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Introduction

This works aims to study the

representation of women in

Science, Technology, Enginee-

ring, and Mathematics (STEM).

The study will be used to guide

in policies making and curricula

development to help bridge the

gap of underrepresentation of

women in STEM.

Results
Gender analysis of members of staff from African universities.

Gender analysis of paper authors.

Conclusion

Girls and women have consiste-

ntly been underrepresented in

most STEM professions. This

work is aimed towards analysing

the representation of women in

STEM in Africa.
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Methods

The methods used in this study

include:

•Literature review.

•Analysing genders of univer-

sities’ members of staff.

•Analysing genders of paper

authors.

Future work

•Analyse genders of members

of staff from more African uni-

versities and faculties.

•Develop a platform to display

the inferences of this study.

•Develop policies and curricula

to help bridge the gender gap

in STEM.


