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What we need to do

We need to know that the projects we focus on are 
genuinely delivering the benefits we want to see for 
Ramsgate in order to build momentum that will drive 
future growth and ensure that Ramsgate prospers in 
the long term. 

This is first and foremost a plan for Ramsgate; these 
aspirations for action reflect what the people of 
Ramsgate want and need and respond directly to 
the challenges that the town faces. The activities 
outlined below should be seen as areas of focus, 
needing input, collaboration and support across 
many different groups, including local government, 
businesses and civil society to enact.

Support businesses to grow
There has been no job growth in Ramsgate over 
the last decade and many business owners lack 
the support or access to flexible and accessible 
workspace they need to grow. Increases in the cost 
of commercial space suggest a lack of supply and 
provide barriers to growth.

Collectively, we will look to:
 — Provide support and advice for local businesses, 

providing more tailored local support, linked to 
the new spaces we seek to create

 — Activate underused spaces to provide affordable 
workspace, particularly where these are owned 
by the public sector

 — Improve business networks and information 
sharing

 — Welcome new businesses into the town

Diversify our economy 
Hospitality provides around 1 in 5 jobs. Health, 
education and retail are also significant sectors for 
the town. Hospitality and retail are in a precarious 
position, affected by wider economic trends more 
directly than other sectors, whilst health and 
education provide little scope for growth. 

Collectively, we will look to:
 — Diversify the local economy and reduce reliance 

on seasonal trade
 — Support the year round marine jobs which 

already thrive in Ramsgate
 — Create a centre of excellence that attracts 

businesses and provides jobs, skills and training 
for local people

 — Build upon our locational advantages to create 
opportunities within Green and Low carbon 
sectors

Provide access to new skills and aspirational 
careers
Youth unemployment is almost 10% higher in 
Ramsgate than in England on average, whilst 
unemployment in the over 50s is twice as high as 
England on average. Many of Ramsgate’s areas 
fall within the top 10% most deprived in the UK. 
Stakeholders and the community agree there is a 
need to provide those in Ramsgate with access to 
new skills and routes to employment, particularly to 
support recovery post Covid-19.

Collectively, we will look to:
 — Leverage capital investment to provide 

opportunities for local people including 
apprenticeships, skills and training

 — Encourage young people to be aspirational and 
provide skills and training pathways

 — Support local businesses to offer work 
experiences and apprenticeships

 — Invest in young people’s infrastructure and 
places where they can spend time including 
parks, open spaces and youth programmes

 — Enable young people to see there are options 
and opportunities for them in Ramsgate

 — Give young people more of a say in the future of 
the town

 — Improve physical connections to mobilise young 
people and link them to skills and employment

Tackle long-term health deprivation
Health deprivation, which measures the risk of 
premature death and poor physical and mental 
health, is higher in Ramsgate than in Thanet and 
England more broadly, although lower than Margate. 
Those living with long term health conditions 
also make up a higher proportion of Ramsgate’s 
population, impacting negatively on workforce 
participation. Compounding this, opportunities for 
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A Provocation

Speculative Plan

Test Ideas

Platform to create a joined up
plan for other groups to join

Create a sustainable and diverse
economy

Heritage

Culture / Leisure

Industry Energy &Work

Education / Vocation

Sustainable Travel

Urban Farming & Nature

Purpose and MainThemes
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Heritage

Intangible Heritage:

• practice

• representation

• expression

• knowledge, or skills

• considered by UNESCO to be part
of a place's cultural heritage….

• Intangible heritage consists of
non-physical intellectual wealth,
such as folklore, customs, beliefs,
traditions, knowledge, and
language.

What happens when
intangible heritage is
lost?

St. Ives / Whitstable

Built Heritage:



Potential Projects:

Maritime Museum & Pier Yard

Wellington Crescent Cafe & WCs

Granville Theatre rebuild & Granville Rooms

Ramsgate Lido or Ramsgate wRECk

MSCP

Radford House / Fire Station

Ramsgate Music Hall (Motor Museum)

Ball sports pitches

Westcliff Events space

Harbour Street / King Street Culinary Crescent

Improve upon beach facilities e.g. open-air gyms

Arts Barge

Existing facilities
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Culture & Leisure
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M

Maritime Museum& Pier Yard

Figure 34. East & West Elevations as Existing.

del Renzio & del Renzio
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P498 - Maritime Museum

Extension - Initial Concept
Figure 33. South Elevation as Existing.
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Figure 33. South Elevation as Existing.
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Copper first floor
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Key Drivers
Minimal intervention to historic fabric
Circulation allows independent operation of
Cafe / Community and Exibition spaces.
Create ‘solid’ exhibition space
Use of Timber / Corten & Copper referencing
old lookout and maritime construction.

