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Learning and Development Partner (Safeguarding)

Salary: £32,670 - £35,517
Salary Scale: 25-28
Accountable to: Learning and Development Manager
Probation Period: 6 Months
We work to and are committed to our Core Values. These values are derived from families and enshrine the organisation’s ethos and guide the actions of all staff.  Sense Scotland’s values in practice mean:

•	To be open and honest
•	To recognise individual worth
•	To build relationships through trust
•	To act on the basis of individual aspirations and needs
•	To be accountable for our actions

Job purpose:

The Learning & Development Partner (Safeguarding) will design, develop and deliver safeguarding training, organisational induction sessions and other mandatory learning across Sense Scotland services. The postholder will ensure all learning is aligned with Scottish legislation, regulatory guidance and Sense Scotland’s values, enabling staff to deliver safe and person-centred support.

This role will take lead responsibility for safeguarding training and associated operational learning, in addition to delivering organisational induction training, while contributing to the review and delivery of other mandatory training programmes to meet organisational Learning & Development Plans and regulatory requirements as necessary.

Key Responsibilities

Safeguarding Training & Practice Development 

· Lead the delivery of safeguarding training and associated operational learning, including updating safeguarding policies and procedures, across Sense Scotland services. 
· Design, develop and deliver engaging safeguarding training for staff at all levels, including introduction, refresher and role-specific learning. 
· Support services to embed safeguarding learning into practice and promote a strong and positive safeguarding culture. 
· Work closely with managers and operational teams to identify learning needs and respond to practice issues in relation to safeguarding. 

· Ensure safeguarding training reflects current Scottish legislation and guidance. 
· Maintain up-to-date knowledge of safeguarding practice, legislation and regulatory guidance in Scotland. 
· Participate in the Sense Scotland Safeguarding Management Group, which reviews all safeguarding referrals to establish the root causes and to ensure appropriate action is taken. 
· Prepare and share anonymised safeguarding case studies with managers to encourage regular safeguarding discussions at team meetings and support check-ins.  

Mandatory Training & Learning Development 
· Lead the review, development and continuous improvement of organisational induction training.  
· Contribute to the review and delivery of other mandatory training as required. 
· Create or update training programmes to respond to emerging service needs, legislative changes or organisational priorities. 
· Develop blended learning approaches (face-to-face, virtual and digital learning). 

Quality Assurance, Compliance & Evaluation 
· Monitor and evaluate the quality and impact of training delivery, using feedback and learning data to inform improvements. 
· Maintain accurate training records and contribute to compliance reporting for internal and external audits. 
· Support service inspections by the Care Inspectorate through the provision of training evidence and improvement actions in relation to safeguarding. 

Collaboration & Continuous Improvement 
· Work collaboratively with Learning & Development colleagues to plan, schedule and deliver training programmes. 
· Promote a culture of continuous learning, reflective practice and improvement across the organisation. 


Person Specification:

	Essential Education, Skills & Qualities

	A relevant professional qualification at SCQF level 9 or above, or equivalent knowledge and experience.


	Experience of delivering safeguarding training within health, social care or a related sector in Scotland.


	Sound knowledge of Scottish safeguarding legislation and guidance.


	Experience in developing training materials, learning resources and practice development interventions.


	Understanding of the external and legislative expectations in relation to staff training and safeguarding.


	Experience of working with staff across a range of roles and services.


	Excellent facilitation and presentation skills, with the ability to engage diverse audiences.


	Ability to translate legislation, policy and guidance into practical learning for staff.


	Strong organisational skills, with the ability to plan, prioritise and meet deadlines.

	Ability to evaluate learning impact and use feedback to improve practice.


	Confident communicator with strong written and verbal communication skills.

	Ability to work collaboratively and build positive working relationships.

	Understanding of the importance of safeguarding, dignity, respect and accountability in social care.


	Willingness to travel across all Sense Scotland services – a full, clean driving licence and access to your own vehicle are essential.


	Desirable (Preferred but not all essential)

	Experience of developing and/or delivering other eLearning or blended learning programmes and topics.


	Knowledge of external requirements (i.e. SSSC/Care Inspectorate) and workforce development expectations.


	Experience working within a charity or third sector organisation.

	Understanding of trauma-informed practice and neurodiversity-informed learning approaches.
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Registered Office: 43 Middlesex Street, Kinning Park, Glasgow G41 1EE
Sense Scotland isa company limited by guarantee, registered in Scotland No.SC147570.
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