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Chief Executive Officer (CEO)
Full-time (35 hours) | Sensory Sector Charity | 15 Staff | 70+ Volunteers| Office based
Salary: £50k p/a
www.forthvalleysensorycentre.org
@FVSensoryCentre
LinkedIn
About the Role
We are seeking a dynamic, inspiring, and forward-thinking Chief Executive Officer to lead our charity into its next chapter. As CEO, you will provide strategic direction, operational leadership, and a strong public voice for an organisation dedicated to improving the lives of people affected by sight loss, hearing loss, and dual sensory impairment.
This is a rare opportunity to shape the future of a well-established charity with a committed team of 15 employees and more than 70 volunteers. You will champion our mission, strengthen our impact, and ensure we remain a trusted, innovative, and sustainable organisation.
Key Responsibilities
Strategic Leadership
· Lead the delivery of our ambitious 2025–2030 strategy, driving forward our mission and values across the organisation.
· Identify opportunities for growth, innovation, and partnership across the sensory-loss sector.

· Provide confident, visible leadership to staff, volunteers, beneficiaries, and external stakeholders.

Operational & Organisational Management
· Oversee day-to-day operations, ensuring high-quality, person-centred services.
· Strengthen organisational systems, processes, and governance to support long-term sustainability.
· Ensure compliance with all legal, regulatory, and safeguarding requirements.
Financial Management
· Lead the charity’s financial planning, budgeting, and reporting.
· Work closely with the Board and senior management to ensure financial sustainability and responsible stewardship of resources.
· Drive income generation through fundraising, partnerships, grants, and new opportunities.
People Leadership
· Inspire, support, and develop a talented staff team and a large, dedicated volunteer workforce.
· Foster a positive, inclusive, and collaborative organisational culture.
· Champion professional development, wellbeing, and strong communication across the organisation.
External Relations & Advocacy
· Act as the primary ambassador for the charity, representing us with confidence and credibility.
· Build strong relationships with funders, partners, commissioners, community groups, and the media.
· Advocate for the rights and needs of people with sensory loss at local and national levels.
Person Specification
Essential
· Demonstrable experience of operating at a strategic level, ideally within the charity, health, or social care sectors.
· Effective and accessible communication skills, with the ability to inspire, influence, and build trust.
· Strong organisational and strategic planning abilities.
· Demonstrated financial management experience, including budgeting and income generation.
· Excellent people skills, with a track record of leading and motivating teams.
· Knowledge or lived experience of sight loss, hearing loss, or dual sensory impairment.
· Ability to work collaboratively with a Board of Trustees.
· Commitment to equality, inclusion, and person-centred values.
Desirable
· Experience working with volunteers or volunteer-led services.
· Understanding of the policy landscape affecting sensory-loss communities.
What We Offer
· The chance to lead a respected charity making a meaningful difference every day.
· A supportive Board and a passionate team of staff and volunteers.
· Opportunities to innovate, grow services, and shape the future of sensory-loss support across Forth Valley.
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