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Application form: Managing Director

Please answer the questions below (please keep your answers as brief as possible) and return to vacancies@hiberniancf.org along with your CV by 9am on Monday 17 November 2025. 
To allow us to anonymise the initial shortlisting process please do not include your name on this application form. We initially only read this application form (and not your CV) so keep this in mind when answering the questions. Your CV will be read towards the end of the process, after we have read all the application forms.
Please provide a 500-word (maximum) statement for each of the five competencies listed below. Your responses should include specific examples that demonstrate your experience, impact, and alignment with the role. These statements will be used to assess your suitability for interview.
We recommend you use the STAR model approach, or a similar approach that you prefer, when answering these questions.

Please note that this post is subject to a Disclosure Scotland PVG check.

1. Do you have the legal right to work in the UK?  				Yes / No
Please note that if your application for this role is successful, you will be required to provide evidence of your legal right to work in UK.   

2. Strategic Leadership - Describe a time you led a strategic change. What was your role and what did you achieve? Provide 500 words (maximum)
	












3. Fundraising Expertise - Share an example of a successful fundraising initiative you led or contributed to. What made it effective? Provide 500 words (maximum)
	














4. Financial and Operational Acumen - Tell us about a time you managed a complex budget or improved operational efficiency. What was the outcome? Provide 500 words (maximum)
	













5. Strategic Oversight of Football Governance and Partnerships - Describe a time you worked with a football club/Community Foundation/Trust or sports organisation to align community work with strategic goals. Provide 500 words (maximum)
	















6. Stakeholder Engagement - Give an example of how you built or managed a key stakeholder relationship. What was the context and result? Provide 500 words (maximum)
	













7. Performance Monitoring - Share how you’ve used data or KPIs to evaluate a programme or initiative. What did you learn? Provide 500 words (maximum)

8. Risk Management - Describe a time you identified and addressed a significant risk in your work. What steps did you take? Provide 500 words (maximum)
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