal skills; able to influence and motivate others and work in a team
· Excellent presentational and written communication skills, including formal papers and reports;
· Strong self-discipline to work effectively remotely in absence of close management;
· People management skills (emotional intelligence)
· Excellent skills of diplomacy and empathy when dealing with change in rural communities
	· Knowledge of the roles and structures of organisations engaged in third sector development and public service delivery in Scotland
· Familiarity of development trust models and activities.
· Knowledge of project funding sources & application processes;
· Sympathetic appreciation of economic needs of rural communities
· Be able to demonstrate an active interest in the culture and language of the Inner Hebrides
· Empathy for the ideals and democratic purpose and working practice of the Community Trust.

	Technical Skills
	· Good general computer competence (Word, Excel, Web, email, PowerPoint);
· Comfortable with remote working communications technologies and practices
· Flexibility & ability to prioritise conflicting demands
	

	Job Circumstances
	· Able to be based in the community
· Flexibility for travel; and working hours (occasional evenings and weekends)
· Strong motivation and enthusiasm for the post and the role
· Access to own transport
	



