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	National Policy Lead – Children and Young People



	Core purpose 
of job
	We are an energetic organisation dedicated to eradicating domestic abuse from Scotland.
You will help analyse and input to the political landscape to assess legislative and policy changes that impact women in Scotland. Our focus areas cover domestic abuse, violence against women and girls, and the vast landscape that connects to these.
You will work with our Members, Membership Team, Training Team and CEO, as well as external partners to identify appropriate ways for women, children, and young people to inform SWA’s policy, influencing and campaigning work.
You will have knowledge of the current Scottish political systems at a national and local level particularly relating to policy areas that impact children and young people. You will have experience working in the third sector along with skills in research and analysis. You will have a track record working to influence policy and decision making.



	Organisational position
	The Policy Team consists of a Head of Policy, a National Policy Lead – Economic Abuse and a National Policy Lead – Legal Issues. The post reports to the Head of Policy, also working closely with the Communications Team.



	Key Tasks
	· Inputting to a range of policy issues relating to domestic abuse as it affects children and young people. Examples include the Children’s Hearing system, child contact, human rights, and welfare access and systems.
· Developing, reviewing and advising on positions relating to law, policy and practice affecting women, children and young people with the aim to produce high-quality reports, briefings, speeches, relevant content for social media, and consultation responses for a range of internal and external audiences.
· Conducting legal and policy research as required for SWA.
· Keeping abreast of changes that impact policy and practice in the VAWG sector and connecting areas.
· Working with others in SWA and outside the organisation to influence change to policy and good practice.




	Experience

	Essential
	[bookmark: _Hlk158059940]Demonstrable track record of inputting to policy, or similar and transferrable skillset.
[bookmark: _Hlk158058627]Demonstrable track record of identifying and maintaining relationships with relevant external agencies.
Experience in presenting to a wide range of people and places.
A good track record of communication and report writing skills.



	Knowledge/understanding

	Essential
	[bookmark: _Hlk158059754]Knowledge of the Scottish policy landscape.
[bookmark: _Hlk158059724]Understanding of a gendered analysis of domestic abuse and the impact on women, children and young people.
Knowledge on at least one key area of work that relates to the work of SWA.


	Desirable
	· Have previous experience working within the DA / VAWG sector.
· Knowledge of the Scottish policy landscape.
· Knowledge of reporting on work progress for funders.
· Knowledge of evaluation methodologies and social impact reporting.



	Skills, education, qualifications

	Essential
	Excellent communication and interpersonal skills.
Skilled at interpreting and presenting complex issues so they can be easily understood by different audiences.
[bookmark: _Hlk158059919]Able to engage confidently with and influence a wide range of people and organisations.
The ability to work on own initiative as well as within a team.
Communications and social media skills in relation to policy and influencing.
[bookmark: _Hlk158059892]Highly organised approach to effective planning, delivery and the development of funding applications.
Ability to use online information systems and databases.
Skilled and experienced in the use of Microsoft Office programmes.

	Desirable
	Experience of working directly in DA / VAWG setting.
Relevant graduate qualification or equivalent.




	Other essential requirements
	Understanding of, and commitment to, the intersectional feminist values, vision and mission of SWA.
Willingness to travel locally and nationally, including overnight stays to attend relevant events.



Accountability and Competencies 

	Accountability

	


Freedom to act
	You have a great deal of autonomy when it comes to identifying your own work priorities, within the framework of the SWA strategic plan.
You must meet the agreed strategic objectives for your own work area, and contribute to overall core group objectives. You report progress regularly both to your line manager and to your strategic core group.
Your line manager provides 6-weekly support and supervision.

	


Risk management
	You have a high profile as a subject specialist internally, and as a national office representative in your dealings with external groups or member organisations. You deal with complex and demanding issues where results are often long-term, within very broad performance controls.
Your acts or omissions may have significant impact on SWA’s viability, impact and reputation.

	Level of problem- solving required
	You apply creative or adaptive thinking to develop imaginative new concepts or long-term solutions in complex situations. You have to balance this with practical issues of delivering quality-assured projects or programmes.



	Communication

	Subject complexity and expertise
	You have to read and interpret a wide range of documents, including complex research reports, policy documents, practice guidance and draft legislation, to assess their relevance and impact on SWA’s work.

	Contact inside the organisation
	You give sound and persuasive advice to co-workers on complex issues within your specialist area. You contribute to the development of team strategies to meet changing needs.

	
Contact outside the organisation
	You consult, influence and advise a wide range of stakeholders on complex and controversial issues. These may include policy makers, senior civil servants and politicians, the media, legal officers or advisors, other practitioners and policy officers, and colleagues in member organisations.



	Competencies required

	



Core competencies
	· Control the delivery of high-quality work.
· Align work programmes with strategic priorities.
· Lead and facilitate effective meetings to achieve goals.
· Identify best practice, recommend change, and assess risks.
· Develop and implement systems, policies and procedures.
· Forecast work programmes and resource requirements.
· Continuously expand, update and transfer knowledge and skills.
· Maintain and develop effective stakeholder networks.
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