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1) Aim: 
The Board of Directors is responsible for determining and achieving the company's operational 
and financial performance targets disclosed to the public. The wage policy is structured in such 
a way that it promotes self-reflection and constructive criticism among members of the board 
should the performance targets be missed. The board of directors and senior managers are 
rewarded or dismissed depending on the success in achieving the stated performance targets. 
Thus, the Remuneration Policy aims to reinforce the desire for maintaining high performance 
in both the Board of Directors and senior executives 
 
2) Duties and Responsibilities: 
In case of failure in establishing the Remuneration Committee within the Board of Directors, 
the Corporate Governance Remuneration Committee steps in to fulfil the Committee's duties. 
The final authority and responsibility for ensuring that this policy framework together with the 
relevant legislation of the Company's compensation practices are managed effectively belong 
to the company's Board of Directors. 
Company senior management, in accordance with the relevant regulations of the company's 
remuneration policy implementation, is responsible to the Board when comes to applying the 
policy in an effective manner. Legislation and compliance with the provisions of this policy and 
the effectiveness of practices and activities related with the company's remuneration policy, 
are subject to regular audits and evaluations as part of the internal audit. 
 
3) Senior Executive Remuneration Policy: 
Executives wages are determined (in accordance with international standards and legal 
requirements) by utilizing the following information: macroeconomic data on the market, 
prevailing wage policy in the market, the company's size and long-term goals and considering 
the position of the person considered for remuneration. 
Wages consist of two types, fixed and variable. 
Fixed Wages: regular cash payments regardless of performance, these are continuously 
carried out in a fixed amount in a specific period of the year. 
Variable Wages: Performance-based incentives, bonuses, commissions and all kinds of cash 
and non-cash payments make up variable fees. Variable fees are rewarded by taking the 
following into account: potential risks, expected future earnings to be achieved as well as the 
capital and liquidity situation of the company. 
 
4) Members of the Board Remuneration Policy 
The company's fixed fees are determined for all board members at the annual general 
meeting. Executive Board members, receive an additional payment as outlined by the policy 
for senior executives. Members who will be chosen by the Board of Directors to serve in 
committees as committee members may be, based on their contributions to the company, 
their attendance of meetings and various functions they performed, awarded a premium 
depending on the opinion of the Corporate Governance Committee. 
Independent board members are not given payments in the form of share options or other 
types of payments that are dependent on the company’s performance. Independent board 
members are given a payment that does not compromise their independence status. 
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Members of the board are rewarded payment on a pro rata basis depending on their date of 
joining and leaving the board. Costs incurred by members of the board (transport, telephone, 
insurance, etc.)  during their service, may be paid by the company. 
Except for fixed payments made to senior executive employees; compensation for the 
member of any committee or member of the board may not exceed more than %3 of the 
company’s net profit for that year. If there is no net growth for the company to show, then 
senior employees will only receive their fixed payments. 
All the payments for members of the board and other senior employees are determined within 
these guidelines and presented for approval in the annual general meeting of shareholders. 
Members of the board and the wages paid to senior executives are disclosed to the public 
through annual reports.  
 
5) Policy Change: 
Remuneration Policy by the Board of Directors, reviewed least once a year in order to increase 
motivation and dedication, aims to support the strategies and stated goals of the company. 
Changes in policy may be presented to the shareholders at the General Assembly if deemed 
necessary by the changing level of risks due to the business cycle of the company and changes 
in the industry. These changes of policy are also posted on the company website. 


