Barclay Viewforth Church

We have engaged with the Growing Young process and are looking to embed the principles of Growing Young throughout the congregation. It is envisaged that our Youth Worker will play a significant role in ensuring work already done is followed through.

The post is for 16 hours per week at a salary of £31,168 pro rata.

You will be part of our staff team, responsible to the minister as line manager.

We will provide a safe, nurturing and supportive environment and offer opportunities for ongoing training and development.


Job description

The successful applicant should 

· Feel called and gifted by God to create both a vibrant and exciting youth ministry in the church and effective missional strategies to help youth and their families beyond the church discover God’s love and grace. 
· Lead our youth ministry on a Sunday, working with volunteers to develop appropriate groups for school age children
· Along with other leaders develop a programme of discipleship +/- social events throughout each term for youth, both in and beyond the church. This programme will enable the youth to invite their friends to participate.  
· Contribute to the delivery and development of whole church celebrations and “festival” services, as well as our regular Sunday gatherings.
· Communicate pro-actively with parents and church members about matters relating to youth ministry in the church. 
· Help us establish relationships with local schools and identify ways to serve and contribute. 
· Facilitate provision of a supportive, caring and safe environment for youth – have a servant heart. 
· Recruit, coordinate, motivate and support a team of volunteers in providing youth work, providing them with opportunities for appropriate training and growth. 
· Identify and develop the gifts and talents of the young people and volunteers, and encourage active participation in church life. 
· Collaborate with other churches and youth groups as appropriate. 
· Provide pastoral support to children and youth when the need arises, with the support of the leadership team. 
· Participate in opportunities such as church family weekends away. 

Qualifications and Experience 
You will be able to demonstrate previous experience of leading youth ministry within church, school, and/or the community. 

You may be educated to degree level or equivalent, preferably holding a recognised qualification in theology or youth work. A small budget for further training is available.

We will welcome evidence of your track record of good working relationships with people of diverse ages and backgrounds. 

You must be a practising Christian and have a heart for God, a desire to grow in faith, and be in agreement with the vision of Barclay Viewforth Church. 


Knowledge and Skills 
· A clear and engaging communicator, both in writing and orally, having confidence to speak in front of large and small groups, both in person and online. 
· A knowledge and awareness of current issues affecting young people, and the ability to work with them in engaging ways. 
· A team player who can encourage and work collaboratively with others, both as a team member and a team leader. 
· Display strength in facilitation skills.
· The ability to manage your tasks and time. 
· Be self motivated. 
· Proficiency in social media and familiarity with basic sound and vision technology. 
· Well-informed about current Christian youth resources, conferences and best practices. 
· An up to date understanding of, (or willingness to learn) and commitment to, working within the Church of Scotland’s Child Protection Policies and practices relating to the safeguarding of young people. 
· Experience of managing a budget.
· Flexible, adaptable, reliable & punctual. 
· Ability to recognise own limitations and willingness to seek support.


It would be helpful but not necessary for the candidate to hold:
a valid full driving licence
a valid licence to drive a community minibus














Qualities and Experience

	Attributes
	Essential
	Desirable
	Method of Assessment

	Qualifications
	
	Professional qualification at degree level or membership of a professional body. 
	Q

	
	
	A recognised Biblical, theological or practical mission qualification
	Q

	Proven Ability
	Significant proven ability in children’s, youth or community work in a paid or voluntary capacity 

	
	A/I

	
	Proven ability of undertaking and enabling consultation and participation of children and young people. 
	
	A/I

	
	Proven ability of organising and leading children and youth events 

	
	A/I

	Knowledge & Skills
	Knowledge of good practice in children and youth ministry 
	
	A/I

	
	An up to date understanding of, (or willingness to learn) and commitment to, working within the Church of Scotland’s Child Protection Policies and practices relating to the safeguarding of young people. 

	
	A/I

	
	An awareness of the needs and issues affecting young people today, of children and youth culture and children and youth issues.

	
	A/I

	
	Knowledge and understanding of inclusive work with children and young people; including special needs

	
	A/I

	
	Experience of managing a budget.

	
	A/I

	Special Qualities or Aptitudes
	A committed Christian who is active in their own church
	
	A I

	
	Ability to work on your own and as part of a team
	
	A/I

	
	Ability to organise yourself in order to manage your workload efficiently 
	
	A/I

	
	Ability to establish positive and productive relationships with children, young people and adults 
	
	A/I

	
	Ability to recognise and develop the gifts of others and foster an environment of participation in particular of children and young people 
	
	A/I

	
	The ability to plan and deliver activities that are underpinned by principles of participation and spiritual exploration leading to faith formation.  
	
	A/I

	
	Ability to recruit, train and supervise a team of volunteers/ sessional children and youth workers 
	
	A/I

	
	Computer skills to use a variety of packages to input and retrieve information/ Literate in IT including use of social media and word processing. 


	
	A/I

	
	Good communication skills including the ability to communicate effectively and appropriately  with a range of different audiences (children, young people, family members, professionals, church members and members of the community) 
	
	A/I

	Any Other Requirements
	Active member of a Christian church. This is a genuine occupational requirement.
	
	A/I

	
	
	Able to lead Worship
	A/I




Q – 	Certificate of qualification
A – 	Application
I – 	Interview 

