JOB INFORMATION
Thank you for taking time to explore information on the post Faith Programmes Development Lead with Prison Fellowship Scotland.
Currently there are over 8,400 men and women in Scotland’s 15 prisons and 2 community custody units. In the last 12 months this number has hit record levels, with the highest ever number of people in prison. We hold the dubious distinction of locking up more people per head of population than almost anyone else in Western Europe. We also have a high rate of reoffending, with around 27% of those convicted reoffending within the first year.
In the midst of all of this, and through its partnership with the Scottish Prison Service, Prison Fellowship Scotland has the privilege of working alongside prison chaplains to give people in prison the opportunity to explore the Christian faith. We love that we get to join in with what God is already doing in prisons and are constantly excited by the conversations we get to have.
With a vacancy on our team, this is an exciting opportunity to help Prison Fellowship Scotland develop its work of partnering with prison chaplains to provide more opportunities for people in prison to explore the Christian faith. It will involve recruiting, supporting, and training our volunteers, helping them understand the context of prison and the needs of those in prison, and also working closely with chaplains to understand what resources can help our groups run well. The post will also be responsible for developing our two projects that aim to strengthen the link between those in prison and their families, recognising how this can contribute to a reduction in reoffending. Beyond this we want someone who will be a team player helping us explore new and emerging opportunities for the organisation.
Hopefully this pack gives you the information you need on the job, but if you have any questions, always feel free to get in touch with us before applying.


About Prison Fellowship Scotland
Prison Fellowship Scotland is a Christian charity working with the men and women in Scotland's prisons. Through our partnership with the Scottish Prison Service, we support chaplains by running programmes that allow people in prison to explore and respond to the Christian faith and to take responsibility for the harm they have caused. We also support the families of those in prison.
The motivation behind our work is compassion and a belief that God is in the business of restoring lives. The people we work with have had their lives torn apart by bad choices, often as a result of childhood trauma brought upon by neglect and abuse. There is a huge issue of prisoners repeatedly reoffending often with only short gaps between finishing one prison sentence and being caught in the next crime and finding themselves back in Prison. We call this “the revolving door”. Our desire is to intervene through compassion, prayer and support to assist men and women to break this cycle.
What we do
· We run weekly bible study/conversation groups in most of the prisons in Scotland.  These are places where groups of men and women meet with volunteers to look at the bible together and have conversations on the Christian faith.  
· Sycamore Tree Course.  This course is based on principles of Restorative Justice and helps those in prison understand the impact of crime on victims and the wider community. 
· Letter Writing. Through this programme volunteers are trained to write letters to those in prison helping overcome loneliness and isolation and to some degree, help mitigate against the huge mental health crisis around being in prison. 
· Family Support – Through our Angel Tree programme, which provides an opportunity for the children of prisoners to receive Christmas gifts from family members, and our summer holiday programme, which gives children of prisoners the opportunity to attend a Scripture Union holiday – we seek to strengthen the relationship between prisoners and their children.
Apart from these regular and structured activities, at its heart Prison Fellowship Scotland is an organisation that places relationships at the centre of all we do. We recognise the huge needs of those in prison, as well as those who work within the prison system, and we are always open to exploring new ways of supporting prison chaplains and helping people in prison discover a message of hope and the possibility of a new beginning.



Job Title: Faith Programmes Development Lead, Full Time – 37.5 hours
Organisation: Prison Fellowship Scotland 
Reporting to: Executive Director Prison Fellowship Scotland
Salary: £31,000 to £34,000 per annum dependent on experience
Location: PFS Office in Glasgow, with a significant amount of travel to prisons across Scotland. 
Purpose of the Role
The primary part of this role is to develop and grow the work of Prison Fellowship Scotland, where we work alongside prison chaplains to give men and women in Scottish prisons the opportunity to explore the Christian faith and to be supported as they learn what it means to be followers of Jesus. In addition to this, there is a responsibility to support and develop Prison Fellowship Scotland’s work with the families of those in prison. Beyond this part of the role will be to work well as part of the wider PFS team as we actively look at new ways of growing the work of the organisation.
Key Responsibilities
1. Support and develop the groups in each of the prison establishments that give people in prison a place to explore and grow in the Christian faith
· Maintain strong relationships with chaplains in each prison, understanding the role of Prison Fellowship groups and ensuring that these groups support the work of chaplaincy. 
· Oversee volunteers in each group, ensuring there are enough volunteers, that they are trained, and that they understand their roles. 
· Ensure each group has an assigned group leader, then work with this group leader ensuring they have sufficient volunteers to run groups and helping with rotas as required. 
· Alongside chaplains, explore possibilities for developing groups to reach other prisoner populations, such as those in protection wings who may not otherwise be able to attend groups. 
· Explore opportunities to develop new groups within prisons where people can explore the Christian faith, including how individuals can be discipled. 
· Work with group leaders to ensure groups have the resources they need to run effectively. 
· Support volunteers to help with weekly worship services where requested. 
· Collect data on programme delivery and participation and produce reports on programme impact.
· Gather stories of impact from group activities and make these available to the Communications Lead in PFS
2. Volunteer Support
· Alongside other members of the Prison Fellowship Scotland team, be involved in recruiting, training, and supporting volunteers to run groups and activities exploring the Christian faith. 
· Maintain regular contact with volunteers, providing support as required
· Meet with prospective new volunteers, explaining what it means to be a Prison Fellowship Scotland volunteer. 


