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APPLICATION FORM

CONFIDENTIAL

PLEASE USE BLOCK CAPITALS AND CONTINUE ON SEPARATE SHEET(S) IF SPACE IS INADEQUATE
Position Applying for:
Preferred location:





	PERSONAL DETAILS

	Title (Mr, Miss, Ms, Mrs, Other)
	Forename:
	Surname:

	Telephone             Home:                                                         Mobile: 

	Email Address: 

	Current Address: 

Post Code:                                                   Number of years at this Address:

	Previous Address: (If resident at current address for less than 5 years, please provide any previous address within this time.)
1.                                                                                                       2. 


   Number of years at this address:                                                                Number of years at this address:

	D.O.B (Optional)
	Place of Birth
	Nationality 

	NI Number:
	Clean UK Driving License: PROVISIONAL / FULL / PSV / NONE

	Have you ever been disqualified from driving, or had any car insurance refused:  YES / NO
(If yes, please provide details)


	Do you require a Visa, Work permit or any other official document in order to work as an employee in the UK?  
YES / NO       ( If yes, please give details) 



	HEALTH & DISABILIETIES 

	Do you have any disabilities that may be relevant to this job application?
(If yes, please describe them and if there are any adjustments be can make to assist you) 

	
YES
NO

	Please give details of any medical condition or serious illness/ serious accident for what you have received treatment for in the past 3 years:


	Do you have any on-going serious medical conditions or allergies that requires and Epipen use or medication? (If yes, please provide further details)  

	
YES
NO

	Eyesight:      Excellent /  Good  / Poor 
	Do you wear:    Glasses / Contacts  / None 

	Hearing:       Excellent  / Good / Poor
	Overall State of Health:   Excellent  / Good  / Poor

	Have you had treatment for any condition relation to the abuse or misuse of drugs or alcohol within the last 5 years: If yes, please provide further details)  





	SSSC REGISTRATION 
The Scottish Social Services Council are the regulators for the social work, social care and early years’ workforce in Scotland, Any person who is working directly with children within our settings must be registered with them within 6months of starting employment
Please only complete if you are applying to work directly with the children

	Are you currently registered with the Scottish Social Services Council:   YES   /    NO
If yes, please provide your SCR number: 
If No are you willing to apply to the register:    YES   /   NO

	Have you ever been under investigation by SSSC:  YES  /   NO
If yes, please provide more details:



	Have you ever been temporarily or permanently off any section off the SSSC register:   YES    /    NO
If yes, please provide more details:



	CAUTIONS, REHABILTATON & CRIME RECORD

	Declaration under the Protection of Freedoms Act 2012 and the Childcare Act 2006

The post for which you are applying is a ‘regulated activity’ within the meaning of Part 5 Chapter 1 of the Protection of Freedoms Act 2012 and it is a criminal offence for a ‘barred person’ to apply to work in a regulated activity. It is also an offence under Section 76 of the Childcare Act 2006 for a ‘disqualified person’ to work in childcare. If you are a barred or disqualified person you must not proceed with this job application.

If your application is successful, you will be required to co-operate with us in obtaining a disclosure of criminal convictions from the Protecting Vulnerable Groups (PVG). 


	Do you hold a current PVG?         YES    /   NO                   If yes please provide PVG number:

	Are you a barred or disqualified person?     Yes   /    No


	Are you knowingly living in the same household as a barred or disqualified person or where a barred or disqualified person is employed, or do you have any outstanding criminal prosecutions or convictions that might lead to you being barred or disqualified from working with children?      Yes   /   No 



	EMPLOYMENT 
(Current or most recent employment, paid or otherwise)

	Name of Employer: 
	Position Held: 

	Address: 

	Salary:

	Post Code: 
	Required Notice Period:

	Email Address:
	Telephone:

	Date Started:
	Date left (if applicable)


	Reason for leaving: 

	Brief description of main duties:




	PREVIOUS EMPLOYMENT
(please detail employment history for past 5 years or submit CV alongside application form)

	Employer:                                                                                    Position:
Start Date:                                                                                   End Date: 
Reason for leaving: 

	Employer:                                                                                    Position:
Start Date:                                                                                   End Date: 
Reason for leaving:

	Employer:                                                                                    Position:
Start Date:                                                                                   End Date: 
Reason for leaving:

	
On Average how many days absent have you had from work in past two years:  ________
Have any of these periods and if yes how many have lasted for longer than a period of 5 days:  _______



	EDUCATION
Please list most recent and relevant qualifications a CV may also be submitted alongside application form

	Name of 
School / College/ Awarding Body
	Type
(College/ Secondary School)
	Qualification gained 
(If successful you may be asked to provide proof of any relevant qualifications)
	Grade/ level 

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



	OTHER RELEVENT EXPERENCES, SKILLS OR INTERETS (E.G FORST AID)

	








	REFERENCES 
Please provide two referee details below, one of whom must be your current or most recent employer.
Please note that reference will NOT be accepted from relatives or from referees writing solely in the capacity of friends.

	Name:
	Address:
(Including Post code, telephone & email)
	Position:

	



	
	

	



	
	



Data Protection Act 2018 (GDPR) The information or date which you have supplied may be processed and held on a computer or on file for a period of 12months should you not be appointed a position within the company. Should you be appointed a position this date will moved over to your personal record file. The data may be used by LASC Childcare Service ltd for the purpose of equality monitoring, compiling statistics and for the keeping of other employment records. 
By signing and returning this application form you will be deemed to be giving your explicit consent to the processing of data contained or referred to on it, including any information which may be considered sensitive personal data.

Signed___________________________________________ Date___________________________ 


----------------------------------------------------------------------------------------------------------------------------------- 
Office Use Only: 
Applicant Invited for interview:              YES   /   NO    IF yes Date: __________________________
Applicant successful in position:             YES   / NO     If Yes start date: ______________________
If yes has a new start employee form been completed:    YES   /   No
PVG update Completed on: _______________________________
Reference requested on: _________________________________
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