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Job Description: Managing Director

Status: 	Permanent, full time (35 hours per week)
Location: 	On site: Edinburgh
Salary: 	£50,000 - £55,000 per annum
Closing Date: 	9am, Monday 17 November 2025
Start Date: 	Negotiable
Reports to:	           Board of Trustees

The Hibernian Community Foundation is the charitable arm of Hibernian Football Club, leveraging the power of football and sport to drive meaningful social change. The Hibernian Community Foundation implements a variety of community-focused projects through its dedicated Community Hub and beyond, fostering inclusion, wellbeing, and connection across the local area. Our activities are designed to support diverse needs, promote social engagement, and strengthen community resilience.

We are seeking a dynamic and experienced leader with a strong track record in senior management within football, sport, or a related charitable organisation. The successful candidate will bring at least five years’ experience in a comparable role, with the ability to drive strategic growth, operational excellence, and sector impact.  

The Managing Director plays a pivotal role in helping shape the future of the Hibernian Community Foundation. The Managing Director will be responsible for overseeing the charity's primary functions; including governance, operations, communications and fundraising, and delivering the charity-wide strategy agreed with the Board of Trustees.

Main Responsibilities:
· Strategic Leadership: Lead the development and implementation of the Foundation’s strategic plan, ensuring alignment with its charitable mission and the values of Hibernian Football Club.  
· Drive the development and execution of the Foundation’s strategic plan, ensuring it remains true to the Foundation’s charitable objectives while reflecting the shared values and heritage of Hibernian Football Club.  
· Funding Strategy and Management: Develop and deliver a robust fundraising strategy that supports programme growth and operational resilience. Oversee and lead on the securing of funding from grants, fundraising, sponsorship and strategic partnerships. 
· Financial Management: Overall sign off on all budgets, working in collaboration with the Finance Department. 
· Hold overall responsibility for budget sign-off, coordinating closely with the Finance & Business Support Manager.
· Corporate Governance: Uphold best practice in governance, compliance, and safeguarding, working in collaboration with the Board of Trustees to ensure the Foundation meets its legal, ethical, and regulatory obligations.
· Operational Oversight and Team Management: Manage day-to-day operations across the Foundation’s teams and functions, ensuring efficiency, effective collaboration, and compliance with organisational policies and relevant regulations. Lead and motivate the team by providing guidance and support to achieve both departmental and overall organisational objectives.
· Stakeholder Engagement: Build and maintain relationships with stakeholders within the voluntary and public sectors, including potential investors, sponsors, board members, clients, and the broader community, representing the organisation in a positive light.
· Performance Monitoring: Evaluate organisational performance through financial metrics and key performance indicators (KPIs), identifying opportunities for improvement and taking corrective actions as needed.
· Risk Management: Identify potential risks to the organisation and develop strategies to mitigate them, ensuring compliance with applicable laws and regulations.
· Safeguarding:  Oversee the Safeguarding strategy of the Foundation, working in partnership with the Safeguarding Officer to promote and provide a safe environment for children, young people, and vulnerable adults involved in Foundation activities.
· Equality, Diversity & Inclusion: Foster a culture of transparency, inclusion, and continuous improvement across all areas of the organisation. Champion innovative, inclusive projects that respond to community needs.
· Line Management Responsibility: Oversee senior management roles across key functional areas, including football operations, community development, safeguarding, and other evolving leadership positions as required.
Essential Competencies:
· Strategic Leadership: Demonstrates ability to lead diverse teams and deliver organisational objectives through clear vision, collaboration, and accountability.
· Fundraising Expertise: Proven success in developing and implementing fundraising strategies, securing significant awards from public sector bodies, grant-makers, and other funding partners.
· Financial and Operational Acumen: Strong understanding of business functions, budget planning, and financial oversight, ideally within a charitable or social impact setting.
· Strategic Oversight of Football Governance and Partnerships:
Brings strong understanding of football structures and partnerships, including Club and Community relations and the Scottish FA’s regional framework. Ensures compliance with SFA Quality Marks, registration processes, and internal directives, supporting strategic alignment and sector credibility.
· Stakeholder Engagement: Excellent communication skills, with the ability to build trust and influence across a wide range of stakeholders, including funders, partners, and governing bodies

Desirable:
· Experience in Sport for Development: Understanding of how sport, particularly football, can be used as a tool for social change, including experience in delivering or overseeing sport-based community programmes.
· Experience in Social Impact Measurement and Evaluation Designed and implemented outcome frameworks to measure the social impact of football-based community programmes
· Experience in designing and implementing frameworks to measure the social impact of community programme 
· Experience in managing community development initiatives, particularly those that address social inclusion, health and wellbeing 
· Experience in Change Management Demonstrated success in leading organisational change, including restructuring, cultural transformation, or scaling operations in response to growth or external challenges.
· Full UK driving licence.

Disclosure Scotland
This post is subject to a Disclosure Scotland PVG check.

Working pattern
Five days a week, with flexibility to work on weekends and evenings as some out-of-hours working will be required.

Application Process
To apply, please complete our application form (Word document and PDF available for download from our website) and email to vacancies@hiberniancf.org along with your CV by 9am on Monday 17 November 2025.

In the subject line to your application email please begin with: “HCF Managing Director”, followed by your name.

We will be holding in-person interviews at Easter Road Stadium the week beginning Monday 24 November 2025. Back up interviews will be offered on Wednesday 26 November. Please indicate if you are unable attend an in-person interview.

No agencies please.
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