3. Partnerships and Stakeholder Engagement
· Maintain strong relationships with prison chaplains across all prison establishments, visiting regularly, answering queries, and ensuring that the work of Prison Fellowship Scotland supports them in their role. 
· Build relationships with church leaders in and around prisons, promoting the work of Prison Fellowship Scotland, gaining prayer support, and recruiting volunteers as necessary. 
· Alongside other PFS staff, help arrange regular prayer meetings for each prison, linked with local churches. 
· Work closely with organisations involved in supporting those who have completed their prison sentences to help develop stronger working relationships and provide a continuum of support. 
· Liaise with partner organisations such as Alpha and Christianity Explored regarding the use of resources. 
· Arrange for external speakers (e.g. Tough Talk) to contribute to prison programmes.

4. Supporting and developing Prison Fellowship Scotland’s work with families of those in prison
· In liaison with prison visitor centres, support the delivery of the Angel Tree programme at Christmas, providing support for activities that helps strengthen relationships between prisoners and their children. 
· In partnership with SU Scotland, help build relationships that enable children of prisoners to attend SU holidays. This will include developing new relationships to grow this programme. 
· Look for new opportunities to grow the work of PFS with families of those in prison in ways that are suitable and in line with our values. 
· Gather stories and feedback from family centre activities.
5. Other 
· Work with the Executive Director to deliver training to PFS volunteers to ensure an up to date relevant and impactful approach to PFS ministry. 
· Keep up to date with developments within the SPS and within the wider prison ministry across the UK. 
· Help with other PFS activities on an occasional and as needs basis. 
· Engage in professional development by actively participating in annual appraisals, regular supervision, and relevant internal or external training, as required.
· Be aligned with PFS values, actively advocate for the organisation, and help generate prayer support for its work
· Participate in all staff meetings 
· Have a full driving license and access to a car that can be used for work. 
· For this post, you must be able to demonstrate a commitment to PFS ethos and vision. It is also an Occupational Requirement (Equality Act - part 1, schedule 9), that the post-holder is a committed Christian and the appointment will be subject to a satisfactory PVG Scheme Disclosure. 


Person Specification
	Experience and Understanding
	Essential
	Preferred

	· Experience of supporting or working with vulnerable individuals and/or families including an some understanding of the effects of childhood trauma
	
	

	· Experience of working with volunteers, including recruitment, support, and development 
	
	

	· Experience of leading bible studies in a range of settings
	
	

	· Experience of speaking in churches
	
	

	· An understanding of prisons and the role of chaplains 
	
	

	· An understanding of Scottish criminal justice system
	
	

	· Experience of building and maintaining effective relationships with a range of stakeholders 
	
	

	· Experience of working within a team environment 
	
	

	· Experience of organising and coordinating projects or programmes 
	
	

	· Experience of networking with churches and Christian organisations 
	
	

	Leadership
	
	

	· Ability to inspire confidence and accept responsibility
	
	

	· Experience of leading teams
	
	

	· Experience of delivering training or facilitating group-based activities
	
	

	· Ability to recruit, envision, inspire and support volunteers
	
	

	· Ability to encourage others in Christian discipleship
	
	

	Aptitude
	
	

	· Ability to represent Prison Fellowship Scotland in a professional manner within prisons, churches and networks of government and third sector organisations
	
	

	· Ability to display sensitivity and contextual awareness in communication
	
	

	· Capacity to multi-task across different aspects of a project
	
	

	· Able to demonstrate commitment and drive
	
	

	· Ability to work within the confines of the Scottish Prison Service and comply with the protocols of a secular institution
	
	

	· Self-aware, a team player who is able to reflect and self-evaluate
	
	

	Work Skills
	
	

	· Good time management skills and an ability to prioritise
	
	

	· Ability to show empathy and work with those who find themselves caught up in the justice system in Scotland
	
	

	· Excellent written communication and presentation skills; and ability to write well-presented reports and deliver these in a variety of settings
	
	

	· Computer literate, experience of Word, Excel, PowerPoint, Outlook
	
	

	· Ability to collect data from across a wide range of sources and organise it in a way that is useful for others in the staff team.
	
	

	Social
	
	

	· A practising Christian whose lifestyle is in keeping with Prison Fellowship Scotland’s values. 
	
	

	· Must enjoy the confidence of his/her church fellowship.
	
	

	· Ability to establish positive relationships 
	
	

	· Able to undertake evening and weekend duties away from home
	
	

	Other
	
	

	· Able to demonstrate an awareness of Prison Fellowship Scotland’s activities
	
	

	· Own transport and a full current driving licence
	
	


Next steps
For general questions about the role, please email: john.nonhebel@pfscotland.org
Download an application form from:  www.pfscotland.org/jobs 
Submit your completed application form and cv to: Email office@pfscotland.org
Closing date: 31st May 2026
Proposed interview date: 17th June 2026