Inset first floor
Tapered steps
Along meridian
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P498 - Maritime Museum
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E

W

Wellington Crescent Cafe &WCs
Westcliff Events space

Precedent

Wellington Crescent Westcliff Events space

Super Bin
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B

Ramsgate Lido or Ramsgate wRECk
Ball Sports Area L

Venice Beach L.A. Skate Park

Venice Beach L.A. BasketballPrecedent - Jubilee Pool in Penzance

Venice Beach L.A. Gym and Volleyball

Ramsgate Lido
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R

Radford House / Fire Station

Ground Floor Plan First Floor Plan Second Floor Plan
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K
M

Harbour Street / King Street Culinary Crescent
MSCP
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G

Granville Theatre rebuild & Granville Rooms

Perspective Render of Cafe/RestaurantGranville Theatre - Under new ownership Perspective Render of Ballroom



Potential Projects:

Co-Work hubs above existing shops and in disused
buildings

Central Road co-working hub

Maritime slipway improvements

Trade arches

Live work units

Composites centre (Boats and Wind turbines)

Port (Hydrogen powered Ferry)

Hydrogen Plant

Manston Business Park

PV panels to Port car park

Tech Park

Fish Market

Spacer Art

Existing projects
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Industry, Energy&Work

W

W

C

S
S

A

A
L

L

P

P

H

H

B

B

V
V T

F
M

M

F

T

T

X

X

C



13

Ramsgate Common Plan

Co-Work hubs above existing shops and in disused buildings
Live work units

W

L

Offices at first floor with access from rear
or new entrance at ground floor.

Small workshops and studio flat at first floor.



14

Ramsgate Common Plan

Central Road co-working hubC

Ground Floor Plan First Floor Plan External Perspective
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Trade arches
Fish Market
Composites Centre

FX
T
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Hydrogen Plant
Port (Hydrogen Powered Ferry)

P

H

There are two key approaches to alternative 
approaches for energy storage for excess solar 
electricity that are considered appropriate for The 
Royal St George’s Golf Club  

1. Hot Water Storage.

Excess electricity generation from the solar 
photovoltaic array can be used to heat a hot water 
storage system. The hot water system can then be 
used to provide hot water to all of the RSG building 
to sink taps, showers, baths etc. and/or the hot 
water can be used for space heating for all of the 
properties on the RSG estate.

Hot water can be produced in two ways, either 
directly via conventional immersion heater 
elements connected directly powered off the solar 
grid, or indirectly via one or more air source heat 
pumps.

Note that if solar is to be the energy source for 
generating the hot water, to provide 24/7 hot water 
appropriate water storage provision will be 
required

2. Hydrogen Generation.

Hydrogen is increasingly being recognized as an 
acceptable carbon friendly alternative to existing 
fossil fuels. There is talk of upgrading the UK’s 
natural gas distribution network to use Hydrogen 
gas as the fuel source or possibly using a hybrid mix 
of gas and Hydrogen for heating boilers. It is now 
possible to generate Hydrogen through the use of
a process called electrolysis. 

Electrolysis works by splitting water molecules into 
two separate hydrogen molecules with the use of a 
high voltage current. When the electricity used is 
generated using renewable energy, this is the most 
eco-friendly method of producing hydrogen. This 
Hydrogen can then be used to run boilers and hot 
water heaters an approach that will reduce the 
volume of hot water storage required on the 
network.

It is important to recognize that whilst Hydrogen
generation is a proven technology and readily available,
the development of Hydrogen boilers is in its infancy.
Several manufacturers have publicized Hydrogen boilers
being in the final stages of development including
recognized names such as Worcester Bosch, Ideal and Ba
xi, however, there are currently no commercial
Hydrogen Boilers available in the UK market. It is
expected that hydrogen boilers should be commercially
available in 2025, which should suit the RSG Masterplan.

Benefits of Hydrogen for heating systems:

Emissions contain zero carbon
Fossil fuels such as coal, oil and gas are all high-carbon
fuels that emit carbon dioxide when burned. This is a
leading cause of global warming. Hydrogen on the other
hand, only produces water, with no carbon dioxide.

Existing Gas infrastructure can be used

Hydrogen is more efficient than Gas
There is equal energy in 1kg of hydrogen as there is in
2.8kg of gas which means less fuel is required to achieve
the same heat output.

Typical Air Source Heat Pump

SOLAR ENERGY (continued)

Hydrogen process map



Potential Projects:

Heritage Skills Centre

Evening / Weekend Education Spaces

Techpark coding academy

Existing projects
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Education / Vocation
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Inertia phase

now
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Modal shift

start of common plan

Maturity

see benefits

Cars

Cycling

Walking

Mobility /
Scooters

Bus

Sustainable Travel
Changing perceptions of local travel

20 min walk

30 min cycle

car journey
30 mins rush hour
18 mins other times



Potential Projects:

Low Traffic Zone

No traffic zone weekends 10:00-22:00 and evenings

Coach / Bus Stand

Tourist Traffic / Car Parking at Port

Seasonal tourist ‘train’

Bus / Coach route

Cycle superhighway

Cycle Hub

Parking Hub
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B
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Sustainable Travel
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No traffic zone
Low traffic zone

Current Harbour Parade

Envisioned Harbour Parade
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Cycle Super Highway
Bus route modification

Hydrogen Bus

Coach
Stop

Pedestrian
and Cycle
Way

New Bus Route

Hydrogen Tram



Potential Projects:

Urban Allotments

Mycology Tunnel

Fish market

Existing projects
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Urban Farming & Nature
A

A

A

AA

A

A

A

A
A

A

A

T

T

T

T

F

F



23

Ramsgate Common Plan

Urban Allotments
Mycology Tunnel

Community Gardens

Types of Urban Agriculture:

Rooftop Farms

Vertical, Hydroponic and
Aeroponic Farming

Mushroom Tunnels“… every available piece of land
must be cultivated”

A
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Please scribble and draw on this plan with ideas,
comments etc….

Ramsgate Common Plan del Renzio & del Renzio
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