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Person Specification


[bookmark: _ibdkqqyl9o8s][bookmark: _z1mio9nglctv]Purpose of Role
To lead and deliver high-quality youth work programmes that support young people's personal, social and educational development. This includes supervising a team of youth workers, developing targeted interventions, and working in partnership with schools, communities, and other agencies to improve outcomes for young people.
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	Qualifications

	Essential:
· Professional qualification in Community Learning & Development (CLD), Youth Work, or equivalent.
· Evidence of continued professional development.
	Desirable:
· Relevant management or leadership qualification.


	Experience

	Essential:
· Minimum of 3 years’ experience in youth work settings.
· Experience designing, delivering and evaluating youth programmes.
· Experience of supervising staff or volunteers.
	Desirable:
· Experience of inter-agency or partnership working.
· Experience working with vulnerable or marginalised groups.

	Knowledge

	Essential:
· Understanding of current youth work policy and practice.
· Knowledge of safeguarding and child protection procedures.
· Awareness of issues affecting young people today.
	Desirable:
· Knowledge of relevant local authority or national youth strategies.
· Understanding of equalities legislation.

	Skills

	Essential:
· Ability to engage and build positive relationships with young people.
· Strong organisational and planning skills.
· Ability to lead and motivate a team.
· Excellent communication and interpersonal skills.
· Ability to work independently and manage workload effectively.
	Desirable:
· Digital skills relevant to youth engagement (e.g. social media, digital youth work).

	Personal Qualities

	Essential:
· Commitment to young people’s rights and participation.
· Reflective practitioner with a willingness to learn and adapt.
· Resilient, reliable and able to work under pressure.

	Other Requirements

	Essential:
· Willingness to work evenings and weekends as required.
· PVG check required.
· Receipt of two satisfactory references

	Desirable:
· A full, clean UK driving license. (We often use a minibus with our groups)
Successful Applicant would be offered to drive a minibus (D1 category), or willing to undertake appropriate training if required.
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